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As a valued member of the Caltrans team, you make % possible for the Departmend 10 pmvzde a safe, sustamabLe,—--'

integrated, and efficient transportation system to enhance California’s economy and livability. Caltrans is a performance+

driven, transpdrent, and accouniable organizafion that values its people, resources and pariners, and meets new

challenges through leadership, innovation and teamwork.

GENERAL STATEMENT;

Under the supervision of the Caltrans Maintenance Supervisor, the Caltrans Equipment Cperator 1| performs a wide
varigty of taboring and eguinment operation functions necessary to maintaln California highways, bridges, landseaping,
and roadside rests. Depending on the workioad, ineumbent may be required to work under other supervisors and work
units. The incumbentwill operate vehicles requiring a Class A commercial driver-icense with a tank vehicte endorsement
and operate and service specifiad equipment used in highway maintenance, struchures maintenance, emergency service,
tandscapa, or construction, When not operating equipmsnt, may parform any of the duties cutlined under the Caltrans
Equipment Operator [, the Caltrans Highway Maintenance Worker or the Caltrans Lendscape Maintenance Worker; and
do-other related work,

TYPICAL DUTIES:

Pareartage Job Description

Essantial (E)Marginal iy
45% E Oiperate ecuipment such as dump trucks, front loaders, mowers, and siriper trucks; operaie

machine atfachments such as loader buckets, back hoe, and skid steer fo conduet repalr work;
operating trucks with adjustable attachments (exg., front plow, attenuator, towable pull brooms) to
sweep debris from paved surfaces, andlor remove snow and fse; operata hamd tools such as
shovels, lute, nifchforks to spresd, smaoth, level,-or steelreinforce-concrete, stone, asphalt.on
roads, and/or lamdscaped aress; distibute paving material io adjust paving finishing machine
settings, material fiow, andfer 1o indicate-low spots for additional material; cperating emulsian or
crack sealing katfles; hauling sand, gravel, asphalt, and/or clay using dump trucks to'job site areas
to use for fill in washouts-andfor repair highway shouiders; spreading gravel and asphalt using
hydraulic spreaders to fill washouts and/or repair fravel way shoulters; install-and/or repairing
safety devices such as guardrails; shoulders, berms, markers, warning signals, snow fances to
ensure safety measures are-in plecs: operating chainsaws for brush and free removal.

45 B Seaure lpads propetly on squipment trallars; load and unload equipment and materials from

T seipmentiraliors-parform repalrs and preventative malntefmnce-on-gds-powered-gquipment such
as blowers, line trimmets, and chamsaws to ensure equipmenit runs properly and safely, maintaln
repair and maintenance records ofr equl ipment fo ensure adequate recordkeeping; clean and
sharpening hand tools to ensure proper and safe eperation; spread materials such as topsoi,
gand, compost, tan bark, decorative rock, gravel, woot chips over ground using shovels and rekes
to beautify landscape, protsct plants, control weeds, minimize soil erogion, andior 1o prepare soil
for planting; tim bushes and hedges using Hedgs trimmers to-maintain vegetation; pruns trees
utilizirig saws and |oppers; operate tractors and loadérs safely; operate wood chippers and stump
grinders; dig trenches using shovels, trenchers, and tractor attachments to assist in the instaliation
of drainage andfort irdgation systerie; operate computer-controliad irfigation systems to ensure
landscapead grounds are praperly (rrigated; plow smow to ensure roads snd pathways are free from.
snow and drivable; remove objects and spills along roadways such as diesel, minar spill eleanup,
ard car batteries to properly dispose of in & safe manner:

10% M Service minor repairs and keep equipment clean. Keep all pertinent records such as pre and post
operative equipment chacks, fusl purchaselusage, and materiat usage reports,

TESSENTIAL FUNCTIONS are the core duties of the positor that cannot be reassigned.
MARGINAL FUNGTIONS are the minor tasks of the position that can bé assignad o athees,

ADA Notice “For indivittuals with sansory disabiiities, this document 1s available i alternafe formats.  Far information, call (618) 4461233,
TTY #1¥, or write (0 Raeords and Forms Mariapement, 1120 N Sirest, MS-89, Saeramento, GA 95814,
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"SUPERVYISION OR GUIDANCE EXERCISED OVER DTHERS

The Caltrans Equiprment Operator [ does not directly supervise, however, hefshe may, at any fime, be placed in charge
of a wotk crew as acling Lesdworker,

-KNDWLEDGE, ABILITIES, AND ANALYTICAL REQUIREMENTS

Knowledge of how to operats large vshicle equipment such as dump trucks, front loaders, mowers, and stnpertruc}ks if

various weather and road sonditions to- transport materials and equipment to and from the job site; methods used in

maintaining and repairing roadways; the propar use of personal protective squipment such as gloves, hard hats, safety
vests, and safely eye wear o ensure the safely of onesaif while performing work tasks; the instaltation and repair of
sprinkler systems such as contrdl valves, controflers, sprinklar head, pipes, and flow sensors to ensure landscapes are
propetly watered, the Californiz Vehidle Code provisions as it pertains to the loading and operation of motor vehicles and
rules and regulations partaining to highway maintenance practices: Incumbent must also possess the ability to take basic
measurements fo determing dimensions; use and malntain tools.and equipment such as ladders, doliies, hammars,
wrenches, screwdrivers, shears, loppers, trae saws, and whes! barrows, properly and safely use varous gasoline
powered tools such as chaln saws, leaf biowers, pole saw, hand held sugers, and string trimmer; work safely around
high-density traffic; work effectively alone or with others; the dbility fo analyze-various work situations accurately and
make sound dacisions

RESPONSIBILITY FOR DECISIONS AND CONSEQUENCES OF ERROR

 Errorsin judgement could result in the failure to properly service and maintain or operate squipment and cause excessive

repair costs, loss of equipment.and negatively impact work production. Negligence could also cause physical harm to the
general public, operator andfor crew members. Employees of the State may be held liable for their own actions.as «
result of their carelessness on a jeb.

PUBLIC AND INTERNAL CONTACTS

The incumbent may be asked towark with representatives from both publicand prwaie Looal Agericles as well as gl
levels of Caltrans Managemsant.

- PHYSICAL, MENTAL, AND EMOTIONAL REQUIREMENTS

- situafiohs to give rahges for the activiies. Generally, activities dan be broken down into operating equipment 45% cf the

following are various situations and percentages given to ilustrate typical ranges of fime spent sitting, standing and

A majority of this position is igbor intensive. Incambent must have physical ability to react quickly fo errant motcristé- and ;
do strenuous hand and mechanical labor.

Note: For standing, walking and sitting, along with several ather activities, typical dudies are used as examples.in. various
timi on a year-around basis. The remainder of the activity is lsbor.

Standing, Sitﬁné‘aﬁd “Walking dre-describad toequal 100% of the work ti-msa for a givarperiod sochras awork shiftc The—
walking:

A Ralhy day where worker is digging out cl:}ggad dltches and drains: Standing and walking using hand tools 48% each:
Sitirg and driving 50%.

B. Snowy day: Sltting and oparating large frucks, loaders, motor graders and snow blowers 80%; walking and s‘ta‘ﬁding,
checking out equipment, 10% :

C: Crack sesling: Standing and walking 95% of the day
0. Chip sealing: Standing, cparating truck, loader, sproader, 80% to 80% of day

E. Paving: Opsrafing trucks, motergraders, ivaders, pavers, 45% of day; standing and walking, raking, and shoveling, :
45% of day. ‘

F*. Litter pickup/patrol: Lifting, walking and climbing in/out of vehicle 95% of day
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G. Flaggingftilot Carfl_ane Closure Operations: Standing, twisting and turning, and sitfing 95% of the day

Lifting {Floor to bench to Floor) ~ Hams listed may be any of the following but notlimited to: tire chains for vehicles, which -
may weigh as'much as 75 tbs. per chain. In the winter months these couid be handied on an everyday basis; s post
driver which weighs.approximately 60 bs.; assist with the loading and urioading of a tire in a rim which can weigh cver

75 s, Ancther example of lifting Is shoveling asphalt. Each shovel full lifted weighs approximately 19 Ibs., and 1,000 to
1,500 Ibs. of sand or asphalt per day, would hormally be lifrad. -80% of this lifting would be floor to waist and 20% lified
above the walst. Installing marker post, at least two feet into the ground, requires Fing up and pulling dov\m the 80 1b,
driver 10 to 150 strokes per post; worker could install up to 40 markers per day,

Ancther type of lifting is light pickup —loading garbags bags with litter, which requires continuous bending and lifting.

MOWING MATERIAL — Incumbent may. be required to move-baggediboxed material, which can weigh from 80 to 100
pounds. Material may be moved from storage areas o vehicles and.from vehicles to jub sites, which may be on uneven
terrain. Tools carried include picks, hoes, rakes, hoses, signs, standards, flags, cones, guide posts, etc. and may be
carried on uneven terrain. Incumbernit should ask for assistance when roving items over 50 pounds.

Dverhead reaching - Overhead work inctudes pulling yoursel! up info many types of equipmant from 0 fo 30 times per
day, pruning, holding up signs-off a ladder, servicing edquipment on the lube hoist, signaling other workers, and throwing/
loading material in eguipment.

Cther Reaching — Satting cones, lubing and checking equipmant, raking, shoveling, dtiv'm__g, using digging bar, shifting,
helding signs plcking up canes; often done.on a continuous basis, over 80% of the wark shift,

Pushing/Pulling ~ Shovaling, opening garage doors, hooking up traliers; installing plows, sanders, kettles, pulling on
hoses, working cranks on equipment stands; tightening and loosaning nuts on bolts.  installing and removing fires and
chains; pulling down on post drivers. Pulllng brugh and fimbs, animal carcasses, and pulling chains.

Twisting - The Operatortwist while driving equipment and dogs so forth ona sontinuous basis, especially whils backing
up or turning around while operating a. pllot car, Other twisting is dene while dragging brush, shoveling, raking and setting
down and picking up traffic sones which waigh 10 Ibs.

Climbing/Balancing — Climbing is one in dnd out of equipment, tp and down banks and used in fine manlipulation of a
thain slapes, ladders, stairways, {often with a load of material or supplies); onlo steps and walkways to do engine chacks
on eguipmeant. One example would be to elimb on a heavy equipment trafler {0 sedure tha load-with chain binders, -

Bending/Crouching/Squatting/Crawiing - The Operator often bends centinuousty throughout the ddy while oparating
equipmeit and performing physical labor: All of these activities aré necessary whefi piokifig ub and laying down tools

T anhd miaterial.  The Operator also crawls arblind ahd undemeath equipment while checking and servicmg equipment,

gutting on or remaving snow cha!ns and tightetiing ot replacing grader blades.

Simple Graspmg - This activity is nacessary about ©5% of the shift; climbing in/out and around sguipment, operat mg
equipment, using hand tools and handiing materials. -

Fine Manipulation - This occurs less thah 2% of a day and ususlly white writing reports or manipulating the knobs and

levers on the equipmient. A higher pereantage of the time would be saw or similar equipment.

Importance of hearing and sight — both are essantial on the job because the operatormust hear directions and

aquipment, and must see in order to perform his/her duty safely.

Hearing should be adsquate fo hear wamning devices used for worker safely, |.e. ook out alarm devices, including vehicle
horns used to-warn smployees of eminent danger at the work sits. Comected hemring is acoeptable.

Sight needs to be corrected to the State of California Department of Motor Vehicles standards for safe vehicle driving.
Night wiston must be good for safety when working after dark.
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WORK ENVIRONMENT

. lncumbent will be requlred o work in-a wide range of qometrmes-extreme conditions, such as’ heat, ccid strong winds, .
taln, sl@et and snow. '

During the winter months the workweek is normally 5/8-hour days, Iregular workweek which may inchude weekends and
holidays. During the summer months the workweeks may be changed to 4/10-hour days. The scheduling of the 5/8
gays, or the 4/10 days is'at the discretion of the District Management, Incumbent may be scheduled to work the night
shift during:the months of November, Decamber, January, February, March and April or as scheduled by the.
Maintanance Supervisor,

May be required to work overtime, which may include weekends and holidays due to storms, emergencies, special work
projects, or wheii the Suparvisor deems that it is In the bast interest of the Btate to work overtime,

Persenal-safety requirements include;

A. Work boots, in good and sturdy condition, must be wem to provide footand ankle support protection,

B. Either long or short sleeved shirts provided by Calirans, or a safety vest is to be worn over non-safety shirts er coats,
C. Long pants, No shoris or cutoffs.

0. Provided safety gear; hard hat, safety glasses, hearing protection devices, face shields, gloves, respirator, chaps, or
other safety gear must be worn when reguired by the Department.

Some crews arg designated fravel crews and work out of town on a per diem basis up-to B0% of the year.

| have read, understand and can perform the duties listed above. (If you belleve you may require reasonable
accommodation, please discuss this with your hiring supervisor. If you are unsure whether you require reasonable
accommodation, inform the hiring supervisor who will discuss your concems with the Reasenable Accommodation
Coordinator,)

EMPLOVEE [Brint)

EMPLOYEE (Signaturey DATE

I have disoussed the duties with, and provided a copy of s duty siatement to the employes named above..

BUPERYISOR (Print}

SUPERVISOR (Signature) - DATE




