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	Part I

	State Agency Name:   
	California Department of Transportation

	Address:   
	1120 N Street Sacramento, CA 95814 

	Director:   
	Will Kempton

	Title:   
	Director

	Recycling Coordinator:   
	Judy Shepherd

	Address:   
	1120 N Street, MS-89 Sacramento, CA 95814 

	Work Phone:   
	(916) 654-7040 Ext: 0

	Fax Number:   
	(916) 654-6376

	Email Address:   
	judy_shepherd@dot.ca.gov

	Total Employees:   
	4,903

	 

	

	Part II


	Verified
	Headquarters Office
1120 N St.
Sacramento, CA 95814 
Number of Employees: 2495 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Verified
	Farmers Market Complex
1801 30th St.
Sacramento, CA 95814 
Number of Employees: 913 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Verified
	Farmers Market
1727 30th St.
Sacramento, CA 95814 
Number of Employees: 786 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Verified
	M & R Laboratory
5900 Folsom Boulevard
Sacramento, CA 95816 
Number of Employees: 478 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Verified
	HQ Equipment Shop
3400 R Street
Sacramento, CA 95816 
Number of Employees: 180 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Verified
	HQ Warehouse
1900 Royal Oaks
Sacramento, CA 95815 
Number of Employees: 51 
	Judy Shepherd
1120 N Street, MS-89  Sacramento, CA  95814 
Phone: (916) 654-7040 Ext: 0
Fax:  (916) 654-6376
Email: judy_shepherd@dot.ca.gov

	Total Employees: 4903


 

	 
	Program
	Existing
	Planned/
Expanding
	Tons  

	 
	Business Source Reduction 
	X 
	 
	790.870 

	 
	Material Exchange 
	X 
	 
	26.900 

	 
	Beverage Containers 
	X 
	 
	10.500 

	 
	Cardboard 
	X 
	 
	5.910 

	 
	Newspaper 
	X 
	 
	13.300 

	 
	Office Paper (white) 
	X 
	 
	9.380 

	 
	Office Paper (mixed) 
	X 
	 
	82.320 

	 
	Special Collection Events 
	X 
	 
	14.550 

	 
	Tires 
	X 
	 
	3.600 

	 
	Scrap Metal 
	X 
	 
	111.000 

	 
	Wood waste 
	X 
	 
	14.000 

	 
	Concrete/asphalt/rubble (C&D) 
	X 
	 
	270.000 

	 
	
Total Tonnage Diverted
	

1,352.330 

	 
	Total Tonnage Disposed
	918.000 

	 
	
Total Tonnage Generated
	

2,270.330 

	 
	Overall Diversion Percentage
(Tonnage Diverted / Tonnage Generated)
	59.6% 

	 
	Program
	Existing
	Planned/
Expanding
	Tons  

	 
	Batteries 
	X 
	 
	(2.780) 

	 
	Used Oil/Antifreeze 
	X 
	 
	(12.600) 

	 
	Other Hazardous Waste 
	X 
	 
	(7.450) 

	 Part III Section 2

	This section of the annual report presents the methods in which your agency informed both employees and customers served that a recycling program was being implemented. Below are identified the programs you reported were continued or implemented during 2005.


	Part III Section 3

	Procurement Activities Implemented in 2005 

	This section of the annual report presents your compliance with the State Agency Buy Recycled Campaign (SABRC). The activities identified below were reported as implemented or continued during 2005. (Note: Completing this section does not meet the SABRC reporting requirements (PCC Section 12162(b)).

	1. 
	Annual Submittal of SABRC Report


	Part IV

	 1. 
	Is the mission statement of the State agency/large State facility the same as reported in the previous year?
Yes

If No, what is the new mission statement?

	 2. 
	How has the waste stream (i.e. those materials disposed in landfills) changed since the Integrated Waste Management Plan was submitted? (Changes include kinds and quantities of materials disposed in landfills.)
As Caltrans continues to improve on its' recycling activities, the waste stream should begin to decrease. This is due to new waste diversion programs that have been put into place since the the Integrated Waste Management Plan was submitted. Along with more accurate reporting, promoting recycling activities, and educating staff on the requirements of AB 75, this report is capturing more information than in years past.

	 3. 
	Summarize what waste diversion programs were continued or newly implemented in 2006. 
Continued waste diversion programs include the recycling of white paper, mixed paper, beverage containers, cardboard, toner cartridges, and pallets. When appropriate, office furniture, computer equipment (excluding monitors), and other office equipment were donated or re-used.

Newly implemented waste diversion programs for this report include the following:

In previous years, document shredding had not been accounted for. This year, it is not only being accounted for, it is being diverted from landfills, helping our overall diversion rate.

Due to a seismic retrofit to our Headquarters Building(1120 N Street), some construction and demolition (C&D) waste debris and compostable material were generated. This material was tracked and much of it was re-used by the construction contractor.

A total of 111 tons of steel generated at the equipment shop was accounted for in this report. This had not been captured in previous years.

All of our paper products (including newspapers & magazines) can now be mixed together, eliminating the need to separate white paper. This makes it more convenient for employees to recycle and may ultimately increase the recycling of paper.

Caltrans has 82 manuals on its website. These manuals along with any updates use to be printed and distributed throughout the Department to all applicable employees. With an average of 281 pages per manual and 23,000 employees, this generated a significant amount of paper. Knowing that not every employee would receive every manual, percentages were used to determine the amount of paper saved by distributing these manuals electronically. It was assumed that 25% of the employees accessed the online manuals. This resulted in an estimated 25% paper savings, equaling a 496.85-ton paper reduction. Additional media that is now being distributed electronically include, emails, monthly newsletters, quarterly journals, department phone books, and employee timesheets, just to name a few. All of these business source reduction activities have greatly increased in this year's report.

	 4. 
	How were the tonnages determined for the materials disposed and diverted? (e.g. waste assessments, per capita generation and extrapolation, actual disposal weights, or actual recycling weights)
For the waste materials generated from the various building facilities, actual receipts were used to determine the amounts for both disposal and for recycling. Such materials include mixed paper, cardboard, beverage containers, newspaper, office furniture and C&D waste generated from the seismic retrofit project. Percentages were used to determine the Business Source Reduction Program for electronic media, toner cartridges, online forms and reusable boxes.

	 5. 
	What types of activities are included in each of the reported programs? (The following link of category definitions may assist you in answering this question.) 
Business Source Reduction diversion activities include paper form reduction, toner cartridges, reusable boxes, electronic media, and online forms.

Material exchange includes office furniture, equipment, and computers.

Reycling activities include beverage containers, cardboard, newspaper, office paper (white), and office paper (mixed).

Organic Management diversion activity was commercial pickup of compostables.

Special Waste Materials diversion activities include tires, wood waste, scrap metal, and construction and demolition (C&D) debris.

	 6. 
	Has the State agency/large State facility adopted or changed its waste reduction policy? 
No

If Yes, what is the new waste reduction policy?

	 7. 
	What resources (staff and/or funds) did the State agency/large State facility commit toward implementing its Integrated Waste Management Plan in 2006 to help meet the waste diversion goals? 
The Department has identified one recycling coordinator in each district and at Headquarters along with a Resource Conservation Senior in the Headquarters Office of Resource Conservation. No additional PYs were allocated for these positions. The recycling coordinators have the responsibility to report on AB 75 in addition to their prior duties.


