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CRCIGATION TILE CRICERANCHTSECTION S
CALTRANS EQUIPMENT OPERATOR Il DISTRICT O1/MAINTENANCE BRIDGE CREW - EUREKA
WORKING TITLE POSITION HUMBER | EFFECTIVE DATE
CALTRANS EQUIPMENT OPERATOR Il 901-654-6288 06/01/2014

As a valued member of the Caitrans tesm, you make it possible for the Depariment to improve the moblity across
California by being innovative and flexible; reporting fo work as scheduled; working cooperatively with team members and
others; and treating others fairly, honestly and with respact. Your efforts are important to each member of the team as
well as those we serve,

GENERAL STATEMENT:

Working under the supervision of a Caltrans Maintenance Bridge Supervisor, the Incumbent operates equipment
identified as Category 1 and Category 2 used by assigned unit, and works Individually or with a crew performing tasks
related to highway bridge maintenance work. '

IYPICAL DUTIES:

Parcentage Job Description
Essential (E)Margina! (M)
45% E Operata Catagory 1 and Category 2 equipment used by the assigned unit,

a5% E When not opsrating the specified squipment, accomplish tasks normally performed by the
assigned unit. Such tasks may include, but are not limited to, weed eating, mowing, culvert & ditch
cleaning, pavament patching, metal fabrication, concrete repair or replacement of guide markers,
signs, fenice, guardrall, traffic control, litter pick up, maintenance of roadside rests, working on
seaffolding & in hamess, any other duties that would normally be assigned fo a Highway
Maintenance Worker or Landscape Maintenance Worker,

59, E Equipment Care; Servicing, minor repairs, adjustments, emergency repairs, cleaning of equipment
and keeping all pertinent records,
5% E Record Keeping and Reporting: Craw raport forms, pre and post operative equipment checks, fusi

purchasesfusage, Material usage reporis.

IESSENTIAL FUNCTIONS are the core duties of the position thal cannot be reassigaed.
MARGINAL FUNCTIONS are the minor tasks of the posilion that can be assigned to others,

SUPERVISION OR GUIDANGE EXERCISED OVER OTHERS
Employee will recelve supervision from a Caltrans Maintenance Supervisor in charge of the assigned unit. In hisher

absence, a Caltrans Mainlenance Leadworker or other qualified person may be in charge. There are times when
incumbent may work for other Supervisors andior work units, as workload requires.

KNOWLEDGE, ABILITIES AND ANALYTICAL REQUIREMENTS
Must have knowledge of materials, methods, equipment, and tools used In highway maintenance and constsuction;
provigions of the California Vehicle Code as it pertains to the leading and operation of motor vehicles; and rules and
regulations pertaining fo highway maintenance practices.

Possesslon of a valid Class A California Commerclal Driver License with a minimum of tank endorsement.

Ability to work safely around high-density traffic.

Ability to wark effectively alone or with others.

Must be able to analyze various work situations accurately and make sound decisions.
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ADA Notl For individunla with sensary disabililles, this documant is avaliable in altermate forvsals. For informition, call (918) 654.8410,
8 1Ty 711, or wiita to Records and Forms Managemant, 1120 N Straat, MS-89, Sacramento, GA, 55874,
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WhHility 16 supervise and direci The wom of subicrdinate members of & assigned ini 'éhﬂ‘fﬁf'ﬁbt'ﬁ“éﬁféi‘y around high "

density traffic.
Ability to work effeclively alone or with athers.

Must be able to analyze various work situations accurately and make sound decisions.

RESPONSIBILITY FOR DECISIONS AND CONSEQUENCES OF ERROR

Poor decistons coulkd resull in teet Hability for the State andfor loss or damage to State
property, could also place this individual, fellow workars, and/or the public in an unsafe
stiuation. Poor declsions could reduce efficiency or increase the cost of maintenance
operations.

PUBLIC AND iINTERNAL CONTACTS

Required to maintain good refations with members of the public and employees from the same and other departments
within Calirans, as welt as other agenties. May have contact with other public agencies and private individuals aimost
daily in the course of assignment. Contact may be with hostile public, and employee is expected to maintain a favorable
public imags for the State.

PHYSICAL, MENTAL, AND EMOTIONAL REQUIREMENTS

Much of this position is [abor intensive, Incumbent must have physical ability to react quickly to errant motorist and do
stranuous hand and mechanical labor,

Note: For standing, walking and sitting, along with severat other activities, fypical duties are used as examples In
various sttuations to give ranges for the activities. Generally, activities can be broken down into operating equipment
45% of the time on a year-around basis. The remalnder of the activity is labor,

Standing, Siting and Walking are described to equal 100% of the work time for a given period such as a work shift. The
following are various situations and percentages given to lllustrate typical ranges of time spent sitting, standing and
walking:

A. Rainy day where worker is digging out clogged ditches and drains: Standing and walking using hand tools 40% each:
Sitting and driving 50%.

B. Snowy day: Sitting and operating large trucks, loaders, motor graders and snow blowers 90%; walking and standing,
checking out equipment, 10% :

C. Crack sealing: Standing and walking 95% of the day

D. Concrete repair; Bending, kneeling standing and walking 90% of the day

E. Litter pickup/patrol: Lifting, walking and climbing infout of vehicle 95% of day

F. Flagging/Pilot Car/l.ane Closure Opevations: Standing, twisting and tuming, and sitting 95% of the day

Lifting (Floor to bench to Floor) — liems listed may be any of the following but not limited to: tire chains for vehicles which
may welgh as much as 75 Ibs. per chain. In the winter months thase could be handled on an every day basis; a post
driver which weighs approximately 60 Ibs.; assist with the loading and unloading of a live in a rim which can weigh over
75 Ins. Another example of iting is shoveling asphalt. Each shovel full lifted weighs approximalely 15 lbs., and 1,000 to
1,500 Ibs. of sand or asphalt per day, would normally be liftled. B0% of this lifting would be floor to waist and 20% lifted
above the waist, Installing marker post, at least two feet into the ground, requires lifting up and pulling down the 60 ib.
driver 10 to 150 strokes per post, worker could install up to 40 markers per day.

Another type of lifting is light pickup - loading garbage bags with litter, which requires continuaus bending and lifting.

Carrying — Bagged/boxed material, which may weigh 50 to 100 Ibs., must be carried from storage areas to vehicles and
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Fom vehicies 1o job sites, which may be on uneven ferain. Tools are carned a few feet to 10U yards and weigh a Tew
ourices ta 50 Ibs. each. Tools carried include picks, hoes, rakes, hoses, signs, standards, flags, cones, guide posts, elc,
and may be carfied an uneven terrain.

Overhead reaching — Overhead work Includes pulling yourself up into many types of equipment from 0 to 30 timas per
day, pruning, holding up signs off a ladder, servicing equipment on the lube hoist, signaling other workers, and throwing/
loading material in equipment, _

Other Reaching — Setting cones, lubing and checking equipment, raking, shoveling, driving, using digging bar, shifting,
holding signs picking up cones, often done on a continuous basis, over 80% of the work shift.

Pushing/Pulling — Shoveling, opening garage doors, hooking wp trallers; installing plows, sanders, kettles, pulling on
hosas, working cranks on equipment stands; tightening and loosening nuts on bolts, instaking and removing tires and
chains; pulling down on post drivers. Pulliing brush and iimbs, animal carcasses, and pulling chains. Operate pole saws,

Twisting - The Operator twist while driving equipment and doegs soon a continuous basis, especially while backing up or
turning around while operating a pliot car, Other twisting is dene while dragging brush, shoveling, raking and setting down
and picking up traffic cones which weigh 10 ibs.

Climbing/Balancing - Climbing is done in and out of equipment, up and down banks and used in fine manipulation of a
chain slopes, ladders, stairways, {often with a load of material or supplies); onio steps and walkways 1o do engine checks
on equipment. One example would be to limb on 8 heavy equipment traller to secure the load with chain binders.

Bending/Crouching/Squatting/Crawling — The Operator often bends continuously throughout the day while operating
equipment and performing physical labor. All of these aclivitles are necessary when picking up and laying down tools
and material. The Operator also crawls around and undarneath aquipment while checking and servicing equipment,
putting on or removing snow chains and tightening or replacing grader blades.

Simple Grasping — This activity is necessary about §5% of the shift; climbing infout and around equipment, operating
aquipment, using hand tools and handling materials.

Fine Manipulation — This occurs lass than 2% of a day and usually while writing reports or manipulating the knobs and
lavers on the equipmant. A higher percentage of the time would be saw or gimilar equipment.

Importance of hearing and sight - both are essential on the job because the operator must hear directions and
equipment, and must see in order to perform hisfher duty safely.

" Hearing should be adequate to tiear warning devices used for worker safely, i.e. look out alarm devices, including vehicle

homns used to wamn employees of eminent danger at the work site. Corrected hearing is scceptable.

Sight needs to be carracted to the State of California Department of Motor Vehicles standards for safe vehicle driving.
Night vision must be good for safety when working after dark.

WORK ENVIRONMENT

Required to work in a wide range of sometimes exireme conditions, including heat up to 100 degrees, cold to 20 degrees.
You ¢an be exposed o strong winds, rain, gleat, and snow while perfarming your assignmeants.

Will be required to work overtime due to storms, emergencies, special work projects, or when the Supervisor deems that
it Is in the best Interest of the Slate to work overtime,

Personal safety requirements include:

A. Work boots, in good and sturdy condition, rnust be worn to provide foot and ankle support protection.

B. Either long or short sleeved shirts provided by Cailtrans, or a safety vest is to be worn over non-safety shirs or coals.
C. Long pants. No shoris or cutofis.

D. Provided safety gear; hard hat, safety glasses, hearing protection devices, face shields, gloves, resplrator, chaps, of
other safety gear must be worn when required by the Department.
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i “have read, understand and can perform the duties listed above. {if you believe you may require reasohable
accommociation, please discuss this with your hiring supervisor. If you are unsure whether you require reasonable
accommodation, inform the hiring suparvisor who will discuss your concems with the Reasonable Accommodation
Coordinatos.) :

‘EMPLOYEE (Prni)

EMPLOYEE (Signature) ) BATE

§ have discussed the duties with and provided a copy of this duty statement to the employee named above.

SDPERVISOR (Print)

SUPERVISOR (Signature) ' DATE




