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CT HIGHWAY MAINTENANCE WORKER 08-631 Barstow #1 (EFIS#2388)

"WORKING TITLE ' F‘OSITION NUMBER - EFFECTIVE DATE
GT HIGHWAY MAINTENANCE WORKER 908-830-6287-XXX

As a valued member of the Calfrans team, you make it possible for the Department to provide & safe, sustainable,
integrated, and efficient transportation system to.enhance California’s ecoriomy and livability. Caltrans is & performance-

driven, transparént, and: accountable orgarization that values. its people, resources and partners, and meets new

challenges through leadérship, innovation-and teamwork.

GENERAL ST ATEMENT:

Under the direction.of a.CT Mamtenance Supervisor, Leadworker ar other qualified crewiviember, the CT Highway
Maintenance Worker performs. miscellaneous labor while performing duties asscociated with iaintdining the State
highway system. The incumbent.must posses a:Class C Driver's Licenss. The incumbent will be required to wark
overtime including nights-and weekends, may be required.to'work temparary and/orintermittent varied work shlﬁs, andis
expected to responid to emergency calls. May be loaned to other cost centers. This position is represented under
collective bargaining. Duties include but are-niot limited to;

TYPICAL DUTIES:
Percentage: JobDesciiglion
Esseniial (EYMarginal (M)? _
85% E * The incumbent will performitanual Jabor;, operate light equipment, and pewer and hand tecls while
o performing duties such as paving, pat—hohng and:¢rack-sealing; drain.and ditch cleaning; sign and
dslineation installation, maintenangé and repair; Jandscape irrigation and ‘maintehance; brush and
trée:frimming; storm cleen-up, litter-and graffiti removal; traffic control; and other retated duties:
Trafﬁc control-duties ; may include:setting and peckmg uplane closures using traffic .cones, flarés
and advance: warning signs: hand-flagging trafnc and operating a pilot vehiels, back-up truck and
-gone‘truck.
15% E The incumbent Keeps records such as pre and post operation reporls on gquiptherit operated;

. ‘Tepair requests, crew/time reporting forms, and material and fuel usage forms.
“The'incumbent will perform pre and post'operation checks; make minor and emergency repairs
and adjustments to equipment; and be required to clean equipment and todls, and crew and work
areas atthe conclusion of work shift

AESSENTIAL FUNCTIONS @& ths ‘Café duties:of the posilion that cannot be reassigned.
MARGINAL FUNCTIONS are the mmor tasks:of the posilion ihat can be-assignedto others.

SUPERVISION OR' GU!DANCE EXERCISED OVER OTHERS

No direct supervision is exercised. The incumbent may be appointed to.oversee the work of thers as the responsible
person per Chapter Vil of the. Maintenance Manual Val; 1. Oversight may be over other Caltrans employees or Special
Program Workers, such &§ California Consérvation.Corps workers ar probationsrs.

KNOWLEDGE, ABILITIES, AND. ANALYTICAL REQUIREMENTS.

The incumbent rmust have knowledge of the-operation and caré of equipment used in the assigned duties and provisions
of the California Vehicle Code as they apply to their operation; reguiations, pracedures and safely practices relating to
h;ghway maintenance work. Reguirés knowledge of safely and healthy policies:and.procgdures contained in the
Department’s Injury and liiness Preventioi Program, safety rules and regulaﬂons related to assighed duties as statedin
‘Chapter 8-of the-Maihtenance Manual: Vol. 1; and’knowledge of basic safs wiotk practices. Must know and folibw policies
and- procedures for operaling two-way.radios, and have knowledgeof fire suppression technigues and emergency first
&ld: The incumbent is required to-have and maintain a'valid unrestricted class G drivers license,

The incumbent must have the-ability to-communicate and follow directions, both oral and written, at a level required for
successrul job petformaiice; develop-and maintain good working relationships with others; deal tactfully with the public;
‘keep: legible-and accurate records; and must also be able to do heavy manual labor,

The incumbernt must be able to effectivel y analyze various work situations and make sound detisions.

fRESPONSlBlLlT‘( FOR DECISEONS AND CONSEQUENCES OF ERROR
“The.incumbent miust exejrc?sé's ‘juégment in.making-decisions.relative to the safe gper'ation of vehicles and equipment.

' ADA Notice For Indw:duals Vil sensory. dlqab‘mles thls ancumenl is.avafilabla in dAllernale formats For Information, call {816§ 445-1233,
TTY:741..0rwrile to'Records and Farms Manageient, 1120 N'Streat, MS-89, Sacraments, CA 95814,
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;ﬁtjor,demsxuns oractions could jecpardize the safety-of the empioyes, co-Workers, the traveling pﬂb’lic, and could '
damiage state and private property. Such acts:could resultin monetary loss:and embarrassment to-the Department.

PUBLIC AND INTERNAL CONTACTS

The incumbent has continuous. contact with fellow employees, will have frequent contact with the. traveling public,
especially during:traffic.control. opérations,. and-may have-occasional.contact with representatives of other departments or
agencies. :

‘PHYSICAL, MENTAL, AND EMOTIONAL REQUIREMENTS

-Sitting infon and driving/operating maintenance and construction vehicles will be required. The iricumbent will be
required.to do-heavy maniial labor including; moving/placing of heavy objects by lifting, pulling, pushing and carrying; as
well:as power grasping, squatting, twisting, reaching; climbing, walking on-uneven ground and-prolongéd staniding. The
incumibernitmust be-able to-cope with.and respond.to emergency-situations such as those connected with traffic and
weather conditions and diher natural disastérs, and will ba requiredo deal tactfully and courteously with-the public under

stressful:and possibly fad*JErlsé:bo ditions. Must be able:to focus on precise work beyond the distractions of traffic, be

-emotionally stable, and alert and a@are,at'v‘ail lifmes. The ingumbent mustbe able to-hear and see, with-or without
corfective assistance, at a satisfagtory level fo ensure the safety of the empiloyee and others.

WORK ENVIRONMENT )

Most of the incumbent’s time will be spent in the fleld, operating ‘equipment or working of foot: Weather.conditions vary
from & cold; windy,-and:wet winter climate ta 2 very hot and predomiriately dry summier climate. Temperature exiremes
canrange from below freezing in the winter t6 well.over 100 degrees on a:congistent basis in thé stimmer. Occasional
heavy thunderstorms can be expected-in the suminer moriths and heavy rain is to be expected in the winter. The
incumnbent will be required to eperate equipmentand work outside in.extreme temiperatures and inclement weather, and
may be required tositor stand forlong periods, May work on uneven surfaces and may be exposed lo noise, dust, hot'
materials and chemicals: Will be required 16-wear long pants and appropriste footwear, as-defined i section 4.3 of the
cutrent MOU, and mustwear provided personal protective safety equiprent such as shirts or vests, hard hats, safety
glasses and gloves, as:well as other safety devices deemed riecessary. The incumbent will be required to fravet
extensively through the assigned area and may be fequired:to fravel to.and work in other aréds in the district.

I have read, understand and can perform the duties listed abave. (if you believe you may require reasonable
accornmoadation, -please. discuss- this with ‘your hiring -supervisor:- If you are unsure whether you réquire réasonable
accommodation, inform the hiring -supervisor who will discuss your concerns with the Reasonable Accommodation
Coordinator.).

EMPLOYEE (Brin)

EMPLOYEE (Signalorg) T T TTOATE

khave discussed the duities with, and provided a copy of this-duty statement-oithe employeenamed above.

SUPERVISOR (Print)

SUPERVISOR (Sgnaturey T T OATE




