STATE OF CALIFORMNIA « DEPARTMENT OF TRANSPORTATION

POSITION DUTY -STATEMENT
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CLASSIFICATION TITLE DFFICEBRANCHISECTION
Caltrans Equipment Operator | o DoMainterancell.ee Vining Maintenange Station
WORKING TITLE: FOSITION NUMBER _ EFFEGTIVE DATE
Caltrans Equipment Operator | 208-530-8890-xxx -

As a valued member of the Caltrans ieam, you make it possibie for the Department to provide a safe, sustamabfej
integratted, and efficient transportation system to enhance California's gconomy and livabillty. Caltrans is a-performance-
driven, transparent, and -accountable organizafion that values its people, rescurces and par‘mers and ‘meets new
challenges through leadership, innovation and teamwork.

GENERAL'§T& TEMENT:

Working under the direction of the Caltrans Maintenance Supervisor. 'Works with and operates equipment defined in the
approved list of eguipment the CEQ 1 position may operate. Works with crew or rndmduatly parforming highway
mamtenance work

TYPICAL DUTIES:

Percentags Job Description

Essential {EyMatginal ()* :

a5y E Operates & varlety of frudis :and highway mairitenance equipment defined in the approved list of

: ~eguiphment the CEO 1 position may operats. Also makes minor adjustments and-emergency.
repairs fo sguipment,

AQ0% E When not aperating the specified equipment, accomplish tasks normally performed by the
assigned unft. Such tasks may include, biut are notlimlted {o, paving, shoulder grading, mowing,
ditch cleaning, dig outs, pavement patching, repair or replacement of gulde markers, signs, fence,
guardrail, clean culverts, traffic control, iitter pick up, maintenance of roadside rests, any other
duties that would normally be mssigned to.a Highway Maintenance Worker or Landscape
Maintenance Worker,

15% M Parforms heavy physical labor associated with highway maintenance. Common hand tools usad,
could be, buf not limitad to picks, shovels and brooms,

TESSENTIAL FUNCTIONS are fhe core duties of the position that cannot bis reassigned.
MARGINAL FUNCTIONS are the minor tasks of the pesition that can be assigned to others,

SUPERVISION OR GUIDANCE EXERCIBED OVER OTHERS R -

No dirsct supervision. Employes may at any time ba placedn charge of a'work crew as acting Leadworker for ather
Caltrans workers, Special Program workers, such as California Consarvation Corps and probationars, :

KNOWLEDGE, ABILITIES, AND ANALYTICAL REQUIREMENTS

Requires knowledge of the operation and care of automotive and highway malntenance equipment. Prowsmrzs cf the
California Vehicle Code as it applies to the safe loading and operation of motor vehicles. Regulations and-safety.
practices pertaining to-highway maintenance aquipment and oparation and loading, procedures; regulations, safety
practices, tools and equipmentusad In maintenance of highways, struciures, and emergency first aid. The abil ity to work
safely around high-density and high-speed traffic and i inclement weather.

Must be able to read and write English at a levsl required for successful job performance. ‘Perform heavy manual labor,
follow oral and written instructions, keep records, interpret sirmple blueprints and operate radio squipment.

SPECIAL QUALIFICATIONS

Must possess an unrestrictsd valid Class B driver's license with N {Tank Vehicle) endorsement,

For Indlviduats with sensury disabllites, this document is avallable in aitemnate forfats. For ifarmation, call (916} 445- 1&33

ADA NOHCE o'y 1o e to Racards and Forms Neragesent 1120 8 Strasl, MS-89, Saoramento, GA 85514,
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RESPONSIBILITY FOR DECISIONS AND CONSEQUENCES OF ERROR

Errors may sndanger co-workars, the public and the environment. Error may also cause a waste of time and waste of tax
dolfars through exira expense.in the maintenance of highways, or damags o State equipment and faciliies, Failure o
meke timely and proper decisions could endanger human Iwes and property, resultin lawsuits, or sause Caltrans fo
wolat& lts storm water permits, .

PUBLIC AND INTERNAL CONTACTS ; : :

Required to maintain good relations with mermbers of-the public:arid employees from the same and other d@spartments
within Caltrans, as well as other agencies. May have contact with other public.agencies and private individuals almost
daily.in the course: of assignment. Contast may be with hostile public, and employse is expected to maintaln a favorabie
image for the State. At times may deal with the media.

PHYSICAL, MENTAL, AND EMOTIONAL REQUIREMENTS

May be required to work rotating or irreguilar shifts, including weekends, nights and overtime. The above duties may also
require prolonged stooping, bending, iifting, sitting, climbing or standing. May be required io work in. extreme warm or
extrema cold weather, and during inclemant weather. Percentages may vary depending on crew, geography, and
52850M.

Much of this position i.s labor intensive. Incumbent must have physical ability to react quickly to errant motorist and do
strenucus hand and mechanical labor,

Note: For standing, walking and sitling, along with several other actiwtres typical dufies are used as exampies in various
situations to give ranges for the actvities. Generally, activities van be broken down into bperating equipment and fight
vehicles 18% of the lims on yaar-areund bases. The ramainder ofthe activity is tabor,

Standing, Sitting and Walking are desoribed to equal 100% of the work time for a glven period such as a work shift, The
following are various situations and percentages given to fllustrate typlcal ranges of time spent sitting, standing and
walking:

A. Rainy day where worker is digging out clogged diiches and drains: Standing and walking using hand tools 45% each.
Sitting and driving 50%.
B. Snow day: Sitting and operating snow remeval equipment normally assigned to the CEQ 1, 90%, walking, standing
and checking out equipment 10%,

-G Crack sealing-Standing-and watking 95% of the day. S -
D. Chip sealing: Standing, operating trucks, loader, and spneader 80 to 90% of the day. :
E. Paving: Operating trucks, loaders and working on paver 45% of the day. Standing and walking raking and shoveling
45% of the day, _ _
F. Litter pickup/patrol; Lifting, walking and climbing in and cut of vehicle 95% of the day,
G Flagging/Piiot Carllane Closure Operationa: Standing, twisting, turhing and sitling 95% of the day.

Lifting {Floor to bench to Floor)— ltems listed may be any of the following but not limited to) tire chains for vehicles that
may weigh as much as 75 Ibs. per chain. In the winter monthe thess could be handled on an every day basis; a post
driver which weighs approximately 60 Ibs.; asslst with the loating and unloading of a tire on a rim which can wsigh over
75 1bs. Another example of fifting Is shoveliny asphalt. Each shovel full lifted weighs approximately 16 Ibs., and 1,000 to
1,500 Ibs. of sand or asphalt per day, would normially be lifted. 80% of this liffing would be floor to waist and 20% Titted
above the waist, Installing marker post, at least two feet into the ground, requires lifting up and pulltng down the 60 Ik,
driver 10 to 1560 strokes per post, worker could install up to 40 markers perday.

Another type of lifting is light pickup — loading garbage bags with litter, which requires continuous bending and lifting.

Moving Material~ Incumbent may be réquired to.move baggedfvixed material, which cah weigh from 50 10100 Ibe.
Material may be muving from storage areas to vehicles aid from vehicles to job sites, which may be on uneven terrain.
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“Tools aré carried a few feet 10 100 yards and weigh a few ouncas 1o 50 tbs. each. Tools carried include plcks noas,

rakes, hoses, signs, standards, flags, and cones, guide posts, ete. and may be carried on uneven terrain. Incun’fbem
should ask for assistance when moving items over 50 ibs.

Ovethead reaching — Overhead woﬁc mc:ludes pullmg yourself up into many types of equipment from 0 to 30 times per
day, pruning, helding up signs off aladder, servicing equipment on the lube holst, signaling other workers, and throwmg/ :
loading material it equipmeant.

Other-Reaching -—'Setting conas, lubing and-checking eq@ipm‘ent, raiing, shoveling, driving, using digging bar, shifting,
holding signs plcking up cones; often done.on a continuous basis, over 60% of the work shiff, :

Pushing/Pulling ~ Shoveling, opening garage doors, hooking up traiters; installing plows, sanders, kettles, pulling on
hosaes, working cranks on equipment stands; tightening and loosening nuts on bolis.  Installing and removing tires and
chains; pulling down on post drivers, Pulling brush and limbs, animal carcasses, and pulling chains,

Twisting - The Operator twist while driving equipment and does so on @ confinuous basis, especially while backing up or
turning around while cperating a pilot car. Other iwisting is done while dragging brush, shoveling, rakmg and seifing down
and picking up raffic cones wh;ch waigh 16 lbs.

Climbing/Balancing ~ Climbing is done in and out of equipment, up and down banks and-used in fine maripuiation of a
chain slopes, ladders, stainways, (pfien with & load of material or suppliss); onto steps and walkways o do engine-checks
onaquipment. One example would bie fo cfimb on a heavy squipment trailer to secure the load with chaln binders.

Bending/Crouching/Sguatiing/Crawling ~ The Operator offen bends continuously throughout the day while operating
squipment.and performing physical labaor, All of these activities are nacessary- when picking up and laying down tools
and material. The Operator also crawls around and underneath eguipmant while checking and servicing equipment,
puting on or removing snow chains and tightening or replacing blades on equipment,

Simple Grasping — This activity Is hecassary about 85% of the shift; elimbing infotit and around equipment, operating
squipment, using harid tools and handling matetials,

Fine Manipulation — This occurs less than 2% of a day and usually while writing reports or manipulating the knobs and
levers on the equipment. A higher percentage of the time would be saw or similar eguipment.

Importance of hearing and sight - both are esséritial on'the job because the operator must hear directions and
aouipment, and must see irf order to parform his/har duty safely.

-Hearing should be adequate to heéar warning devices used for worker safety, 1.8, look out alarm devices, including Vehigla™

horns used to waim employeas of eminant danger atthe werk site. Cofrected hearing is accepiable.

Sight needs to he corracted o the State of Californla Deparimant of Motor Vehicles standards for safe vehlcle driving.
Night vision must be good for safety when working after dark.

WORK ENVIRONMENT

Required to work in a'wide range of sometimes-extreme conditions, including heat, cold, strong winds, rain, sleat, and
snow,

During the wintar months the workweelk is normally 8/8-hour days, irregular workweek which may incdude weskends and -

holidays. During the summer months the workweeks may be shanged to 4/10-hour days. The scheduling of the 5/8 days
or the 4/10 days is at the discretion of the District Management. Incumbent may be scheduled to work the night shift
during the months of Novernber, December, January, February, March and April or as scheduled by the Maintenance
Supsarvisor,

Will be required to work overtime which may include weekends and holidays due to storms, emergencies, speciat work
projects, or when the Supervisor deems that it i tn the bast interest of the State to work avertime.,
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Fersonal safety reguiremeris inciude!

§

. A Work boots, in good and sturdy condition, must be worh t© provide foot and ankle support protectmn

B. Either long or short sleeved shirts provided by Galtrang, or 2 safety vest is to be worn overnon-safety shirts or coats,
C. Long pants.

0. Safety gear including; hard hat, safety glasses, Hearing pmtectlon devicas, face shields, gloves respwator chaps, or
other safety gear pro\nded by Caltrans must be worr: when required, .

Some crews are designated travel crews and wark out of tewn on a per diem basis up fo 75% of the year.

| have read, understand and can perform the duties listed above. (If you believe you may teguire reasonable
accommodation, please discuss this with your hiring supervigor, If you:are unsure whether you reguire reasonable
atcommpdation, inform the hiring supervizsor who will discuss your concerns with the Reassnable Accommodation
Coordinator.)

EMPLOYEE (Print)

EMPLOYEE (Signature) _ ' OATE

| have discussed the duties with, and provided a copy of thiz-duty statement to the emplayes namied above.

BUPERVISOR {Print)

SUPERVISOR (Signature) DATE
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