INSTRUCTIONAL FORM Attachment B

POST & BIDY PORITION ANNOUNCEMENT
‘Bargaining Units 1, 4 and 11

1. Refercnce#: 59-6-058 2. Position Number: 559-320-3175-xxx 3. Date of Posting: Frosstiun
287

4. C:lassi‘ficatiun: ’E"rzmsnbrtation Enfzinﬁaring'?echnic.iaﬂ_ 5. Salary Range: Fromr?tTR

6. Pay Differentials That Apply To Position: fiom DHE

7. Working Hours Of Pesition: Between 0500 and 1800

8. Distriet/Division: 359/DES Section: 320/0RMT-AR&HMA Lab Geographic Eocation: Sacramento — Translab
9. (If selected and the position requires a refocation, the Department will NOT provide relocation assistanee).

10. Specific Qualifications and Reqguisite Skils required: (Attach a separate sheet if additional space is needed).

A. Minimum Qualifications per the Classification Specifications (BU1 & 4-only) (Education and or Experiencey:
HE -« Insert link 1o P8 Classification Specificativn

B. Technical & Professional 8kills & Abilities: See Duty Statement

C. License and/or Certification Requirements: Sge Doty Statemen

D. Physical Abilities to Perform Essential Funetions: Ability to lift and carry up fo 35-50 Ibs.
E. Other Departmental Requirements:  HF - From Duty Statement and Departimental Palicy Memas,

F. Duty Statement/Breseription of Dufles: R - Will insert fink to duiy statement dociment.

10. Final Date and Time for Receiving Bid: HE  09/24/2015 (C.0.B))

11, Where fo Obtain Bid Form: ht{puwww.dot.ca.poviha/iobs/postandbid/postandbidmain him

12, Submit Bid {o:
Name: Kanchan Gilt
Address: 1807 30th Street, Sacramento, CA 95816
Telephone Number: 916-227-9319/227-5296
FAX Number, N/A
E~mail Address: Kanchan.eilldidoteagov,

¥3. Window period employee must be available for contact (Unit 184 Only): From: HR. To: HR

(H selected, you must report in no fess than 14 calendar days uniess agreed otherwise by current and hiring supervisor and
start date must be within 30 calendar dayy),

4. Expected Reéporting Bate to Position (Unit 11 Onlyy: Within 60 davs of final file date.
{If selected. you must repoit on the reporting date above unless agreed otherwise by current and hiring supervisor)




