STATE OF CALIFORMA + DEPARTMENT OF TRANSRORTATION
POSITION DUTY STATEMENT

-_PM-OQM [REV 772014} _
CLASBIFIGATION THLE ' _ _ BFFICEBRANGHISEC TION
Caltrans Highway Maintenance Worlcer 05/Maintenance :
WORIGNG FITLE  POSITION NUMBER EFFECTIVE OATE .
Maintenance Worker 00B-B50-6287-xx% '

As a valued member of the Caltrans team, you make it possible for the Department to provide a safe, susialnabie
integrated, and efficient transportation system to enhance California’s economy and livabillly. Calirans Is & performance-
driven, transparent, and aoccountable organizatton that values its people, resources and partners and meeis new
challenges through leadership, lnnovat[nra and teamwork

Q&NEREAL&IAIEMﬁNI; _

Under the supervision of a Caltrsns Landsoape Maintenance Suparvisor, the Workar 5 msponsebie for the general
maintenance of the roadside vegetation, landscaps and trees. Incumbent will ba reguired to operate vehicles requiring a
Class C driver's license stich as: light trucks, automobiles, hlghway malfitenance, bridge malnlenance emergancy
serviee, landscape or construction equipment

{ {9} :

Percentage Job Dascﬂplinn
Esshntial (S)Marginal ()}

.B0% E Perfortr the manual tasks associated with the mainienance of state hlghways and roadside

vegetation; clean arid clear culverts, ditches and other drain struciures of debris; cut weeds, brush
and small tres removal and disposal from roadside shoulder, Plants and fertllizes: ground cover,
. shrubs and trees, Spread chipped material along roadside; maintain Irrigation clocks, sprinklers = -
and pipes. Mover a varlety. of hesvy oblects welghing up to 60 pounds such as: boxes, bags and
barrels of chernical and fartllizers, bags of litter, limbs and tree parts, conorete bags and palls, and
tires by efther fifting, pulling or pushing, whzch can be performed by elther manually or by
machinary

3% E Operale manuai/poWar hand tools not imited to: shivels, rakes, pitchforks, brnems, hand SAWS,
pruning sheats, plcks, digging bars and litter pickers. Common power feols used could be but are
not limlted to: chainsaws, weed eaters, hedge trimmers, hay blowers, compressors and hydro
seeders, Peform preoperational inspections and make minor repairs and adjustments to vehicles
and other equipment In the field sufficient to keep equipment operational and In good conrmaon R

100 B Place traffic message boards and traffic signs to insure drivers have proper Indicators and
messages to guitle them in. driving safely to their destination using appropriate equipment and
tools. Operate pllot car and flagging duties, and other trafﬁc aontrol Ability 1o operate two-way
radios.

5% M Plck up and dispose of dead animals, Perform custodial work duties such as but not limited to:

sweeping, emptying trash, cleaning restroom facllites and replenishing supplies, efc.

AESBENTIAL FUNGTIONS are the tors duliss of the position hat cannol be: reassignad. -
- MARGINAL FUNGTIONS: ara the mt;jwr msk& of tha po_sitlon that can be asslgned to otfers,

SUPERVISION OR GUiDANCE EXERCMED OVER OTHERS
Nane '

KNOWLEDGE, ABILITIES, AND ANALYTICAL REQUIREN%ENTS : o o
Knowledge of aperation and care of automative equipment, including light trucks. Incumbent must have some knowledge

of minor repair and malntenance work, provisions-of the California Vehicle Code applying fo the operation of vehicles.
Must have or have the ability to learn landscape maintenance, propagation techniques and automated Irrigation systems.
Abifity to communicate and follow directions written or verbal at a level required for successful job performance; do heavy
manual labor; keep basio records. Assist in work relating to the maintenance of highway, structure, and landscaped

araas,

b

ADA Notice Far indlviduals with sakdary disabiliias, this dacumqnt Is avaliable in- at!amalna farmats. Por Inrumnailon. zall (216) ab-123,
YT, nr wirlti i Riscords and Forms Managemant, 1120 N Straet, MS-89, Sacramento, cA BEA14.




POSITION DUTY STATEMENT
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RESPONSIBILITY FOR DECISIONS ANES} GONSEQUENCES OF ERROR

Poor-decisions could result in the fallure to properly service and maintain ar operate equipment and cau-se excessive
repair costs, loss of equipment and negatively impact work pmductlnn Negligence could alst catise physical harm to the
operator-andior craw members.

PUBLIC AND INTERNAL CONTACTS
The incumbent may be asked to work with other publis agencies such as but not limited tor Californta Highway Patrol,
- County gavernment, member& of the public as well as all levels of Caltrans Management.

~PHYSICAL, ME’NTAL AND EMOTIONAL, REQU!REMEZNTS _

The incumbent will be required to wear safaly equipment such as: sarpligs, hard hats, eye protection, jatex g!oves.
rubber boots, coveralls, and breatbing spparatus, Position reguires Bendiig, stooping, and/ or kneeling moving heavy .~
objects, standing or sitting for profonged patiods. May be required to assist in the tlean up In the event of an'accident
involving drivers and or hazardous spilfs. May have to walk on Uneven surfaces, climb slopes and ladders. Must have
atility to develop and malntain aooperative working relationships, respond appropriately to dxff’au[t situations, recognlze
emotionally charged issues or problems, and acknowledge the various responses, .

WORK ENVIRONMENT

Iricumbent can expect to be outside most of the day In all kinds of waather The wcrk fs physicalty demanding and

* requires stamina, agility and strength. May be subject to not only sunibun, poison oek, snake and inseu! bites, but loud

- hoise, dust, and chemicals. Worker may be required to work rotating or Itregular shifts, including weekerds, nights and in
emergency situations causad by storms and floads, May use products that could be hazardous or dangerous [f not -

. handled praperly, such as insecticldes, hérbickdes and toxic liquids, To help the Department with scheduling incumbents
may be asked to work altériate work shifts; such as but not limited to 9/80, 4/10 or night work.

| have read, understand and can perform -the duties listed above. (¥ you believe you may reduire reasonable

ascommodation, please discuss this with your hiring supervisor, if you are unsure whether you require reasonable
accommodation, Inform the hiring supervisor who will dlsauss your gonderns with the Reasonab!e Accommodation
Coordinator.)

EMPLOYEE (Brini)

EMPLOVEE (Signature) _ e T TORTE

I have disoussed the duties with, and provided a copy of this duty statement to the employee named above.

SUPERVISOR (Print)

BUPERVISOR (Signalure) = o o DATE




