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POSITION DUTY STATEMENT ’
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‘CLASSIFICATION TITLE ) ) OFFICE/B,RAN:CHISECIIQN_

CT Equilpiment Operator Il __|[11/Ngintenance/West Region

WORKING TiTLE POSITION NUMBER -~ EFFECTIVE DATE
‘CEO li; Managed Lanes ) 911-700-6286

As a valued member of the Caltrans team, yol make it possible for the Depaitment to improve the mobility across
California‘by belng innovative and flexible; reporting to wark as scheduled:; ‘Working cooperatively with team members and
others; and treating others. fa:rly, honestly and with respect. Your efforts are. important to each member of the team as

‘wellas those we serve,

Under the:direction.of a Caltrans Maintenance:Supervisor, the CT Equipment Operator Il operates and services heavy.
‘equipfent used in highway iaintenance activities-and works with the rest of the crew in performance.of these activities.

- AClassA dnvers license with tank vehicle (N) endorsement is required while performing-duties associated with
~maintaining the State highwa system, The incurnbent will work individually or with-a crew, ahd rfiay occasionally

«oversee other crewmembers. Thenormal workweek is Monday through Friday, from 7 00a.m. to-3:30 p.m. on:a 5/40
workschedule. lncumbent may. be requnred to work overtime including nights and weekends, may be requnred towork
temporary and/or intermittent varied work shifts, and is expected to respond fo emergency calls. Thisposition is
represented under collective bargaining,

" Percentage  JobDesorplon
‘Essential (E)/Marginal (w)1

50% E Operates and services heavy equipment used in actwmes such-as , traffic control , barrier wall !
* movement , HOV and Managed Lanes turnaround., drain cleamng 1125 removal coordinating
< with. constructlon assisting with various. mamtenance repairs and other duties as- needed

40% E May operate:equipment norraally assigned to a GT Equipment Operator | (Class B lxcense
. . required):
0% M Doesmiscéllaneous laboring duties related to above actwttles Traffic:coritrol, loading and -

+ Unloading materials; litter femoval,

1ESSENT!AL FUNCTIONS are the-core duties-ofthe posltion that cannot be reasslgned
MARGINAL FUNCTIONS are the mincr tasks of fhe position that can be assigned to others.

SUPERV!S!GN OR GUIDANCE EXERCISED OVER OTHERS

None. May be placed ifi charge:of 4:or 2 Workers performing specific operattons (patchmg, crackseahngx efe.). On
occasnon, ‘fhay be placed in- charge at g jobsite-in the temporary-absence of the leadworker or- Superv&sor

- KNOWLEDGE ABILITEES AND ANALYTICAL REQUIREMENTS

Knowledge of:

i« Minor constructlon, repair-and: maintenance work :

« Provisions of the California'Vehicle Code as:it applies to the loading and operation of motor vehxcles
« Familiarity with.a variety of highway maintenance and construction equipment.

+ Knowledge of basic safe workirig préctices-and the safety and health policiesand procedures containéd in the
Departrient's’ lnjury and lliness Prevention Program’

Ability to:
«Cormmunicate and follow.directions at'a level requnred for successful job performahce

« Skillfully operate heavy equ;pment inthe performance of assigned duties; make minor adjustments and-emergency
repairs

» Do héavy imanual laborto assist i in.work related to highway . maintenance
" Keep facords of equnpment usage and serviging .
RESPONSIBILITY FOR DECISIONS AND CONSEQUENCES OF ERROR -

‘ Errors in judgniént and decisions can affect the safety of the crew and the public, -orresult in: equxpment breakdowns,

repalrs or replacement I the latter case, a job might nesd to be rescheduled

ADA Noflce For Indlviguals with sensow disabilities, thls document i available. i alisrate:formats. For information, call (918) 654-6410;
Eac INT TTY 711, orwilteito Records and Farms Managenient, 1120 N Street; MS-88, Sacramento, CA 85814,
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| PUBLIC AND INTERNAL CONTACTS

Occasional contact with the traveling public; contact with State nghway Patrol or othier law: enforcement agencies during
emergencnes, routine contact with crew members and’ supervisors,. Most contacts are in person,.

Most work isdone m acrew settmg. necessary to work cooperatively: with others.

Necessary to exerclse restraint when déealing with coworkers of jrate motorists.

PHYSICAL, MENTAL, AND EMOTIONAL REQUIREMENTS

Almost all work is- done’ in close proximity to traffic and equipment;. incumbent must hearata level suffi cientto hear
warning shouts and backup bells. Incumbent must possess sufficient: peripheral vision to be aware of changes in
surroundings; and sufficient night vision'to respond 1o callouts after-hours. Prolonged sitting required t6 operate
aquipment; sufficient manual dextenty to operate gontrols and tie-down; equipment to be hauled. Working with the crew

and responding fo callouts require prolonged standing; bendmg, stooping, knesling; loadmg/unioadmg materials (o 50-
pounds). -

. WORK ENV!RONMENT

Mostwork is done outdoors, where incumbent will be exposed to dust, exhaust fumes, noise, Uneven surfaces, exiremes

of heat'and co!d

1 have. read understand and can perform ‘the duties Tisted above. {if yc;u believe you. may :requ_ire reasonable-
accommodation, please discuss this with your hiring supervisor. If you are unsure whether you require reasonable

accommodation, inform' the. hiring supervisor who will discuss’ your concerns wnh the Reasonable Accommodation.
Coordmator )

EMPLOYEE (PTInf) -

EMPLOYEE (Signature) " - v DATE.

Lhave discussed the 'dt}tieé-Witﬁi'aﬁé.proVidéd ‘a.copy of this duty statermenit fo'the employee named above..

"SUPERVISOR (Print)

SUPERVISOR (Signature). ‘ _ N GE




