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As g valued member of the Caltrans team, you make it .possible for the Department to pmwde a safe, sustalnaiaie- :

integrated, and afficiet trangportation system to anhance. California’s economy and livability. Caltrans is a performance-
driven, transparent, and accountabie organization thal values its people, resources and parttners and meets new
challenges through leadership, inrovation and teamwork, :

GENERAL STATEMENT:

Lnder the supervision of the Caltrans Maintenance Supervisor, the Caltrans Equipment Operator Il performs a wide
variety of laboring and equipment-operation functions necessary to maintain California highways, bridges, landscaping,
and roadside rests. Depending on the workicad, incumbent may ba required to waork under other supervisors and werk
units, The incumbent will operate vehicles requiringa Class A commercial driver license with & tank vehicle endorsement
and operate and service specified equipment usad in highway maintenance, structures maintenance, emergency- service,
landscape, or construction, When nof operating equipment, may perform any of the duties outlined under the Caltrans
Equipmant Operator 1, tha Caltrans Highway Maintenance Worker or the Caltrans Landscape Maintenance Worker; and
do other re!ated work.

TYPICAL DUTIES;

Parcantage Job Description

Fssertal (EYMargingt (M}

i5% E Operate equipment such as dump trucks, front loaders, mowers, and striper trucks; operate
maching attachments such as joader buckets, back hoe, and skid steer to- conduct repair work,
uperating trucks with adjustable aitachments (e.g., frontplow, attenuator, towable pull brooms) to -
aweep debris from paved surfaces, andfor remove snow and ice; operate hand tools such as
shovels, lute, pitchforks fo spraad, smooth, level, or steekréinforce concrete, stone, asphait on
roads, and/or landscaped areas; distribute paving material to adjust paving finishing machine
settings, material fiow, and/or fo indicate low spots for additional material; operating emulsion or
crack sealing kettles; hauling sand, gravel, asphalt, and/or clay using dump trucks fo job site arsas
fo use for il in washouts and/or repair highway shoulders; spreading gravel and asphalt Lmiﬁg
hydraulic spreaders to fill washouts and/or repair trave! way shoulders; Install andfor repairing
safety devices such as guardras%s shoultiers, berms, markers, warning signals, show fences fo
ensure safety measures are in-place; operating chainsaws for brush and tree removal,

N Secure loads properly on equipment traiers; load and unicad equipment and materials from

- ~—aquipmentirallers; perform repairs and preventative-maintenanceonrgas-powered equipment such
as blowers, ling trimmers, and chainsaws 1o ensure equipment runs properly and safely; maintain
repair and mainfenance records en equipmant to ensure adequate recordkeeping; clean and
sharpening hand tools to ensure propear and safe operatlon; spread materials such as topsoll;
sand, sormpost, fan bark; decorative rock, gravel, wood chips over ground using shovels and rakeg
to beaulify landscape, protect plants, control weeds, minimize soil srosion, and/or to prepare-sail
for planting; frim bushes and hedges using hedge trimmers to malntain vegetation; prune trees
utifizing saws and loppers; operate tracfors and loaders safely; operate wood chippers and stump
grinders; dig trenches using shovels, frenchers, and tractor attachments to assist in the instatlation
of drainage and/or irrigation systems; operate computar-controlled irigation systems 1o ensure
fandscaped grounds.are properly irrigated; plow snow to ensure roads and pathways are free from
snow and drivable; remove objecls and spills along foadways such as diessl, minor spill cleanup,
and car batteries to properly dispose of in @ safe manher.

10% M Service minor repairs and keep equipment clean. Keep all pertinent records such as pre and post
operative equipment checks, fuel purchase/usage, and material usage reports.

1ESEENTIAL FUNGTIONS arg the tore duties of the position thal cannct be reassigned.
MARGINAL FUNCTIONS are the minortaska of the position that can be assigned to ethars.

ADA Notice Fér individuals wilh sénsory disabiliies, s doaimant s Svdilable in akiernafe formats, Far Infarméatlion, call (916) 4481233,
' B vy 74, or wiits to Records and Foems Managediont, 1120 N Streat, MS-89, Sacranianto, CA 95814,
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SUPERVISION OR GUIDANCE EXERCISED OVER CTHERS

The Caltrans BEquipment Oparator [ does notd:recty suparvise, howaver, hefsha may, al any ’nme, be plat;ed in charge
of & work crew.as acting Leadworker, o :

KNOWLEDGE, ABILITIES, AND ANALY'I CAL RE:QUiF{FEMENTS

Knowiedge of how to operate large vehicle ee:;mpment such as dump trucks, front loaders mowers, and $tr|per truaks i
various weather and road.conditions to-transport materials and equipmant ta and from the job site; methods used in
maintaining and repairing roadways; the proper use of persenal protective equipment such as gloves, hard hats, safety
vests, and safety eye wear to ensure the safety of oneself while performing work tasks; the installation and repair. of
sprinkler systems such as control valves, controllers, spririkier head, pipes, and flow sensors to ensure-landscapes are
prapafly-watered: the-Galifernia-Vehisle-Code provisions-as it pertains-to-the Joading-and operation of motorvehicles and

rules and regulations pertaining to highway malnienance practices, Incumbent must alse possess the ability to taks basie
measuremants to determine dimensions: use and rmaintalin tools and equipment such asladders, dollies, hammers,
wrenches, screwdrivers, shears, loppers, fres saws, and wheel barrows; properly and safely use various gasoline
powered tools such as chain saws, leaf blowers, pole saw, hand held augers, aind string trimimer; work safely around
high-density traffic; work effectively alane or with cthers; the abllity to analyze varlous work situations accurately and
make sound decisions

RESPONSIBILITY FOR DECISIONS AND CONSEQUENCES OF ERROR

Errors in judgement could result in the faifure to properly service and maintain or operate equipment and cause excessive
repalr costs, loss of equipment and negatively impact work production. Negligence could also cause physical harm to the
general public, operator and/or craw members. Emplayees of the State may be held liable for their own actions as a
result of thelr carélessness ona job.

PUBLIC AND INTERNAL CONTACTS

The incumbent may be asked to work with representatives from both public and private Local Agencies as wefl as all
levels of Caltrans Management.

PHYSICAL. MENTAL, AND EMOTIONAL REQUIREMENTS
A majority of fhis position is kabor intensive, Incumbent must have physical ability to react quickly to errant motorists and
do strenuous hand and mechanical labor,

Note: For standing, walking and sitting, along with several other activitles, typleat duties are used as examples in varous
situations to give ranges for the activities. Generally, activiies can be broken down into operating equipment 45% of the
time.on a year-around hasis. The remainder of the activity is fabor,

Standing, Sifting and Walking are described to equal TOUY: of the work fime for a given period. such as g work shlﬁ The
following are various situations and percentages given 1o illustrate typical ranges of time spent sitt;ng, standing and
walking:

A. Rainy day where worker is digging out.clogged ditches and drains: Standing and walking using hand {ools 40% each:
" Bliting and drving 50%.

B. Snowy day: Sitting and operating large trucks, loaders, motor graders and snow blowers 80%:; walking and standing,
cheoidng out equipmant; 10%

C. Crack sealing: Standing and walking 85% of the day
B, Chip sealing: Staniding, operating truck, loader, spreader, 80% to 90% of day

E. Paving: Operating trucks, motorgraders, loaders, pavers, 45% of day; standing and walking, rak'ing, and shoveling,
45% of day.

E. Litter pickup/patral: Lifting, walking and climbing infout of vehicle 5% of day
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G. Flagging/Pitot Cat/Lane Closure Operations: Standing, twisting and tuming, and siting 85% of the day.

Liffing (Floor to bench to Floor) - items listed may be any of the following but not limited to: tire chains for vehicles, which
may weigh as much as 75bs. per chain. In the winter months thesa could be handled on an everyday basis; a post
driver which weighs approximately 80 1bs.; assist with the loading antd unloading of & fire in-a rim which can weigh over
75 Ibs, Another exampla of iifting is shoveling asphalt. Each _shovel full iifted weighs approximately 15 Ibs., and1,000-to
1,800 Ibs. of sand or asphalt parday, would narmally be lifted.. 80% of this liting would be flaor to waist and 20% lifted -
above the waist. Installing marker pest, at least two feet into the ground, requires lifting up-and puliing down the 80 Ib
driver 10 to ’%50 strokes per post, wcrker could Install up 1o 40 markers ner day, : )

Aﬁethar—type -] ﬁmg—u&iight prekupm—lead;ng garbage- Bagsrwnh Iltaer which-reguires-centinuous-bending-and-lifing

MOVING. MATER.LAL — Inoumbent may be requirad to.move baggediboxed material, which can weigh from 50 to 100
pourids. Materlal may be moved from storage areas o vehicles and from vehicles to job sites, which may be on uneven
terrain, Tools camisd include picks, hoes, rakes, hoses; signs, standards, flags, cones, guide posts, etc. and may be
carried an unevan terrain, Incumbernt should ask for assistance when moving items over 50 pounds.

Overhead reaching ~ Overhead work includes pulling yourself up into many types of equipment from O to 30 fimes per
day, pruning, holding up:signs off a ladder, servicing equipment an the lube hoist, signaling other workers, and throwing/
loading material i equipment. ‘

Cther Reaching -~ Setting cones, lubing and chackmg equipment, raking; shoveling, driving, using digging bar, shifting,
halding signs pleking up cones; offen done on @ continuous basis, over 80% of the work shift.

Pushing/Pulling — Shoveling, epening garage doors, bcoking up trailers; installing plows, sanders, kettles, pulling on
Hoses, working cranks on equipment stands; Hahtening and loosening nuts on bolts; Installing and remaving tires and
chains: pulling down on post drivers. Pulling brush and limbs, animat carcasses, and pulling chains..

Twisting - The Operator twist while driving equipment and does so forth on a conitinuous Basis, especially while backing
up or turning around while operating & pliut car, Other twisting Is done while dragging brush, shoveling, raking and setting
down and ploking up iraffic cones whith waigh 10 bs.

Climbing/Balaricing ~ Glimbing is.done in and out of equipment, up and down banks and used in fire manipulation of &
chain slopes, ladders, stairways, (often with a load of material or supplies); onto steps and watkways to do engine checks
on ec;ufpment One example would be to climb on a-heavy equipment trailar to secure the load with chdin binders.

J—BMHQ@QHGhLHQ@@%ﬂ@QWh@Q@%@Qﬁ%M@MMi}MﬁQuiihﬁ_da‘f while operating

equipmant.and performing physical labor, All of these activities are necessary when picking up.and laying dmwn toels

and material. - The Oparator also crawls around and underheath aqdipment while checking and servicing squipment,
putting on or remaoving snow chains znd tightening or replacing grader biades.

Simple Grasping - This activity is necessary about 95% of the shift; ciimbing infout and dround equipmert, operating
equipment, using hand todls and kandling materials.

Fine Manipulation — This ogours less than 2% of a'day and asually whils wiiting repotts or mardpulating the knobs and
levers on the equipment. A higher percentage of the time would be saw or similar equipment.

Importance of hearing and sight - both are essantizl on the Job bacause the operator must haar: dsrectlons and
equipment, and must see in order to parforn his/her duty safely

Hearing should be adeduate to hear warning devices used for worker safsly, Le, look out alarm devices, including venicle
horns Used to warn employees of eminent danger at the waork site. Comrected hearing is accaptable.

Sight needs to be corractad to the Siate of California Deparﬁment of Mator Vehicles standards for safe vehicle driving.
Night vision inust bé good-for safety whan working after darlc
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WORK ENVIRONMENT . | :
Ingumbent will be required to work in & wide range of sometinies-extreme conditions, such as heat, cold; strong winds,
rain, sleet, and snow. - : : : . ‘

During the winter months the workweek is normally &/8-hour days, iragular workwesk whlch may inclutle weekends and
holidays. During the summer thontlis the workweeks may be changed to 4/10-hour days. The scheduling of the 5/8
days, or the 4/10 days Is at fhe disoretion of the Bidtrict Management, Inocumbent may be schaduled to work the night
shift during the months of November, Depermber, January, February, March and April or as scheduled by the

Maintenance Supervisor,

May be required to work avertime, which miay inciude weekends and halidays due to storms, emergencies, special wark
projects, or when the SBupervisor deems that it is in the best inter_est of the State to work overtime.

Personal safety reguirements include;

A. Work boots, in good and sturdy condiiion, must be worn to provide fodt and arikle support protection.

. Either long or short sieeved shirts provided by Caltrans, or a safaly vestis-to be worn over nen-safety shirts or cosis,
T, Long pants. 'No shorts or cistoffs,

D, Provided safety gear; hard het, sgfely glasses, haaring protection devices, face shieids, gioves, respirator, chaps, or
other safaty gearmust be worn when reguired by the Department

Some crews are designated fravel.crews and worl out of town on a paer diem basis upto 80% of the year.

Thave read, understand and can perform the duties listed above, {If you believe you may require reasonaple’

accommodation, please discuss this with your hiring supervisor. If you are unsure whether you require reasonabile
accommodation, inform the hiring -supervisor who will discuss your concemns with the Reasonable Accommodation
Coordinator.)

EMPLOYEE (Print)

L CERIPLOYEE [Signatare) — DATE

I have discussed the duties with, and provided a copy of this duty statemeént ta the employee nanied above.

SUPERVISOR (Print)

SUPERVISOR (Signature) DATE




