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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Jeff Pallesen, P.E./QSD FIELD   $157.61 NC NC 2/2/2012 6/30/2012 70.00$          
Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $157.61 NC NC 7/1/2012 12/31/2012 0.00% 70.00$          
Director of Construction Mgmt. $162.34 NC NC 1/1/2013 12/31/2013 3.00% 72.10$          
Non-Prevailing Wage Work $165.58 NC NC 1/1/2014 12/31/2014 2.00% 73.54$          
(Exempt) $168.89 NC NC 1/1/2015 12/31/2015 2.00% 75.01$          
John Volpp, QSD/QSP  Asst. 
Project Manager / SWPPP* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $52.50 $78.75 $105.00 $9.86 $62.36 $88.61 $114.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $118.21 $172.81 $227.41 2/2/2012 6/30/2012 52.50$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.50 $78.75 $105.00 $9.86 $62.36 $88.61 $114.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $118.21 $172.81 $227.41 7/1/2012 12/31/2012 0.00% 52.50$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.08 $81.12 $108.16 $9.86 $63.94 $90.98 $118.02 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $121.77 $178.01 $234.25 1/1/2013 12/31/2013 3.00% 54.08$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.16 $82.74 $110.32 $9.86 $65.02 $92.60 $120.18 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $124.20 $181.56 $238.93 1/1/2014 12/31/2014 2.00% 55.16$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.26 $84.39 $112.52 $9.86 $66.12 $94.25 $122.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $126.68 $185.19 $243.70 1/1/2015 12/31/2015 2.00% 56.26$          
John Volpp, QSD/QSP  Asst. 
Project Manager / SWPPP* FIELD   $118.21 $172.81 $227.41 2/2/2012 6/30/2012 52.50$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $118.21 $172.81 $227.41 7/1/2012 12/31/2012 0.00% 52.50$          
SC Group 2 $121.77 $178.01 $234.25 1/1/2013 12/31/2013 3.00% 54.08$          
Non-Prevailing Wage Work $124.20 $181.56 $238.93 1/1/2014 12/31/2014 2.00% 55.16$          
(non-Exempt) $126.68 $185.19 $243.70 1/1/2015 12/31/2015 2.00% 56.26$          
Wade Boeck, P.E.               
Asst. Resident Engineer * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.35 $83.03 $110.70 $10.09 $65.44 $93.12 $120.79 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $124.63 $182.19 $239.75 2/2/2012 6/30/2012 55.35$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.35 $83.03 $110.70 $10.09 $65.44 $93.12 $120.79 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $124.63 $182.19 $239.75 7/1/2012 12/31/2012 0.00% 55.35$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.01 $85.52 $114.02 $10.09 $67.10 $95.61 $124.11 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $128.36 $187.65 $246.94 1/1/2013 12/31/2013 3.00% 57.01$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.15 $87.23 $116.30 $10.09 $68.24 $97.32 $126.39 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $130.93 $191.41 $251.88 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.31 $88.97 $118.62 $10.09 $69.40 $99.06 $128.71 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $133.54 $195.22 $256.91 1/1/2015 12/31/2015 2.00% 59.31$          
Wade Boeck, P.E.               
Asst. Resident Engineer * FIELD   $124.63 $182.19 $239.75 2/2/2012 6/30/2012 55.35$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $124.63 $182.19 $239.75 7/1/2012 12/31/2012 0.00% 55.35$          
SC Group 2 $128.36 $187.65 $246.94 1/1/2013 12/31/2013 3.00% 57.01$          
Non-Prevailing Wage Work $130.93 $191.41 $251.88 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $133.54 $195.22 $256.91 1/1/2015 12/31/2015 2.00% 59.31$          
Joy Holt, P.E./LEED AP       
Asst. Resident Engr. * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $58.75 $88.13 $117.50 $9.36 $68.11 $97.49 $126.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $132.28 $193.38 $254.48 2/2/2012 6/30/2012 58.75$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.75 $88.13 $117.50 $9.36 $68.11 $97.49 $126.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $132.28 $193.38 $254.48 7/1/2012 12/31/2012 0.00% 58.75$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $60.51 $90.77 $121.02 $9.36 $69.87 $100.13 $130.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $136.24 $199.17 $262.11 1/1/2013 12/31/2013 3.00% 60.51$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $61.72 $92.58 $123.44 $9.36 $71.08 $101.94 $132.80 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $138.97 $203.16 $267.35 1/1/2014 12/31/2014 2.00% 61.72$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $62.95 $94.43 $125.90 $9.36 $72.31 $103.79 $135.26 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $141.74 $207.21 $272.67 1/1/2015 12/31/2015 2.00% 62.95$          
Joy Holt, P.E./LEED AP       
Asst. Resident Engr. * FIELD   $132.28 $193.38 $254.48 2/2/2012 6/30/2012 58.75$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $132.28 $193.38 $254.48 7/1/2012 12/31/2012 0.00% 58.75$          
SC Group 2 $136.24 $199.17 $262.11 1/1/2013 12/31/2013 3.00% 60.51$          
Non-Prevailing Wage Work $138.97 $203.16 $267.35 1/1/2014 12/31/2014 2.00% 61.72$          
(non-Exempt) $141.74 $207.21 $272.67 1/1/2015 12/31/2015 2.00% 62.95$          
Juan Zuniga, P.E./QSD  
Construction Inspector / 
SWPPP* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $50.50 $75.75 $101.00 $7.38 $57.88 $83.13 $108.38 ($1.87) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.87) $0.00 $0.00 $117.60 $166.23 $218.75 2/2/2012 6/30/2012 50.50$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.50 $75.75 $101.00 $7.38 $57.88 $83.13 $108.38 ($3.57) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.57) $0.00 $0.00 $121.13 $166.23 $218.75 7/1/2012 12/31/2012 0.00% 50.50$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.02 $78.03 $104.04 $7.38 $59.40 $85.41 $111.42 ($2.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.05) $0.00 $0.00 $121.39 $171.23 $225.33 1/1/2013 12/31/2013 3.00% 52.02$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.06 $79.59 $106.12 $7.38 $60.44 $86.97 $113.50 ($1.01) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.01) $0.00 $0.00 $121.57 $174.65 $229.83 1/1/2014 12/31/2014 2.00% 53.06$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.12 $81.18 $108.24 $7.38 $61.50 $88.56 $115.62 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $121.86 $178.14 $234.43 1/1/2015 12/31/2015 2.00% 54.12$          
Juan Zuniga, P.E./QSD  
Construction Inspector / 
SWPPP* FIELD

  
$113.71 $166.23 $218.75 2/2/2012 6/30/2012 50.50$          

Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $113.71 $166.23 $218.75 7/1/2012 12/31/2012 0.00% 50.50$          
SC Group 2 $117.13 $171.23 $225.33 1/1/2013 12/31/2013 3.00% 52.02$          
Non-Prevailing Wage Work $119.47 $174.65 $229.83 1/1/2014 12/31/2014 2.00% 53.06$          
(non-Exempt) $121.86 $178.14 $234.43 1/1/2015 12/31/2015 2.00% 54.12$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary Estimate
Fringe

Effective Date of 
Hourly Rate

% 
Escalation 
Increase

N/A

N/A

Loaded Hourly Billing Rates 

Fee  

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

N/A

Hourly Range 
for Class

N/A

Base Salary

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Total = Base + Fringe

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

N/A

Non Exempt Employee Loaded Billing Rates OVERTIME

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

N/A

N/A

N/A

N/A



 

 

STATE OF CALIFORNIA - DEPARTMENT OF TRANSPORTATION Contract # 06A1764
COST PROPOSAL SOUTHERN  CALIFORNIA Attachment 2
ON-CALL CONTRACT Consultant: Mendoza & Associates
ADM 2033 (Rev. 6/11)  Date:  2/28/14

Page 2 of 32

Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Rey Orito, P.E.                        
Asst. Resident Engineer* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $49.00 $73.50 $98.00 $8.53 $57.53 $82.03 $106.53 ($2.22) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.22) $0.00 $0.00 $114.95 $161.29 $212.25 2/2/2012 6/30/2012 49.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.00 $73.50 $98.00 $8.53 $57.53 $82.03 $106.53 ($3.92) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.92) $0.00 $0.00 $118.48 $161.29 $212.25 7/1/2012 12/31/2012 0.00% 49.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.47 $75.71 $100.94 $8.53 $59.00 $84.24 $109.47 ($2.45) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.45) $0.00 $0.00 $118.73 $166.13 $218.62 1/1/2013 12/31/2013 3.00% 50.47$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.48 $77.22 $102.96 $8.53 $60.01 $85.75 $111.49 ($1.44) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.44) $0.00 $0.00 $118.91 $169.45 $222.99 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.51 $78.77 $105.02 $8.53 $61.04 $87.30 $113.55 ($0.41) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.41) $0.00 $0.00 $119.08 $172.84 $227.45 1/1/2015 12/31/2015 2.00% 52.51$          
Rey Orito, P.E.                        
Asst. Resident Engineer* FIELD   $110.33 $161.29 $212.25 2/2/2012 6/30/2012 49.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $110.33 $161.29 $212.25 7/1/2012 12/31/2012 0.00% 49.00$          
SC Group 2 $113.64 $166.13 $218.62 1/1/2013 12/31/2013 3.00% 50.47$          
Non-Prevailing Wage Work $115.91 $169.45 $222.99 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $118.23 $172.84 $227.45 1/1/2015 12/31/2015 2.00% 52.51$          
Raul Lopez                              
Asst. Resident Engineer * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $63.65 $95.48 $127.30 $11.96 $75.61 $107.44 $139.26 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $143.31 $209.51 $275.71 2/2/2012 6/30/2012 63.65$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $63.65 $95.48 $127.30 $11.96 $75.61 $107.44 $139.26 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $143.31 $209.51 $275.71 7/1/2012 12/31/2012 0.00% 63.65$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $65.56 $98.34 $131.12 $11.96 $77.52 $110.30 $143.08 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $147.61 $215.80 $283.98 1/1/2013 12/31/2013 3.00% 65.56$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $66.87 $100.31 $133.74 $11.96 $78.83 $112.27 $145.70 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.56 $220.11 $289.65 1/1/2014 12/31/2014 2.00% 66.87$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $68.21 $102.32 $136.42 $11.96 $80.17 $114.28 $148.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $153.58 $224.52 $295.46 1/1/2015 12/31/2015 2.00% 68.21$          
Raul Lopez                              
Asst. Resident Engineer * FIELD   $143.31 $209.51 $275.71 2/2/2012 6/30/2012 63.65$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $143.31 $209.51 $275.71 7/1/2012 12/31/2012 0.00% 63.65$          
SC Group 2 $147.61 $215.80 $283.98 1/1/2013 12/31/2013 3.00% 65.56$          
Non-Prevailing Wage Work $150.56 $220.11 $289.65 1/1/2014 12/31/2014 2.00% 66.87$          
(non-Exempt) $153.58 $224.52 $295.46 1/1/2015 12/31/2015 2.00% 68.21$          
Cliff Noble, EIT           
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $51.00 $76.50 $102.00 $10.63 $61.63 $87.13 $112.63 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $114.83 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.00 $76.50 $102.00 $10.63 $61.63 $87.13 $112.63 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $114.83 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.53 $78.80 $105.06 $10.63 $63.16 $89.43 $115.69 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $118.28 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.58 $80.37 $107.16 $10.63 $64.21 $91.00 $117.79 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.64 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.65 $81.98 $109.30 $10.63 $65.28 $92.61 $119.93 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Cliff Noble, EIT           
Construction Inspector * FIELD   $114.83 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $114.83 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $118.28 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Non-Prevailing Wage Work $120.64 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Anthony Tierra, PE/LEED AP           
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $50.00 $75.00 $100.00 $8.48 $58.48 $83.48 $108.48 ($1.27) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.27) $0.00 $0.00 $115.22 $164.58 $216.58 2/2/2012 6/30/2012 50.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.00 $75.00 $100.00 $8.48 $58.48 $83.48 $108.48 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $118.76 $164.58 $216.58 7/1/2012 12/31/2012 0.00% 50.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.50 $77.25 $103.00 $8.48 $59.98 $85.73 $111.48 ($1.47) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.47) $0.00 $0.00 $119.02 $169.52 $223.08 1/1/2013 12/31/2013 3.00% 51.50$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.53 $78.80 $105.06 $8.48 $61.01 $87.28 $113.54 ($0.44) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.44) $0.00 $0.00 $119.19 $172.91 $227.54 1/1/2014 12/31/2014 2.00% 52.53$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.58 $80.37 $107.16 $8.48 $62.06 $88.85 $115.64 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.64 $176.36 $232.09 1/1/2015 12/31/2015 2.00% 53.58$          
Anthony Tierra, PE/LEED AP           
Construction Inspector * FIELD   $112.58 $164.58 $216.58 2/2/2012 6/30/2012 50.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $112.58 $164.58 $216.58 7/1/2012 12/31/2012 0.00% 50.00$          
SC Group 2 $115.96 $169.52 $223.08 1/1/2013 12/31/2013 3.00% 51.50$          
Non-Prevailing Wage Work $118.28 $172.91 $227.54 1/1/2014 12/31/2014 2.00% 52.53$          
(non-Exempt) $120.64 $176.36 $232.09 1/1/2015 12/31/2015 2.00% 53.58$          
Geno Alarid, QSP/CESSWI     
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.00 $60.00 $80.00 $6.92 $46.92 $66.92 $86.92 ($12.83) ($12.18) ($11.52) $0.00 $0.00 $0.00 ($12.83) ($12.18) ($11.52) $116.75 $156.99 $197.23 2/2/2012 6/30/2012 40.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.00 $60.00 $80.00 $6.92 $46.92 $66.92 $86.92 ($14.53) ($14.51) ($14.49) $0.00 $0.00 $0.00 ($14.53) ($14.51) ($14.49) $120.29 $161.84 $203.40 7/1/2012 12/31/2012 0.00% 40.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $41.20 $61.80 $82.40 $6.92 $48.12 $68.72 $89.32 ($13.33) ($12.71) ($12.09) $0.00 $0.00 $0.00 ($13.33) ($12.71) ($12.09) $120.49 $162.05 $203.61 1/1/2013 12/31/2013 3.00% 41.20$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.02 $63.03 $84.04 $6.92 $48.94 $69.95 $90.96 ($12.51) ($11.48) ($10.45) $0.00 $0.00 $0.00 ($12.51) ($11.48) ($10.45) $120.63 $162.19 $203.75 1/1/2014 12/31/2014 2.00% 42.02$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.86 $64.29 $85.72 $6.92 $49.78 $71.21 $92.64 ($11.67) ($10.22) ($8.77) $0.00 $0.00 $0.00 ($11.67) ($10.22) ($8.77) $120.78 $162.34 $203.89 1/1/2015 12/31/2015 2.00% 42.86$          
Geno Alarid, QSP/CESSWI     
Construction Inspector* FIELD   $90.06 $131.66 $173.26 2/2/2012 6/30/2012 40.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $90.06 $131.66 $173.26 7/1/2012 12/31/2012 0.00% 40.00$          
SC Group 2 $92.77 $135.61 $178.46 1/1/2013 12/31/2013 3.00% 41.20$          
Non-Prevailing Wage Work $94.61 $138.31 $182.01 1/1/2014 12/31/2014 2.00% 42.02$          
(non-Exempt) $96.50 $141.08 $185.65 1/1/2015 12/31/2015 2.00% 42.86$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

N/A

N/A

NORMAL

N/A

NORMAL

Exempt Employee Loaded Billing Rates

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

N/A

% 
Escalation 
Increase

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Non Exempt Employee Loaded Billing Rates

SC-23-63-2-2011 2D

Loaded Rate Calculation

OVERTIME

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

Home Office Personnel:

OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

Base Salary Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary

Applicable
DELTA (TOTAL) = 

Employee Total - DIR TotalTotal = Base + FringeEstimate
Fringe

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

Effective Date of 
Hourly Rate

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for Class

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.

N/A

N/A

N/A

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
David Briggs            
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $50.50 $75.75 $101.00 $10.63 $61.13 $86.38 $111.63 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $113.71 $166.23 $218.75 2/2/2012 6/30/2012 50.50$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.50 $75.75 $101.00 $10.63 $61.13 $86.38 $111.63 ($0.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.32) $0.00 $0.00 $114.37 $166.23 $218.75 7/1/2012 12/31/2012 0.00% 50.50$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.02 $78.03 $104.04 $10.63 $62.65 $88.66 $114.67 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $117.13 $171.23 $225.33 1/1/2013 12/31/2013 3.00% 52.02$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.06 $79.59 $106.12 $10.63 $63.69 $90.22 $116.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.47 $174.65 $229.83 1/1/2014 12/31/2014 2.00% 53.06$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.12 $81.18 $108.24 $10.63 $64.75 $91.81 $118.87 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $121.86 $178.14 $234.43 1/1/2015 12/31/2015 2.00% 54.12$          
David Briggs            
Construction Inspector* FIELD   $113.71 $166.23 $218.75 2/2/2012 6/30/2012 50.50$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $113.71 $166.23 $218.75 7/1/2012 12/31/2012 0.00% 50.50$          
SC Group 2 $117.13 $171.23 $225.33 1/1/2013 12/31/2013 3.00% 52.02$          
Non-Prevailing Wage Work $119.47 $174.65 $229.83 1/1/2014 12/31/2014 2.00% 53.06$          
(non-Exempt) $121.86 $178.14 $234.43 1/1/2015 12/31/2015 2.00% 54.12$          
Kirt Carr                                                                           
Asst Resident Engineer* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $51.00 $76.50 $102.00 $8.10 $59.10 $84.60 $110.10 ($0.65) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.65) $0.00 $0.00 $116.18 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.00 $76.50 $102.00 $8.10 $59.10 $84.60 $110.10 ($2.35) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $119.72 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.53 $78.80 $105.06 $8.10 $60.63 $86.90 $113.16 ($0.82) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.82) $0.00 $0.00 $119.98 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.58 $80.37 $107.16 $8.10 $61.68 $88.47 $115.26 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.64 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.65 $81.98 $109.30 $8.10 $62.75 $90.08 $117.40 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Kirt Carr                                                                           
Asst Resident Engineer* FIELD   $114.83 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $114.83 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $118.28 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Non-Prevailing Wage Work $120.64 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Mandeep Chahal   
Construction Inspector 
(Electrical)* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $42.00 $63.00 $84.00 $7.11 $49.11 $70.11 $91.11 ($10.64) ($8.99) ($7.33) $0.00 $0.00 $0.00 ($10.64) ($8.99) ($7.33) $116.70 $156.94 $197.17 2/2/2012 6/30/2012 42.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.00 $63.00 $84.00 $7.11 $49.11 $70.11 $91.11 ($12.34) ($11.32) ($10.30) $0.00 $0.00 $0.00 ($12.34) ($11.32) ($10.30) $120.23 $161.79 $203.35 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.26 $64.89 $86.52 $7.11 $50.37 $72.00 $93.63 ($11.08) ($9.43) ($7.78) $0.00 $0.00 $0.00 ($11.08) ($9.43) ($7.78) $120.45 $162.01 $203.57 1/1/2013 12/31/2013 3.00% 43.26$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.13 $66.20 $88.26 $7.11 $51.24 $73.31 $95.37 ($10.21) ($8.12) ($6.04) $0.00 $0.00 $0.00 ($10.21) ($8.12) ($6.04) $120.60 $162.16 $203.72 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.01 $67.52 $90.02 $7.11 $52.12 $74.63 $97.13 ($9.33) ($6.80) ($4.28) $0.00 $0.00 $0.00 ($9.33) ($6.80) ($4.28) $120.75 $162.31 $203.87 1/1/2015 12/31/2015 2.00% 45.01$          
Mandeep Chahal   
Construction Inspector 
(Electrical)* FIELD

  
$94.57 $138.25 $181.93 2/2/2012 6/30/2012 42.00$          

Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.57 $138.25 $181.93 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $97.40 $142.39 $187.39 1/1/2013 12/31/2013 3.00% 43.26$          
Non-Prevailing Wage Work $99.36 $145.26 $191.15 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $101.34 $148.15 $194.97 1/1/2015 12/31/2015 2.00% 45.01$          
Paul Gill                               
Construction Inspector 
(Electrical)* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $51.00 $76.50 $102.00 $7.17 $58.17 $83.67 $109.17 ($1.58) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.58) $0.00 $0.00 $118.12 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.00 $76.50 $102.00 $7.17 $58.17 $83.67 $109.17 ($3.28) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.28) $0.00 $0.00 $121.65 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.53 $78.80 $105.06 $7.17 $59.70 $85.97 $112.23 ($1.75) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.75) $0.00 $0.00 $121.92 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.58 $80.37 $107.16 $7.17 $60.75 $87.54 $114.33 ($0.70) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.70) $0.00 $0.00 $122.10 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.65 $81.98 $109.30 $7.17 $61.82 $89.15 $116.47 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Paul Gill                               
Construction Inspector 
(Electrical)* FIELD

  
$114.83 $167.87 $220.91 2/2/2012 6/30/2012 51.00$          

Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $114.83 $167.87 $220.91 7/1/2012 12/31/2012 0.00% 51.00$          
SC Group 2 $118.28 $172.91 $227.54 1/1/2013 12/31/2013 3.00% 52.53$          
Non-Prevailing Wage Work $120.64 $176.36 $232.09 1/1/2014 12/31/2014 2.00% 53.58$          
(non-Exempt) $123.05 $179.89 $236.72 1/1/2015 12/31/2015 2.00% 54.65$          
Michael Mutto              
Construction Inspector 
(Electrical)* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $62.50 $93.75 $125.00 $11.44 $73.94 $105.19 $136.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $140.73 $205.73 $270.73 2/2/2012 6/30/2012 62.50$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $62.50 $93.75 $125.00 $11.44 $73.94 $105.19 $136.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $140.73 $205.73 $270.73 7/1/2012 12/31/2012 0.00% 62.50$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $64.38 $96.57 $128.76 $11.44 $75.82 $108.01 $140.20 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $144.96 $211.91 $278.87 1/1/2013 12/31/2013 3.00% 64.38$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $65.67 $98.51 $131.34 $11.44 $77.11 $109.95 $142.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $147.86 $216.16 $284.46 1/1/2014 12/31/2014 2.00% 65.67$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $66.98 $100.47 $133.96 $11.44 $78.42 $111.91 $145.40 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.81 $220.47 $290.13 1/1/2015 12/31/2015 2.00% 66.98$          
Michael Mutto              
Construction Inspector 
(Electrical)* FIELD

  
$140.73 $205.73 $270.73 2/2/2012 6/30/2012 62.50$          

Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $140.73 $205.73 $270.73 7/1/2012 12/31/2012 0.00% 62.50$          
SC Group 2 $144.96 $211.91 $278.87 1/1/2013 12/31/2013 3.00% 64.38$          
Non-Prevailing Wage Work $147.86 $216.16 $284.46 1/1/2014 12/31/2014 2.00% 65.67$          
(non-Exempt) $150.81 $220.47 $290.13 1/1/2015 12/31/2015 2.00% 66.98$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

N/A

N/A

5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

N/A

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL

OVERTIME
Field Office Personnel:

NORMAL

SC-23-63-2-2011 2D

Loaded Rate Calculation

Non Exempt Employee Loaded Billing Rates

Home Office Personnel:

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)

% 
Escalation 
Increase

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

              Applicable Multiplier Delta Base (Field)      = 

Base Salary Fringe
Benefits

Total Base Salary + Fringe Benefits

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Applicable
DELTA Base =

DIR Rate - Employee Base RateBase Salary Estimate
Fringe

Total = Base + Fringe
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

OVERTIMEExempt Employee Loaded Billing Rates

Hourly Range 
for Class

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Robert Fuentes, Jr.                  
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $53.34 $80.01 $106.68 $6.56 $59.90 $86.57 $113.24 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.10 $175.57 $231.05 2/2/2012 6/30/2012 53.34$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.34 $80.01 $106.68 $6.56 $59.90 $86.57 $113.24 ($1.55) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.55) $0.00 $0.00 $123.32 $175.57 $231.05 7/1/2012 12/31/2012 0.00% 53.34$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.94 $82.41 $109.88 $6.56 $61.50 $88.97 $116.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.70 $180.84 $237.98 1/1/2013 12/31/2013 3.00% 54.94$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.04 $84.06 $112.08 $6.56 $62.60 $90.62 $118.64 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $126.18 $184.46 $242.74 1/1/2014 12/31/2014 2.00% 56.04$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.16 $85.74 $114.32 $6.56 $63.72 $92.30 $120.88 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $128.70 $188.15 $247.59 1/1/2015 12/31/2015 2.00% 57.16$          
Robert Fuentes, Jr.                  
Construction Inspector* FIELD   $120.10 $175.57 $231.05 2/2/2012 6/30/2012 53.34$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $120.10 $175.57 $231.05 7/1/2012 12/31/2012 0.00% 53.34$          
SC Group 2 $123.70 $180.84 $237.98 1/1/2013 12/31/2013 3.00% 54.94$          
Non-Prevailing Wage Work $126.18 $184.46 $242.74 1/1/2014 12/31/2014 2.00% 56.04$          
(non-Exempt) $128.70 $188.15 $247.59 1/1/2015 12/31/2015 2.00% 57.16$          
John Galli              
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $53.00 $79.50 $106.00 $9.80 $62.80 $89.30 $115.80 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.33 $174.45 $229.57 2/2/2012 6/30/2012 53.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.00 $79.50 $106.00 $9.80 $62.80 $89.30 $115.80 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.33 $174.45 $229.57 7/1/2012 12/31/2012 0.00% 53.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.59 $81.89 $109.18 $9.80 $64.39 $91.69 $118.98 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.91 $179.69 $236.46 1/1/2013 12/31/2013 3.00% 54.59$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.68 $83.52 $111.36 $9.80 $65.48 $93.32 $121.16 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.37 $183.28 $241.18 1/1/2014 12/31/2014 2.00% 55.68$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.79 $85.19 $113.58 $9.80 $66.59 $94.99 $123.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $127.87 $186.93 $245.99 1/1/2015 12/31/2015 2.00% 56.79$          
John Galli              
Construction Inspector* FIELD   $119.33 $174.45 $229.57 2/2/2012 6/30/2012 53.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $119.33 $174.45 $229.57 7/1/2012 12/31/2012 0.00% 53.00$          
SC Group 2 $122.91 $179.69 $236.46 1/1/2013 12/31/2013 3.00% 54.59$          
Non-Prevailing Wage Work $125.37 $183.28 $241.18 1/1/2014 12/31/2014 2.00% 55.68$          
(non-Exempt) $127.87 $186.93 $245.99 1/1/2015 12/31/2015 2.00% 56.79$          
Lilia Garcia                     
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.00 $52.50 $70.00 $7.32 $42.32 $59.82 $77.32 ($17.43) ($19.28) ($21.12) ($3.69) ($5.54) ($7.38) ($13.74) ($13.74) ($13.74) $115.06 $155.30 $195.54 2/2/2012 6/30/2012 35.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.00 $52.50 $70.00 $7.32 $42.32 $59.82 $77.32 ($19.13) ($21.61) ($24.09) ($4.96) ($7.44) ($9.92) ($14.17) ($14.17) ($14.17) $118.60 $160.15 $201.71 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.05 $54.08 $72.10 $7.32 $43.37 $61.40 $79.42 ($18.08) ($20.04) ($21.99) ($3.91) ($5.87) ($7.82) ($14.17) ($14.17) ($14.17) $118.78 $160.33 $201.89 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.77 $55.16 $73.54 $7.32 $44.09 $62.48 $80.86 ($17.36) ($18.96) ($20.55) ($3.19) ($4.79) ($6.38) ($14.17) ($14.17) ($14.17) $118.90 $160.46 $202.02 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.51 $56.27 $75.02 $7.32 $44.83 $63.59 $82.34 ($16.62) ($17.85) ($19.07) ($2.45) ($3.68) ($4.90) ($14.17) ($14.17) ($14.17) $119.03 $160.59 $202.14 1/1/2015 12/31/2015 2.00% 37.51$          
Lilia Garcia                     
Construction Inspector * FIELD   $78.81 $115.21 $151.61 2/2/2012 6/30/2012 35.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $78.81 $115.21 $151.61 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $81.17 $118.66 $156.15 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $82.79 $121.03 $159.27 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $84.46 $123.47 $162.48 1/1/2015 12/31/2015 2.00% 37.51$          
Brandon Henderson       
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.00 $52.50 $70.00 $7.47 $42.47 $59.97 $77.47 ($17.28) ($19.13) ($20.97) ($3.69) ($5.54) ($7.38) ($13.59) ($13.59) ($13.59) $114.75 $154.99 $195.22 2/2/2012 6/30/2012 35.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.00 $52.50 $70.00 $7.47 $42.47 $59.97 $77.47 ($18.98) ($21.46) ($23.94) ($4.96) ($7.44) ($9.92) ($14.02) ($14.02) ($14.02) $118.28 $159.84 $201.40 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.05 $54.08 $72.10 $7.47 $43.52 $61.55 $79.57 ($17.93) ($19.89) ($21.84) ($3.91) ($5.87) ($7.82) ($14.02) ($14.02) ($14.02) $118.46 $160.02 $201.58 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.77 $55.16 $73.54 $7.47 $44.24 $62.63 $81.01 ($17.21) ($18.81) ($20.40) ($3.19) ($4.79) ($6.38) ($14.02) ($14.02) ($14.02) $118.59 $160.15 $201.70 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.51 $56.27 $75.02 $7.47 $44.98 $63.74 $82.49 ($16.47) ($17.70) ($18.92) ($2.45) ($3.68) ($4.90) ($14.02) ($14.02) ($14.02) $118.72 $160.27 $201.83 1/1/2015 12/31/2015 2.00% 37.51$          
Brandon Henderson       
Construction Inspector* FIELD   $78.81 $115.21 $151.61 2/2/2012 6/30/2012 35.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $78.81 $115.21 $151.61 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $81.17 $118.66 $156.15 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $82.79 $121.03 $159.27 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $84.46 $123.47 $162.48 1/1/2015 12/31/2015 2.00% 37.51$          
Louis Kuntz       Construction 
Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $44.58 $66.87 $89.16 $5.80 $50.38 $72.67 $94.96 ($9.37) ($6.43) ($3.48) $0.00 $0.00 $0.00 ($9.37) ($6.43) ($3.48) $119.87 $160.10 $200.34 2/2/2012 6/30/2012 44.58$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.58 $66.87 $89.16 $5.80 $50.38 $72.67 $94.96 ($11.07) ($8.76) ($6.45) $0.00 $0.00 $0.00 ($11.07) ($8.76) ($6.45) $123.40 $164.96 $206.52 7/1/2012 12/31/2012 0.00% 44.58$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.92 $68.88 $91.84 $5.80 $51.72 $74.68 $97.64 ($9.73) ($6.75) ($3.77) $0.00 $0.00 $0.00 ($9.73) ($6.75) ($3.77) $123.63 $165.19 $206.75 1/1/2013 12/31/2013 3.00% 45.92$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.84 $70.26 $93.68 $5.80 $52.64 $76.06 $99.48 ($8.81) ($5.37) ($1.93) $0.00 $0.00 $0.00 ($8.81) ($5.37) ($1.93) $123.79 $165.35 $206.91 1/1/2014 12/31/2014 2.00% 46.84$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.78 $71.67 $95.56 $5.80 $53.58 $77.47 $101.36 ($7.87) ($3.96) ($0.05) $0.00 $0.00 $0.00 ($7.87) ($3.96) ($0.05) $123.95 $165.51 $207.07 1/1/2015 12/31/2015 2.00% 47.78$          
Louis Kuntz       Construction 
Inspector* FIELD   $100.38 $146.74 $193.10 2/2/2012 6/30/2012 44.58$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $100.38 $146.74 $193.10 7/1/2012 12/31/2012 0.00% 44.58$          
SC Group 2 $103.39 $151.15 $198.91 1/1/2013 12/31/2013 3.00% 45.92$          
Non-Prevailing Wage Work $105.46 $154.18 $202.89 1/1/2014 12/31/2014 2.00% 46.84$          
(non-Exempt) $107.58 $157.27 $206.96 1/1/2015 12/31/2015 2.00% 47.78$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

N/A

NORMAL

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL

OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

OVERTIME

N/A

N/A

N/A

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

% 
Escalation 
Increase

Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

Non Exempt Employee Loaded Billing Rates

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

N/A

N/A

N/A

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

N/A

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Howard McDonell        
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.62 $83.43 $111.24 $5.80 $61.42 $89.23 $117.04 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.23 $183.08 $240.92 2/2/2012 6/30/2012 55.62$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.62 $83.43 $111.24 $5.80 $61.42 $89.23 $117.04 ($0.03) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.03) $0.00 $0.00 $125.30 $183.08 $240.92 7/1/2012 12/31/2012 0.00% 55.62$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.29 $85.94 $114.58 $5.80 $63.09 $91.74 $120.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $128.99 $188.58 $248.16 1/1/2013 12/31/2013 3.00% 57.29$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.44 $87.66 $116.88 $5.80 $64.24 $93.46 $122.68 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $131.58 $192.36 $253.14 1/1/2014 12/31/2014 2.00% 58.44$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.61 $89.42 $119.22 $5.80 $65.41 $95.22 $125.02 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.22 $196.21 $258.21 1/1/2015 12/31/2015 2.00% 59.61$          
Howard McDonell        
Construction Inspector* FIELD   $125.23 $183.08 $240.92 2/2/2012 6/30/2012 55.62$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $125.23 $183.08 $240.92 7/1/2012 12/31/2012 0.00% 55.62$          
SC Group 2 $128.99 $188.58 $248.16 1/1/2013 12/31/2013 3.00% 57.29$          
Non-Prevailing Wage Work $131.58 $192.36 $253.14 1/1/2014 12/31/2014 2.00% 58.44$          
(non-Exempt) $134.22 $196.21 $258.21 1/1/2015 12/31/2015 2.00% 59.61$          
David McMahon      
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $42.00 $63.00 $84.00 $6.65 $48.65 $69.65 $90.65 ($11.10) ($9.44) ($7.79) $0.00 $0.00 $0.00 ($11.10) ($9.44) ($7.79) $117.66 $157.89 $198.13 2/2/2012 6/30/2012 42.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.00 $63.00 $84.00 $6.65 $48.65 $69.65 $90.65 ($12.80) ($11.78) ($10.76) $0.00 $0.00 $0.00 ($12.80) ($11.78) ($10.76) $121.19 $162.75 $204.31 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.26 $64.89 $86.52 $6.65 $49.91 $71.54 $93.17 ($11.54) ($9.89) ($8.24) $0.00 $0.00 $0.00 ($11.54) ($9.89) ($8.24) $121.41 $162.97 $204.52 1/1/2013 12/31/2013 3.00% 43.26$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.13 $66.20 $88.26 $6.65 $50.78 $72.85 $94.91 ($10.67) ($8.58) ($6.50) $0.00 $0.00 $0.00 ($10.67) ($8.58) ($6.50) $121.56 $163.12 $204.67 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.01 $67.52 $90.02 $6.65 $51.66 $74.17 $96.67 ($9.79) ($7.26) ($4.74) $0.00 $0.00 $0.00 ($9.79) ($7.26) ($4.74) $121.71 $163.27 $204.82 1/1/2015 12/31/2015 2.00% 45.01$          
David McMahon      
Construction Inspector* FIELD   $94.57 $138.25 $181.93 2/2/2012 6/30/2012 42.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.57 $138.25 $181.93 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $97.40 $142.39 $187.39 1/1/2013 12/31/2013 3.00% 43.26$          
Non-Prevailing Wage Work $99.36 $145.26 $191.15 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $101.34 $148.15 $194.97 1/1/2015 12/31/2015 2.00% 45.01$          
George Pritchett             
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $37.80 $56.70 $75.60 $6.76 $44.56 $63.46 $82.36 ($15.19) ($15.64) ($16.08) ($0.89) ($1.34) ($1.78) ($14.30) ($14.30) ($14.30) $116.71 $156.94 $197.18 2/2/2012 6/30/2012 37.80$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.80 $56.70 $75.60 $6.76 $44.56 $63.46 $82.36 ($16.89) ($17.97) ($19.05) ($2.16) ($3.24) ($4.32) ($14.73) ($14.73) ($14.73) $120.24 $161.80 $203.36 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $38.93 $58.40 $77.86 $6.76 $45.69 $65.16 $84.62 ($15.76) ($16.28) ($16.79) ($1.03) ($1.55) ($2.06) ($14.73) ($14.73) ($14.73) $120.44 $161.99 $203.55 1/1/2013 12/31/2013 3.00% 38.93$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $39.71 $59.57 $79.42 $6.76 $46.47 $66.33 $86.18 ($14.98) ($15.11) ($15.23) ($0.25) ($0.38) ($0.50) ($14.73) ($14.73) ($14.73) $120.57 $162.13 $203.69 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $6.76 $47.26 $67.51 $87.76 ($14.19) ($13.92) ($13.65) $0.00 $0.00 $0.00 ($14.19) ($13.92) ($13.65) $120.71 $162.26 $203.82 1/1/2015 12/31/2015 2.00% 40.50$          
George Pritchett           
Materials Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $37.80 $56.70 $75.60 $6.76 $44.56 $63.46 $82.36 ($13.41) ($12.97) ($12.52) $0.00 $0.00 $0.00 ($13.41) ($12.97) ($12.52) $113.00 $151.39 $189.78 2/2/2012 6/30/2012 37.80$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $37.80 $56.70 $75.60 $6.76 $44.56 $63.46 $82.36 ($15.11) ($15.30) ($15.49) ($0.38) ($0.57) ($0.76) ($14.73) ($14.73) ($14.73) $116.54 $156.25 $195.95 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $38.93 $58.40 $77.86 $6.76 $45.69 $65.16 $84.62 ($13.98) ($13.61) ($13.23) $0.00 $0.00 $0.00 ($13.98) ($13.61) ($13.23) $116.73 $156.44 $196.15 1/1/2013 12/31/2013 3.00% 38.93$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.71 $59.57 $79.42 $6.76 $46.47 $66.33 $86.18 ($13.20) ($12.44) ($11.67) $0.00 $0.00 $0.00 ($13.20) ($12.44) ($11.67) $116.87 $156.57 $196.28 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $40.50 $60.75 $81.00 $6.76 $47.26 $67.51 $87.76 ($12.41) ($11.25) ($10.09) $0.00 $0.00 $0.00 ($12.41) ($11.25) ($10.09) $117.00 $156.71 $196.42 1/1/2015 12/31/2015 2.00% 40.50$          
George Pritchett             
Construction 
Inspector/Materials Tester* FIELD

  
$85.11 $124.42 $163.73 2/2/2012 6/30/2012 37.80$          

Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $85.11 $124.42 $163.73 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 1 & 2 $87.65 $128.14 $168.63 1/1/2013 12/31/2013 3.00% 38.93$          
Non-Prevailing Wage Work $89.41 $130.71 $172.01 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $91.19 $133.31 $175.43 1/1/2015 12/31/2015 2.00% 40.50$          
Maurice Sahagun, CWI     
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.00 $60.00 $80.00 $8.44 $48.44 $68.44 $88.44 ($11.31) ($10.66) ($10.00) $0.00 $0.00 $0.00 ($11.31) ($10.66) ($10.00) $113.59 $153.83 $194.06 2/2/2012 6/30/2012 40.00$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.00 $60.00 $80.00 $8.44 $48.44 $68.44 $88.44 ($13.01) ($12.99) ($12.97) $0.00 $0.00 $0.00 ($13.01) ($12.99) ($12.97) $117.12 $158.68 $200.24 7/1/2012 12/31/2012 0.00% 40.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $41.20 $61.80 $82.40 $8.44 $49.64 $70.24 $90.84 ($11.81) ($11.19) ($10.57) $0.00 $0.00 $0.00 ($11.81) ($11.19) ($10.57) $117.33 $158.89 $200.45 1/1/2013 12/31/2013 3.00% 41.20$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.02 $63.03 $84.04 $8.44 $50.46 $71.47 $92.48 ($10.99) ($9.96) ($8.93) $0.00 $0.00 $0.00 ($10.99) ($9.96) ($8.93) $117.47 $159.03 $200.59 1/1/2014 12/31/2014 2.00% 42.02$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.86 $64.29 $85.72 $8.44 $51.30 $72.73 $94.16 ($10.15) ($8.70) ($7.25) $0.00 $0.00 $0.00 ($10.15) ($8.70) ($7.25) $117.62 $159.17 $200.73 1/1/2015 12/31/2015 2.00% 42.86$          
Maurice Sahagun, CWI     
Construction Inspector* FIELD   $90.06 $131.66 $173.26 2/2/2012 6/30/2012 40.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $90.06 $131.66 $173.26 7/1/2012 12/31/2012 0.00% 40.00$          
SC Group 2 $92.77 $135.61 $178.46 1/1/2013 12/31/2013 3.00% 41.20$          
Non-Prevailing Wage Work $94.61 $138.31 $182.01 1/1/2014 12/31/2014 2.00% 42.02$          
(non-Exempt) $96.50 $141.08 $185.65 1/1/2015 12/31/2015 2.00% 42.86$          
Michael Schieberl      
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $53.00 $79.50 $106.00 $9.48 $62.48 $88.98 $115.48 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.33 $174.45 $229.57 2/2/2012 6/30/2012 53.00$          
Construction Management 
Engineer II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.00 $79.50 $106.00 $9.48 $62.48 $88.98 $115.48 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.33 $174.45 $229.57 7/1/2012 12/31/2012 0.00% 53.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.59 $81.89 $109.18 $9.48 $64.07 $91.37 $118.66 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.91 $179.69 $236.46 1/1/2013 12/31/2013 3.00% 54.59$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.68 $83.52 $111.36 $9.48 $65.16 $93.00 $120.84 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.37 $183.28 $241.18 1/1/2014 12/31/2014 2.00% 55.68$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.79 $85.19 $113.58 $9.48 $66.27 $94.67 $123.06 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $127.87 $186.93 $245.99 1/1/2015 12/31/2015 2.00% 56.79$          
Michael Schieberl      
Construction Inspector* FIELD   $119.33 $174.45 $229.57 2/2/2012 6/30/2012 53.00$          
Construction Management 
Engineer II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $119.33 $174.45 $229.57 7/1/2012 12/31/2012 0.00% 53.00$          
SC Group 2 $122.91 $179.69 $236.46 1/1/2013 12/31/2013 3.00% 54.59$          
Non-Prevailing Wage Work $125.37 $183.28 $241.18 1/1/2014 12/31/2014 2.00% 55.68$          
(non-Exempt) $127.87 $186.93 $245.99 1/1/2015 12/31/2015 2.00% 56.79$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Base Salary Fringe
Benefits

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR TotalTotal = Base + Fringe

OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

              Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Total Base Salary + Fringe Benefits

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Base Salary Estimate
Fringe

Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.

Loaded Hourly Billing Rates 

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME

Employee Actual Rate
(fringe benefits vary year over year)

Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates

N/A

N/A

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

N/A

N/A

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)

N/A

N/A

N/A

Effective Date of 
Hourly Rate Hourly Range 

for Class

% 
Escalation 
Increase

N/A

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

SC-23-63-2-2011 2D

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Nick Lough                   
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $37.80 $56.70 $75.60 $7.06 $44.86 $63.76 $82.66 ($14.89) ($15.34) ($15.78) ($0.89) ($1.34) ($1.78) ($14.00) ($14.00) ($14.00) $116.08 $156.32 $196.56 2/2/2012 6/30/2012 37.80$          
Construction Management 
Engineer I $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.80 $56.70 $75.60 $7.06 $44.86 $63.76 $82.66 ($16.59) ($17.67) ($18.75) ($2.16) ($3.24) ($4.32) ($14.43) ($14.43) ($14.43) $119.62 $161.18 $202.73 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $38.93 $58.40 $77.86 $7.06 $45.99 $65.46 $84.92 ($15.46) ($15.98) ($16.49) ($1.03) ($1.55) ($2.06) ($14.43) ($14.43) ($14.43) $119.81 $161.37 $202.93 1/1/2013 12/31/2013 3.00% 38.93$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $39.71 $59.57 $79.42 $7.06 $46.77 $66.63 $86.48 ($14.68) ($14.81) ($14.93) ($0.25) ($0.38) ($0.50) ($14.43) ($14.43) ($14.43) $119.95 $161.50 $203.06 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $7.06 $47.56 $67.81 $88.06 ($13.89) ($13.62) ($13.35) $0.00 $0.00 $0.00 ($13.89) ($13.62) ($13.35) $120.08 $161.64 $203.20 1/1/2015 12/31/2015 2.00% 40.50$          
Nick Lough                 
Materials Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $37.80 $56.70 $75.60 $7.06 $44.86 $63.76 $82.66 ($13.11) ($12.67) ($12.22) $0.00 $0.00 $0.00 ($13.11) ($12.67) ($12.22) $112.38 $150.77 $189.15 2/2/2012 6/30/2012 37.80$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $37.80 $56.70 $75.60 $7.06 $44.86 $63.76 $82.66 ($14.81) ($15.00) ($15.19) ($0.38) ($0.57) ($0.76) ($14.43) ($14.43) ($14.43) $115.92 $155.62 $195.33 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $38.93 $58.40 $77.86 $7.06 $45.99 $65.46 $84.92 ($13.68) ($13.31) ($12.93) $0.00 $0.00 $0.00 ($13.68) ($13.31) ($12.93) $116.11 $155.82 $195.52 1/1/2013 12/31/2013 3.00% 38.93$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.71 $59.57 $79.42 $7.06 $46.77 $66.63 $86.48 ($12.90) ($12.14) ($11.37) $0.00 $0.00 $0.00 ($12.90) ($12.14) ($11.37) $116.24 $155.95 $195.66 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $40.50 $60.75 $81.00 $7.06 $47.56 $67.81 $88.06 ($12.11) ($10.95) ($9.79) $0.00 $0.00 $0.00 ($12.11) ($10.95) ($9.79) $116.38 $156.09 $195.79 1/1/2015 12/31/2015 2.00% 40.50$          
Nick Lough           
Construction 
Inspector/Materials Tester FIELD

  
$85.11 $124.42 $163.73 2/2/2012 6/30/2012 37.80$          

Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $85.11 $124.42 $163.73 7/1/2012 12/31/2012 0.00% 37.80$          
SC Group 1 & 2 $87.65 $128.14 $168.63 1/1/2013 12/31/2013 3.00% 38.93$          
Non-Prevailing Wage Work $89.41 $130.71 $172.01 1/1/2014 12/31/2014 2.00% 39.71$          
(non-Exempt) $91.19 $133.31 $175.43 1/1/2015 12/31/2015 2.00% 40.50$          
Brian Klassen         Materials 
Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $38.00 $57.00 $76.00 $6.73 $44.73 $63.73 $82.73 ($13.24) ($12.70) ($12.15) $0.00 $0.00 $0.00 ($13.24) ($12.70) ($12.15) $113.10 $151.49 $189.87 2/2/2012 6/30/2012 38.00$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $38.00 $57.00 $76.00 $6.73 $44.73 $63.73 $82.73 ($14.94) ($15.03) ($15.12) ($0.18) ($0.27) ($0.36) ($14.76) ($14.76) ($14.76) $116.64 $156.34 $196.05 7/1/2012 12/31/2012 0.00% 38.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.14 $58.71 $78.28 $6.73 $45.87 $65.44 $85.01 ($13.80) ($13.32) ($12.84) $0.00 $0.00 $0.00 ($13.80) ($13.32) ($12.84) $116.83 $156.54 $196.25 1/1/2013 12/31/2013 3.00% 39.14$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.92 $59.88 $79.84 $6.73 $46.65 $66.61 $86.57 ($13.02) ($12.15) ($11.28) $0.00 $0.00 $0.00 ($13.02) ($12.15) ($11.28) $116.97 $156.67 $196.38 1/1/2014 12/31/2014 2.00% 39.92$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $40.72 $61.08 $81.44 $6.73 $47.45 $67.81 $88.17 ($12.22) ($10.95) ($9.68) $0.00 $0.00 $0.00 ($12.22) ($10.95) ($9.68) $117.10 $156.81 $196.52 1/1/2015 12/31/2015 2.00% 40.72$          
Brian Klassen         Materials 
Tester* FIELD   $85.56 $125.08 $164.60 2/2/2012 6/30/2012 38.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $85.56 $125.08 $164.60 7/1/2012 12/31/2012 0.00% 38.00$          
SC Group 1 $88.13 $128.83 $169.54 1/1/2013 12/31/2013 3.00% 39.14$          
Non-Prevailing Wage Work $89.88 $131.40 $172.92 1/1/2014 12/31/2014 2.00% 39.92$          
(non-Exempt) $91.69 $134.03 $176.38 1/1/2015 12/31/2015 2.00% 40.72$          
Nathan Quiroz                 
Materials Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $25.00 $37.50 $50.00 $5.20 $30.20 $42.70 $55.20 ($27.77) ($33.73) ($39.68) ($11.91) ($17.87) ($23.82) ($15.86) ($15.86) ($15.86) $114.05 $152.44 $190.82 2/2/2012 6/30/2012 25.00$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $25.00 $37.50 $50.00 $5.20 $30.20 $42.70 $55.20 ($29.47) ($36.06) ($42.65) ($13.18) ($19.77) ($26.36) ($16.29) ($16.29) ($16.29) $117.59 $157.29 $197.00 7/1/2012 12/31/2012 0.00% 25.00$          
Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $25.75 $38.63 $51.50 $5.20 $30.95 $43.83 $56.70 ($28.72) ($34.94) ($41.15) ($12.43) ($18.65) ($24.86) ($16.29) ($16.29) ($16.29) $117.72 $157.42 $197.13 1/1/2013 12/31/2013 3.00% 25.75$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $26.27 $39.41 $52.54 $5.20 $31.47 $44.61 $57.74 ($28.20) ($34.16) ($40.11) ($11.91) ($17.87) ($23.82) ($16.29) ($16.29) ($16.29) $117.81 $157.51 $197.22 1/1/2014 12/31/2014 2.00% 26.27$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $26.80 $40.20 $53.60 $5.20 $32.00 $45.40 $58.80 ($27.67) ($33.36) ($39.05) ($11.38) ($17.07) ($22.76) ($16.29) ($16.29) ($16.29) $117.90 $157.60 $197.31 1/1/2015 12/31/2015 2.00% 26.80$          
Nathan Quiroz                 
Materials Tester* FIELD   $56.29 $82.29 $108.29 2/2/2012 6/30/2012 25.00$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $56.29 $82.29 $108.29 7/1/2012 12/31/2012 0.00% 25.00$          
Group 1 $57.98 $84.76 $111.54 1/1/2013 12/31/2013 3.00% 25.75$          
Non-Prevailing Wage Work $59.15 $86.47 $113.79 1/1/2014 12/31/2014 2.00% 26.27$          
(non-Exempt) $60.34 $88.21 $116.09 1/1/2015 12/31/2015 2.00% 26.80$          
Paul Torrez                    
Materials Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $38.48 $57.72 $76.96 $6.82 $45.30 $64.54 $83.78 ($12.67) ($11.89) ($11.10) $0.00 $0.00 $0.00 ($12.67) ($11.89) ($11.10) $113.00 $151.38 $189.77 2/2/2012 6/30/2012 38.48$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $38.48 $57.72 $76.96 $6.82 $45.30 $64.54 $83.78 ($14.37) ($14.22) ($14.07) $0.00 $0.00 $0.00 ($14.37) ($14.22) ($14.07) $116.53 $156.24 $195.95 7/1/2012 12/31/2012 0.00% 38.48$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.63 $59.45 $79.26 $6.82 $46.45 $66.27 $86.08 ($13.22) ($12.50) ($11.77) $0.00 $0.00 $0.00 ($13.22) ($12.50) ($11.77) $116.73 $156.44 $196.14 1/1/2013 12/31/2013 3.00% 39.63$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $40.42 $60.63 $80.84 $6.82 $47.24 $67.45 $87.66 ($12.43) ($11.31) ($10.19) $0.00 $0.00 $0.00 ($12.43) ($11.31) ($10.19) $116.86 $156.57 $196.28 1/1/2014 12/31/2014 2.00% 40.42$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $41.23 $61.85 $82.46 $6.82 $48.05 $68.67 $89.28 ($11.62) ($10.10) ($8.57) $0.00 $0.00 $0.00 ($11.62) ($10.10) ($8.57) $117.00 $156.71 $196.42 1/1/2015 12/31/2015 2.00% 41.23$          
Paul Torrez                    
Materials Tester* FIELD   $86.64 $126.66 $166.68 2/2/2012 6/30/2012 38.48$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $86.64 $126.66 $166.68 7/1/2012 12/31/2012 0.00% 38.48$          
SC Group 1 $89.23 $130.45 $171.66 1/1/2013 12/31/2013 3.00% 39.63$          
Non-Prevailing Wage Work $91.01 $133.05 $175.08 1/1/2014 12/31/2014 2.00% 40.42$          
(non-Exempt) $92.83 $135.71 $178.59 1/1/2015 12/31/2015 2.00% 41.23$          
Vincent Torrez                       
Materials Tester* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $38.45 $57.68 $76.90 $4.24 $42.69 $61.92 $81.14 ($15.28) ($14.51) ($13.74) $0.00 $0.00 $0.00 ($15.28) ($14.51) ($13.74) $118.36 $156.74 $195.13 2/2/2012 6/30/2012 38.45$          
Construction Management 
Engineer I $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $38.45 $57.68 $76.90 $4.24 $42.69 $61.92 $81.14 ($16.98) ($16.85) ($16.71) $0.00 $0.00 $0.00 ($16.98) ($16.85) ($16.71) $121.89 $161.60 $201.31 7/1/2012 12/31/2012 0.00% 38.45$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $39.60 $59.40 $79.20 $4.24 $43.84 $63.64 $83.44 ($15.83) ($15.12) ($14.41) $0.00 $0.00 $0.00 ($15.83) ($15.12) ($14.41) $122.09 $161.80 $201.50 1/1/2013 12/31/2013 3.00% 39.60$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $40.39 $60.59 $80.78 $4.24 $44.63 $64.83 $85.02 ($15.04) ($13.94) ($12.83) $0.00 $0.00 $0.00 ($15.04) ($13.94) ($12.83) $122.23 $161.93 $201.64 1/1/2014 12/31/2014 2.00% 40.39$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $41.20 $61.80 $82.40 $4.24 $45.44 $66.04 $86.64 ($14.23) ($12.72) ($11.21) $0.00 $0.00 $0.00 ($14.23) ($12.72) ($11.21) $122.36 $162.07 $201.78 1/1/2015 12/31/2015 2.00% 41.20$          
Vincent Torrez                       
Materials Tester* FIELD   $86.57 $126.56 $166.55 2/2/2012 6/30/2012 38.45$          
Construction Management 
Engineer I N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $86.57 $126.56 $166.55 7/1/2012 12/31/2012 0.00% 38.45$          
SC Group 1 $89.16 $130.35 $171.53 1/1/2013 12/31/2013 3.00% 39.60$          
Non-Prevailing Wage Work $90.94 $132.95 $174.95 1/1/2014 12/31/2014 2.00% 40.39$          
(non-Exempt) $92.77 $135.61 $178.46 1/1/2015 12/31/2015 2.00% 41.20$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.
3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate
% 

Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

N/A
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Loaded Rate Calculation

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 108.00%
Included + Included + Included = 108.00%

= 8.25%
2.0800
2.0800

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Kandis Cruz FIELD   $49.54 $72.42 $95.30 2/2/2012 6/30/2012 22.00$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $49.54 $72.42 $95.30 7/1/2012 12/31/2012 0.00% 22.00$          

$51.02 $74.59 $98.15 1/1/2013 12/31/2013 3.00% 22.66$          
Non-Prevailing Wage Work $52.03 $76.07 $100.10 1/1/2014 12/31/2014 2.00% 23.11$          
(non-Exempt) $53.07 $77.58 $102.10 1/1/2015 12/31/2015 2.00% 23.57$          
Tracey James FIELD   $117.08 $171.16 $225.24 2/2/2012 6/30/2012 52.00$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $117.08 $171.16 $225.24 7/1/2012 12/31/2012 0.00% 52.00$          

$120.60 $176.30 $232.00 1/1/2013 12/31/2013 3.00% 53.56$          
Non-Prevailing Wage Work $123.00 $179.82 $236.64 1/1/2014 12/31/2014 2.00% 54.63$          
(non-Exempt) $125.46 $183.41 $241.36 1/1/2015 12/31/2015 2.00% 55.72$          
Kirsten Newton FIELD   $78.81 $115.21 $151.61 2/2/2012 6/30/2012 35.00$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $78.81 $115.21 $151.61 7/1/2012 12/31/2012 0.00% 35.00$          

$81.17 $118.66 $156.15 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $82.79 $121.03 $159.27 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $84.46 $123.47 $162.48 1/1/2015 12/31/2015 2.00% 37.51$          
Cheryl Otten FIELD   $61.92 $90.52 $119.12 2/2/2012 6/30/2012 27.50$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $61.92 $90.52 $119.12 7/1/2012 12/31/2012 0.00% 27.50$          

$63.79 $93.25 $122.71 1/1/2013 12/31/2013 3.00% 28.33$          
Non-Prevailing Wage Work $65.07 $95.13 $125.18 1/1/2014 12/31/2014 2.00% 28.90$          
(non-Exempt) $66.38 $97.04 $127.70 1/1/2015 12/31/2015 2.00% 29.48$          
Kathleen Pritchett FIELD   $78.81 $115.21 $151.61 2/2/2012 6/30/2012 35.00$          
Contract Administrator N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $78.81 $115.21 $151.61 7/1/2012 12/31/2012 0.00% 35.00$          

$81.17 $118.66 $156.15 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $82.79 $121.03 $159.27 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $84.46 $123.47 $162.48 1/1/2015 12/31/2015 2.00% 37.51$          
Wayne Toring FIELD   $119.83 $175.18 $230.53 2/2/2012 6/30/2012 53.22$          
Scheduler N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $119.83 $175.18 $230.53 7/1/2012 12/31/2012 0.00% 53.22$          

$123.43 $180.45 $237.46 1/1/2013 12/31/2013 3.00% 54.82$          
Non-Prevailing Wage Work $125.91 $184.07 $242.22 1/1/2014 12/31/2014 2.00% 55.92$          
(Non-Exempt) $128.43 $187.75 $247.07 1/1/2015 12/31/2015 2.00% 57.04$          
Richard Feldman FIELD   $122.91 $179.69 $236.46 2/2/2012 6/30/2012 54.59$          
Scheduler N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $122.91 $179.69 $236.46 7/1/2012 12/31/2012 0.00% 54.59$          
 $126.61 $185.09 $243.57 1/1/2013 12/31/2013 3.00% 56.23$          
Non-Prevailing Wage Work $129.13 $188.77 $248.42 1/1/2014 12/31/2014 2.00% 57.35$          
(Non-Exempt) $131.72 $192.56 $253.40 1/1/2015 12/31/2015 2.00% 58.50$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

Loaded Hourly Billing Rates 
Applicable

DELTA (TOTAL) = 
Employee Total - DIR Total

Effective Date of 
Hourly Rate

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for Class

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Base Salary Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary

Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Estimate
Fringe

Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Name/Classification

Home Office 
Personnel 
Field Office Personnel

Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 136.41% + 0.00% = 136.41%
0.00% + 136.41% + 0.00% = 136.41%

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 134.55% + 0.00% = 134.55%
0.00% + 134.55% + 0.00% = 134.55%

= 7.50%
1.0000
0.0000

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Andrew Baldwin*   
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $56.68 $85.02 $113.36 $9.60 $66.28 $94.62 $122.96 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $142.91 $142.91 $142.91 2/2/2012 6/30/2012 56.68$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.68 $85.02 $113.36 $9.60 $66.28 $94.62 $122.96 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $142.91 $142.91 $142.91 7/1/2012 12/31/2012 0.00% 56.68$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.38 $87.57 $116.76 $9.60 $67.98 $97.17 $126.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $147.20 $147.20 $147.20 1/1/2013 12/31/2013 3.00% 58.38$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.55 $89.33 $119.10 $9.60 $69.15 $98.93 $128.70 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.15 $150.15 $150.15 1/1/2014 12/31/2014 2.00% 59.55$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $60.74 $91.11 $121.48 $9.60 $70.34 $100.71 $131.08 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $153.15 $153.15 $153.15 1/1/2015 12/31/2015 2.00% 60.74$          

Andrew Baldwin* 
Construction Inspector FIELD

  
$142.91 $142.91 $142.91 2/2/2012 6/30/2012 56.68$          

Construction Inspector $142.91 $142.91 $142.91 7/1/2012 12/31/2012 0.00% 56.68$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $147.20 $147.20 $147.20 1/1/2013 12/31/2013 3.00% 58.38$          
Non-Prevailing Wage Work $150.15 $150.15 $150.15 1/1/2014 12/31/2014 2.00% 59.55$          
(non-Exempt) $153.15 $153.15 $153.15 1/1/2015 12/31/2015 2.00% 60.74$          
Chetan Shah                                               
Senior CPM Scheduler FIELD

  
$189.11 NC NC 2/2/2012 6/30/2012 75.00$          

Vice President Project Controls N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $189.11 NC NC 7/1/2012 12/31/2012 0.00% 75.00$          
$194.78 NC NC 1/1/2013 12/31/2013 3.00% 77.25$          

Non-Prevailing Wage Work $198.69 NC NC 1/1/2014 12/31/2014 2.00% 78.80$          
(Exempt) $202.67 NC NC 1/1/2015 12/31/2015 2.00% 80.38$          
1.   Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated. 
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

5.  The Overhead stated is a provisional rate for 2011 and subjust to review and approval by audit 

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.   The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 02/02/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 02/02/12.  Hourly rates for new 
employees hired after the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

% Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Name/Classification

Home Office 
Personnel 
Field Office 
Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
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Fringe Benefit % Overhead % General Administration % Combined %
- +  - +  - = NA
 - +  - +  - = NA

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 100.00% + 0.00% = 100.00%
0.00% + 100.00% + 0.00% = 100.00%

= 8.25%
2.0000
2.0000

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Samia Maximous, BSCE/PE FIELD   70.00$          
Subconsultant Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $151.55 NC NC 2/2/2012 6/30/2012 0.00% 70.00$          

$151.55 NC NC 7/1/2012 12/31/2012 0.00% 70.00$          
Non-Prevailing Wage Work $156.10 NC NC 1/1/2013 12/31/2013 3.00% 72.10$          
License #C31942 $159.21 NC NC 1/1/2014 12/31/2014 2.00% 73.54$          
(Manager) $162.40 NC NC 1/1/2015 12/31/2015 2.00% 75.01$          
(Exempt)

Pavlick Benjamin * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $49.00 $73.50 $98.00 $11.49 $60.49 $84.99 $109.49 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $106.09 $130.59 $155.09 2/2/2012 6/30/2012 49.00$          
Construction Inspector                                                
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.00 $73.50 $98.00 $11.49 $60.49 $84.99 $109.49 ($0.96) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.96) $0.00 $0.00 $108.01 $130.59 $155.09 7/1/2012 12/31/2012 0.00% 49.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.47 $75.71 $100.94 $11.49 $61.96 $87.20 $112.43 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $109.27 $134.50 $159.74 1/1/2013 12/31/2013 3.00% 50.47$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.48 $77.22 $102.96 $11.49 $62.97 $88.71 $114.45 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $111.45 $137.19 $162.93 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.51 $78.77 $105.02 $11.49 $64.00 $90.26 $116.51 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $113.68 $139.94 $166.19 1/1/2015 12/31/2015 2.00% 52.51$          

Pavlick Benjamin * FIELD   $106.09 $130.59 $155.09 2/2/2012 6/30/2012 49.00$          
Construction Inspector                                                
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $106.09 $130.59 $155.09 7/1/2012 12/31/2012 0.00% 49.00$          
Construction Inspector $109.27 $134.50 $159.74 1/1/2013 12/31/2013 3.00% 50.47$          
Non-Prevailing Wage Work $111.45 $137.19 $162.93 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $113.68 $139.94 $166.19 1/1/2015 12/31/2015 2.00% 52.51$          

Matt Saab * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $43.00 $64.50 $86.00 $11.49 $54.49 $75.99 $97.49 ($5.26) ($3.11) ($0.95) $0.00 $0.00 $0.00 ($5.26) ($3.11) ($0.95) $103.62 $120.81 $138.00 2/2/2012 6/30/2012 43.00$          
Construction Inspector                                         
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.00 $64.50 $86.00 $11.49 $54.49 $75.99 $97.49 ($6.96) ($5.44) ($3.92) $0.00 $0.00 $0.00 ($6.96) ($5.44) ($3.92) $107.02 $125.48 $143.94 7/1/2012 12/31/2012 0.00% 43.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.29 $66.44 $88.58 $11.49 $55.78 $77.93 $100.07 ($5.67) ($3.51) ($1.34) $0.00 $0.00 $0.00 ($5.67) ($3.51) ($1.34) $107.23 $125.04 $142.86 1/1/2013 12/31/2013 3.00% 44.29$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.18 $67.77 $90.36 $11.49 $56.67 $79.26 $101.85 ($4.78) ($2.17) $0.00 $0.00 $0.00 $0.00 ($4.78) ($2.17) $0.00 $107.37 $124.74 $142.99 1/1/2014 12/31/2014 2.00% 45.18$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.08 $69.12 $92.16 $11.49 $57.57 $80.61 $103.65 ($3.88) ($0.82) $0.00 $0.00 $0.00 $0.00 ($3.88) ($0.82) $0.00 $107.52 $124.44 $145.84 1/1/2015 12/31/2015 2.00% 46.08$          

Matt Saab * FIELD   $93.10 $114.60 $136.10 2/2/2012 6/30/2012 43.00$          
Construction Inspector                                         
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $93.10 $114.60 $136.10 7/1/2012 12/31/2012 0.00% 43.00$          
Construction Inspector $95.89 $118.03 $140.18 1/1/2013 12/31/2013 3.00% 44.29$          
Non-Prevailing Wage Work $97.81 $120.40 $142.99 1/1/2014 12/31/2014 2.00% 45.18$          
(non-Exempt) $99.76 $122.80 $145.84 1/1/2015 12/31/2015 2.00% 46.08$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. : A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after the 
date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Overhead stated is a provisional rate for 2012 and subject to re-evaluation at the end of 2012.

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = NA
- + - + - = NA

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 151.77%
Included + Included + Included = 151.77%

= 7.50%
2.5177
2.5177

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Steve (Jon) Anderson * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($21.63) ($23.48) ($25.32) ($3.69) ($5.54) ($7.38) ($17.94) ($17.94) ($17.94) $149.19 $197.89 $246.60 2/2/2012 6/30/2012 35.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($23.33) ($25.81) ($28.29) ($4.96) ($7.44) ($9.92) ($18.37) ($18.37) ($18.37) $153.47 $203.77 $254.07 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.05 $54.08 $72.10 $3.12 $39.17 $57.20 $75.22 ($22.28) ($24.24) ($26.19) ($3.91) ($5.87) ($7.82) ($18.37) ($18.37) ($18.37) $153.66 $203.97 $254.27 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.77 $55.16 $73.54 $3.12 $39.89 $58.28 $76.66 ($21.56) ($23.16) ($24.75) ($3.19) ($4.79) ($6.38) ($18.37) ($18.37) ($18.37) $153.80 $204.10 $254.41 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.51 $56.27 $75.02 $3.12 $40.63 $59.39 $78.14 ($20.82) ($22.05) ($23.27) ($2.45) ($3.68) ($4.90) ($18.37) ($18.37) ($18.37) $153.94 $204.24 $254.55 1/1/2015 12/31/2015 2.00% 37.51$          
Steve (Jon) Anderson * FIELD   $94.73 $138.79 $182.85 2/2/2012 6/30/2012 35.00$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.73 $138.79 $182.85 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $97.57 $142.95 $188.33 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $99.52 $145.81 $192.09 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $101.52 $148.74 $195.96 1/1/2015 12/31/2015 2.00% 37.51$          
Jerid Kupelian * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($21.52) ($24.37) ($27.21) ($5.69) ($8.54) ($11.38) ($15.83) ($15.83) ($15.83) $143.50 $192.20 $240.91 2/2/2012 6/30/2012 33.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($23.22) ($26.70) ($30.18) ($6.96) ($10.44) ($13.92) ($16.26) ($16.26) ($16.26) $147.78 $198.08 $248.38 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.99 $50.99 $67.98 $5.23 $39.22 $56.22 $73.21 ($22.23) ($25.22) ($28.20) ($5.97) ($8.96) ($11.94) ($16.26) ($16.26) ($16.26) $147.96 $198.27 $248.57 1/1/2013 12/31/2013 3.00% 33.99$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $34.67 $52.01 $69.34 $5.23 $39.90 $57.24 $74.57 ($21.55) ($24.20) ($26.84) ($5.29) ($7.94) ($10.58) ($16.26) ($16.26) ($16.26) $148.09 $198.40 $248.70 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.36 $53.04 $70.72 $5.23 $40.59 $58.27 $75.95 ($20.86) ($23.16) ($25.46) ($4.60) ($6.90) ($9.20) ($16.26) ($16.26) ($16.26) $148.22 $198.53 $248.83 1/1/2015 12/31/2015 2.00% 35.36$          
Jerid Kupelian * FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($19.74) ($21.70) ($23.65) ($3.91) ($5.86) ($7.82) ($15.83) ($15.83) ($15.83) $139.01 $185.48 $231.94 2/2/2012 6/30/2012 33.00$          
Materials Tester $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($21.44) ($24.03) ($26.62) ($5.18) ($7.77) ($10.36) ($16.26) ($16.26) ($16.26) $143.29 $191.36 $239.42 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $33.99 $50.99 $67.98 $5.23 $39.22 $56.22 $73.21 ($20.45) ($22.55) ($24.64) ($4.19) ($6.29) ($8.38) ($16.26) ($16.26) ($16.26) $143.48 $191.54 $239.61 1/1/2013 12/31/2013 3.00% 33.99$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $34.67 $52.01 $69.34 $5.23 $39.90 $57.24 $74.57 ($19.77) ($21.53) ($23.28) ($3.51) ($5.26) ($7.02) ($16.26) ($16.26) ($16.26) $143.61 $191.67 $239.74 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $35.36 $53.04 $70.72 $5.23 $40.59 $58.27 $75.95 ($19.08) ($20.49) ($21.90) ($2.82) ($4.23) ($5.64) ($16.26) ($16.26) ($16.26) $143.74 $191.80 $239.87 1/1/2015 12/31/2015 2.00% 35.36$          
Jerid Kupelian * FIELD   $89.32 $130.86 $172.40 2/2/2012 6/30/2012 33.00$          
Construction Inspector / 
Materials Tester N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $89.32 $130.86 $172.40 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 1 & 2 $91.99 $134.78 $177.57 1/1/2013 12/31/2013 3.00% 33.99$          
Non-Prevailing Wage Work $93.84 $137.48 $181.12 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $95.70 $140.22 $184.73 1/1/2015 12/31/2015 2.00% 35.36$          
Scott Lazear * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($21.52) ($24.37) ($27.21) ($5.69) ($8.54) ($11.38) ($15.83) ($15.83) ($15.83) $143.50 $192.20 $240.91 2/2/2012 6/30/2012 33.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($23.22) ($26.70) ($30.18) ($6.96) ($10.44) ($13.92) ($16.26) ($16.26) ($16.26) $147.78 $198.08 $248.38 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.99 $50.99 $67.98 $5.23 $39.22 $56.22 $73.21 ($22.23) ($25.22) ($28.20) ($5.97) ($8.96) ($11.94) ($16.26) ($16.26) ($16.26) $147.96 $198.27 $248.57 1/1/2013 12/31/2013 3.00% 33.99$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $34.67 $52.01 $69.34 $5.23 $39.90 $57.24 $74.57 ($21.55) ($24.20) ($26.84) ($5.29) ($7.94) ($10.58) ($16.26) ($16.26) ($16.26) $148.09 $198.40 $248.70 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.36 $53.04 $70.72 $5.23 $40.59 $58.27 $75.95 ($20.86) ($23.16) ($25.46) ($4.60) ($6.90) ($9.20) ($16.26) ($16.26) ($16.26) $148.22 $198.53 $248.83 1/1/2015 12/31/2015 2.00% 35.36$          
Scott Lazear * FIELD   $89.32 $130.86 $172.40 2/2/2012 6/30/2012 33.00$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $89.32 $130.86 $172.40 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 2 $91.99 $134.78 $177.57 1/1/2013 12/31/2013 3.00% 33.99$          
Non-Prevailing Wage Work $93.84 $137.48 $181.12 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $95.70 $140.22 $184.73 1/1/2015 12/31/2015 2.00% 35.36$          
Chris Batten * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $19.00 $28.50 $38.00 $4.53 $23.53 $33.03 $42.53 ($36.22) ($46.07) ($55.91) ($19.69) ($29.54) ($39.38) ($16.53) ($16.53) ($16.53) $142.62 $191.32 $240.02 2/2/2012 6/30/2012 19.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $19.00 $28.50 $38.00 $4.53 $23.53 $33.03 $42.53 ($37.92) ($48.40) ($58.88) ($20.96) ($31.44) ($41.92) ($16.96) ($16.96) ($16.96) $146.90 $197.20 $247.50 7/1/2012 12/31/2012 0.00% 19.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $19.57 $29.36 $39.14 $4.53 $24.10 $33.89 $43.67 ($37.35) ($47.55) ($57.74) ($20.39) ($30.59) ($40.78) ($16.96) ($16.96) ($16.96) $147.00 $197.31 $247.61 1/1/2013 12/31/2013 3.00% 19.57$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $19.96 $29.94 $39.92 $4.53 $24.49 $34.47 $44.45 ($36.96) ($46.96) ($56.96) ($20.00) ($30.00) ($40.00) ($16.96) ($16.96) ($16.96) $147.08 $197.38 $247.68 1/1/2014 12/31/2014 2.00% 19.96$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $20.36 $30.54 $40.72 $4.53 $24.89 $35.07 $45.25 ($36.56) ($46.36) ($56.16) ($19.60) ($29.40) ($39.20) ($16.96) ($16.96) ($16.96) $147.15 $197.46 $247.76 1/1/2015 12/31/2015 2.00% 20.36$          
Chris Batten * FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $19.00 $28.50 $38.00 $4.53 $23.53 $33.03 $42.53 ($34.44) ($43.40) ($52.35) ($17.91) ($26.87) ($35.82) ($16.53) ($16.53) ($16.53) $138.13 $184.60 $231.06 2/2/2012 6/30/2012 19.00$          
Materials Tester $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $19.00 $28.50 $38.00 $4.53 $23.53 $33.03 $42.53 ($36.14) ($45.73) ($55.32) ($19.18) ($28.77) ($38.36) ($16.96) ($16.96) ($16.96) $142.41 $190.48 $238.54 7/1/2012 12/31/2012 0.00% 19.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $19.57 $29.36 $39.14 $4.53 $24.10 $33.89 $43.67 ($35.57) ($44.88) ($54.18) ($18.61) ($27.92) ($37.22) ($16.96) ($16.96) ($16.96) $142.52 $190.58 $238.65 1/1/2013 12/31/2013 3.00% 19.57$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $19.96 $29.94 $39.92 $4.53 $24.49 $34.47 $44.45 ($35.18) ($44.29) ($53.40) ($18.22) ($27.33) ($36.44) ($16.96) ($16.96) ($16.96) $142.59 $190.66 $238.72 1/1/2014 12/31/2014 2.00% 19.96$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $20.36 $30.54 $40.72 $4.53 $24.89 $35.07 $45.25 ($34.78) ($43.69) ($52.60) ($17.82) ($26.73) ($35.64) ($16.96) ($16.96) ($16.96) $142.67 $190.73 $238.80 1/1/2015 12/31/2015 2.00% 20.36$          
Chris Batten * FIELD   $51.42 $75.34 $99.26 2/2/2012 6/30/2012 19.00$          
Construction Inspector / 
Materials Tester N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $51.42 $75.34 $99.26 7/1/2012 12/31/2012 0.00% 19.00$          
SC Group 1 & 2 $52.97 $77.60 $102.24 1/1/2013 12/31/2013 3.00% 19.57$          
Non-Prevailing Wage Work $54.02 $79.15 $104.28 1/1/2014 12/31/2014 2.00% 19.96$          
(non-Exempt) $55.10 $80.74 $106.37 1/1/2015 12/31/2015 2.00% 20.36$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  The overhead rate stated is a provisional rate for 2011 and subject to review and approval by audit.

5.  Travel Time Charges:  
           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.

           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

N/A

N/A

N/A

N/A

N/A

N/A

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = NA
- + - + - = NA

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 151.77%
Included + Included + Included = 151.77%

= 7.50%
2.5177
2.5177

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Dennis Brown * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($21.52) ($24.37) ($27.21) ($5.69) ($8.54) ($11.38) ($15.83) ($15.83) ($15.83) $143.50 $192.20 $240.91 2/2/2012 6/30/2012 33.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($23.22) ($26.70) ($30.18) ($6.96) ($10.44) ($13.92) ($16.26) ($16.26) ($16.26) $147.78 $198.08 $248.38 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $33.99 $50.99 $67.98 $5.23 $39.22 $56.22 $73.21 ($22.23) ($25.22) ($28.20) ($5.97) ($8.96) ($11.94) ($16.26) ($16.26) ($16.26) $147.96 $198.27 $248.57 1/1/2013 12/31/2013 3.00% 33.99$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $34.67 $52.01 $69.34 $5.23 $39.90 $57.24 $74.57 ($21.55) ($24.20) ($26.84) ($5.29) ($7.94) ($10.58) ($16.26) ($16.26) ($16.26) $148.09 $198.40 $248.70 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.36 $53.04 $70.72 $5.23 $40.59 $58.27 $75.95 ($20.86) ($23.16) ($25.46) ($4.60) ($6.90) ($9.20) ($16.26) ($16.26) ($16.26) $148.22 $198.53 $248.83 1/1/2015 12/31/2015 2.00% 35.36$          
Dennis Brown * FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($19.74) ($21.70) ($23.65) ($3.91) ($5.86) ($7.82) ($15.83) ($15.83) ($15.83) $139.01 $185.48 $231.94 2/2/2012 6/30/2012 33.00$          
Materials Tester $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $33.00 $49.50 $66.00 $5.23 $38.23 $54.73 $71.23 ($21.44) ($24.03) ($26.62) ($5.18) ($7.77) ($10.36) ($16.26) ($16.26) ($16.26) $143.29 $191.36 $239.42 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $33.99 $50.99 $67.98 $5.23 $39.22 $56.22 $73.21 ($20.45) ($22.55) ($24.64) ($4.19) ($6.29) ($8.38) ($16.26) ($16.26) ($16.26) $143.48 $191.54 $239.61 1/1/2013 12/31/2013 3.00% 33.99$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $34.67 $52.01 $69.34 $5.23 $39.90 $57.24 $74.57 ($19.77) ($21.53) ($23.28) ($3.51) ($5.26) ($7.02) ($16.26) ($16.26) ($16.26) $143.61 $191.67 $239.74 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $35.36 $53.04 $70.72 $5.23 $40.59 $58.27 $75.95 ($19.08) ($20.49) ($21.90) ($2.82) ($4.23) ($5.64) ($16.26) ($16.26) ($16.26) $143.74 $191.80 $239.87 1/1/2015 12/31/2015 2.00% 35.36$          
Dennis Brown * FIELD   $89.32 $130.86 $172.40 2/2/2012 6/30/2012 33.00$          
Construction Inspector / 
Materials Tester N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $89.32 $130.86 $172.40 7/1/2012 12/31/2012 0.00% 33.00$          
SC Group 1 & 2 $91.99 $134.78 $177.57 1/1/2013 12/31/2013 3.00% 33.99$          
Non-Prevailing Wage Work $93.84 $137.48 $181.12 1/1/2014 12/31/2014 2.00% 34.67$          
(non-Exempt) $95.70 $140.22 $184.73 1/1/2015 12/31/2015 2.00% 35.36$          
Wayne Frye * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($21.63) ($23.48) ($25.32) ($3.69) ($5.54) ($7.38) ($17.94) ($17.94) ($17.94) $149.19 $197.89 $246.60 2/2/2012 6/30/2012 35.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($23.33) ($25.81) ($28.29) ($4.96) ($7.44) ($9.92) ($18.37) ($18.37) ($18.37) $153.47 $203.77 $254.07 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.05 $54.08 $72.10 $3.12 $39.17 $57.20 $75.22 ($22.28) ($24.24) ($26.19) ($3.91) ($5.87) ($7.82) ($18.37) ($18.37) ($18.37) $153.66 $203.97 $254.27 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.77 $55.16 $73.54 $3.12 $39.89 $58.28 $76.66 ($21.56) ($23.16) ($24.75) ($3.19) ($4.79) ($6.38) ($18.37) ($18.37) ($18.37) $153.80 $204.10 $254.41 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.51 $56.27 $75.02 $3.12 $40.63 $59.39 $78.14 ($20.82) ($22.05) ($23.27) ($2.45) ($3.68) ($4.90) ($18.37) ($18.37) ($18.37) $153.94 $204.24 $254.55 1/1/2015 12/31/2015 2.00% 37.51$          
Wayne Frye * FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($19.85) ($20.81) ($21.76) ($1.91) ($2.86) ($3.82) ($17.94) ($17.94) ($17.94) $144.70 $191.17 $237.63 2/2/2012 6/30/2012 35.00$          
Materials Tester $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $35.00 $52.50 $70.00 $3.12 $38.12 $55.62 $73.12 ($21.55) ($23.14) ($24.73) ($3.18) ($4.77) ($6.36) ($18.37) ($18.37) ($18.37) $148.98 $197.05 $245.11 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $36.05 $54.08 $72.10 $3.12 $39.17 $57.20 $75.22 ($20.50) ($21.57) ($22.63) ($2.13) ($3.20) ($4.26) ($18.37) ($18.37) ($18.37) $149.18 $197.25 $245.31 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $36.77 $55.16 $73.54 $3.12 $39.89 $58.28 $76.66 ($19.78) ($20.49) ($21.19) ($1.41) ($2.11) ($2.82) ($18.37) ($18.37) ($18.37) $149.32 $197.38 $245.44 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $37.51 $56.27 $75.02 $3.12 $40.63 $59.39 $78.14 ($19.04) ($19.38) ($19.71) ($0.67) ($1.01) ($1.34) ($18.37) ($18.37) ($18.37) $149.46 $197.52 $245.58 1/1/2015 12/31/2015 2.00% 37.51$          
Wayne Frye * FIELD   $94.73 $138.79 $182.85 2/2/2012 6/30/2012 35.00$          
Construction Inspector / 
Materials Tester N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.73 $138.79 $182.85 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 1 & 2 $97.57 $142.95 $188.33 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $99.52 $145.81 $192.09 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $101.52 $148.74 $195.96 1/1/2015 12/31/2015 2.00% 37.51$          
Robert Laurin * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.00 $52.50 $70.00 $5.23 $40.23 $57.73 $75.23 ($19.52) ($21.37) ($23.21) ($3.69) ($5.54) ($7.38) ($15.83) ($15.83) ($15.83) $143.87 $192.58 $241.28 2/2/2012 6/30/2012 35.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.00 $52.50 $70.00 $5.23 $40.23 $57.73 $75.23 ($21.22) ($23.70) ($26.18) ($4.96) ($7.44) ($9.92) ($16.26) ($16.26) ($16.26) $148.15 $198.46 $248.76 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.05 $54.08 $72.10 $5.23 $41.28 $59.31 $77.33 ($20.17) ($22.13) ($24.08) ($3.91) ($5.87) ($7.82) ($16.26) ($16.26) ($16.26) $148.35 $198.66 $248.96 1/1/2013 12/31/2013 3.00% 36.05$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.77 $55.16 $73.54 $5.23 $42.00 $60.39 $78.77 ($19.45) ($21.05) ($22.64) ($3.19) ($4.79) ($6.38) ($16.26) ($16.26) ($16.26) $148.49 $198.79 $249.10 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.51 $56.27 $75.02 $5.23 $42.74 $61.50 $80.25 ($18.71) ($19.94) ($21.16) ($2.45) ($3.68) ($4.90) ($16.26) ($16.26) ($16.26) $148.63 $198.93 $249.24 1/1/2015 12/31/2015 2.00% 37.51$          
Robert Laurin * FIELD   $94.73 $138.79 $182.85 2/2/2012 6/30/2012 35.00$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.73 $138.79 $182.85 7/1/2012 12/31/2012 0.00% 35.00$          
SC Group 2 $97.57 $142.95 $188.33 1/1/2013 12/31/2013 3.00% 36.05$          
Non-Prevailing Wage Work $99.52 $145.81 $192.09 1/1/2014 12/31/2014 2.00% 36.77$          
(non-Exempt) $101.52 $148.74 $195.96 1/1/2015 12/31/2015 2.00% 37.51$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  The overhead rate stated is a provisional rate for 2011 and subject to review and approval by audit.

           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  Travel Time Charges:  
           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.

N/A

N/A

N/A

N/A

N/A

N/A

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate
% 

Escalation 
Increase

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta NORMAL

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = NA
- + - + - = NA

Fringe Benefit % Overhead % General Administration % Combined %
64.29% + 34.58% + 23.23% = 122.10%
64.29% + 34.58% + 23.23% = 122.10%

= 7.50%
2.2210
2.2210

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Randy Bruner, PE     
Subconsultant Project 
Manager/Executive Vice 
President FIELD

  

(Note 6) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $167.13 NC NC 2/2/2012 6/30/2012 0.00% 70.00$          
$167.13 NC NC 7/1/2012 12/31/2012 0.00% 70.00$          

Non-Prevailing Wage Work $172.14 NC NC 1/1/2013 12/31/2013 3.00% 72.10$          
(Exempt) $175.58 NC NC 1/1/2014 12/31/2014 2.00% 73.54$          

$179.09 NC NC 1/1/2015 12/31/2015 2.00% 75.01$          
Welcome Fraley *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $47.00 $70.50 $94.00 $21.04 $68.04 $91.54 $115.04 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $112.22 $135.72 $159.22 2/2/2012 6/30/2012 47.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.00 $70.50 $94.00 $21.04 $68.04 $91.54 $115.04 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $112.22 $135.72 $159.22 7/1/2012 12/31/2012 0.00% 47.00$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $48.41 $72.62 $96.82 $21.04 $69.45 $93.66 $117.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $115.58 $139.79 $163.99 1/1/2013 12/31/2013 3.00% 48.41$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.38 $74.07 $98.76 $21.04 $70.42 $95.11 $119.80 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $117.90 $142.59 $167.28 1/1/2014 12/31/2014 2.00% 49.38$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.37 $75.56 $100.74 $21.04 $71.41 $96.60 $121.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.26 $145.45 $170.63 1/1/2015 12/31/2015 2.00% 50.37$          
Welcome Fraley *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD

  

$112.22 $135.72 $159.22 2/2/2012 6/30/2012 47.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $112.22 $135.72 $159.22 7/1/2012 12/31/2012 0.00% 47.00$          

$115.58 $139.79 $163.99 1/1/2013 12/31/2013 3.00% 48.41$          
Non-Prevailing Wage Work $117.90 $142.59 $167.28 1/1/2014 12/31/2014 2.00% 49.38$          
(non-Exempt) $120.26 $145.45 $170.63 1/1/2015 12/31/2015 2.00% 50.37$          
Cheryl Miller *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $50.00 $75.00 $100.00 $16.15 $66.15 $91.15 $116.15 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.38 $144.38 $169.38 2/2/2012 6/30/2012 50.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.00 $75.00 $100.00 $16.15 $66.15 $91.15 $116.15 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $119.38 $144.38 $169.38 7/1/2012 12/31/2012 0.00% 50.00$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.50 $77.25 $103.00 $16.15 $67.65 $93.40 $119.15 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.96 $148.71 $174.46 1/1/2013 12/31/2013 3.00% 51.50$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.53 $78.80 $105.06 $16.15 $68.68 $94.95 $121.21 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.42 $151.68 $177.95 1/1/2014 12/31/2014 2.00% 52.53$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.58 $80.37 $107.16 $16.15 $69.73 $96.52 $123.31 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $127.93 $154.72 $181.51 1/1/2015 12/31/2015 2.00% 53.58$          
Cheryl Miller *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD

  

$119.38 $144.38 $169.38 2/2/2012 6/30/2012 50.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $119.38 $144.38 $169.38 7/1/2012 12/31/2012 0.00% 50.00$          

$122.96 $148.71 $174.46 1/1/2013 12/31/2013 3.00% 51.50$          
Non-Prevailing Wage Work $125.42 $151.68 $177.95 1/1/2014 12/31/2014 2.00% 52.53$          
(non-Exempt) $127.93 $154.72 $181.51 1/1/2015 12/31/2015 2.00% 53.58$          
Alex Moreno *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.72 $83.58 $111.44 $10.48 $66.20 $94.06 $121.92 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $133.04 $160.90 $188.76 2/2/2012 6/30/2012 55.72$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.72 $83.58 $111.44 $10.48 $66.20 $94.06 $121.92 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $133.04 $160.90 $188.76 7/1/2012 12/31/2012 0.00% 55.72$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.39 $86.09 $114.78 $10.48 $67.87 $96.57 $125.26 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $137.02 $165.72 $194.41 1/1/2013 12/31/2013 3.00% 57.39$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.54 $87.81 $117.08 $10.48 $69.02 $98.29 $127.56 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $139.77 $169.04 $198.31 1/1/2014 12/31/2014 2.00% 58.54$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.71 $89.57 $119.42 $10.48 $70.19 $100.05 $129.90 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $142.56 $172.42 $202.27 1/1/2015 12/31/2015 2.00% 59.71$          
Alex Moreno *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD

  

$133.04 $160.90 $188.76 2/2/2012 6/30/2012 55.72$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $133.04 $160.90 $188.76 7/1/2012 12/31/2012 0.00% 55.72$          

$137.02 $165.72 $194.41 1/1/2013 12/31/2013 3.00% 57.39$          
Non-Prevailing Wage Work $139.77 $169.04 $198.31 1/1/2014 12/31/2014 2.00% 58.54$          
(non-Exempt) $142.56 $172.42 $202.27 1/1/2015 12/31/2015 2.00% 59.71$          

1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

N/A

N/A

N/A

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

Total = Base + Fringe

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

N/A

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Effective Date of 
Hourly Rate

% 
Escalation 
Increase

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 02/02/12.  Hourly rates for new employees hired 
after the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.
6.  Voluntary reduction in hourly rate for Randy Bruner, P.E.
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = NA
- + - + - = NA

Fringe Benefit % Overhead % General Administration % Combined %
64.29% + 34.58% + 23.23% = 122.10%
64.29% + 34.58% + 23.23% = 122.10%

= 7.50%
2.2210
2.2210

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Anthony Nixon *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $49.00 $73.50 $98.00 $12.13 $61.13 $85.63 $110.13 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $116.99 $141.49 $165.99 2/2/2012 6/30/2012 49.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.00 $73.50 $98.00 $12.13 $61.13 $85.63 $110.13 ($0.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.32) $0.00 $0.00 $117.70 $141.49 $165.99 7/1/2012 12/31/2012 0.00% 49.00$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.47 $75.71 $100.94 $12.13 $62.60 $87.84 $113.07 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $120.50 $145.74 $170.97 1/1/2013 12/31/2013 3.00% 50.47$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.48 $77.22 $102.96 $12.13 $63.61 $89.35 $115.09 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.91 $148.65 $174.39 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.51 $78.77 $105.02 $12.13 $64.64 $90.90 $117.15 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.37 $151.63 $177.88 1/1/2015 12/31/2015 2.00% 52.51$          
Anthony Nixon *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD

  

$116.99 $141.49 $165.99 2/2/2012 6/30/2012 49.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $116.99 $141.49 $165.99 7/1/2012 12/31/2012 0.00% 49.00$          

$120.50 $145.74 $170.97 1/1/2013 12/31/2013 3.00% 50.47$          
Non-Prevailing Wage Work $122.91 $148.65 $174.39 1/1/2014 12/31/2014 2.00% 51.48$          
(non-Exempt) $125.37 $151.63 $177.88 1/1/2015 12/31/2015 2.00% 52.51$          
Ray Tunkel *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $51.75 $77.63 $103.50 $17.78 $69.53 $95.41 $121.28 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.56 $149.43 $175.31 2/2/2012 6/30/2012 51.75$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.75 $77.63 $103.50 $17.78 $69.53 $95.41 $121.28 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $123.56 $149.43 $175.31 7/1/2012 12/31/2012 0.00% 51.75$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $53.30 $79.95 $106.60 $17.78 $71.08 $97.73 $124.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $127.26 $153.91 $180.56 1/1/2013 12/31/2013 3.00% 53.30$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.37 $81.56 $108.74 $17.78 $72.15 $99.34 $126.52 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $129.81 $157.00 $184.18 1/1/2014 12/31/2014 2.00% 54.37$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.46 $83.19 $110.92 $17.78 $73.24 $100.97 $128.70 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $132.41 $160.14 $187.87 1/1/2015 12/31/2015 2.00% 55.46$          
Ray Tunkel *
Transportation 
Engineering 
Technician/Construction 
Inspector FIELD

  

$123.56 $149.43 $175.31 2/2/2012 6/30/2012 51.75$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $123.56 $149.43 $175.31 7/1/2012 12/31/2012 0.00% 51.75$          

$127.26 $153.91 $180.56 1/1/2013 12/31/2013 3.00% 53.30$          
Non-Prevailing Wage Work $129.81 $157.00 $184.18 1/1/2014 12/31/2014 2.00% 54.37$          
(non-Exempt) $132.41 $160.14 $187.87 1/1/2015 12/31/2015 2.00% 55.46$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

N/A
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              Applicable Multiplier Fringe (Field)    = 

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Effective Date of 
Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

N/A

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Total = Base + Fringe

N/A

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 02/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 02/2/12.  Hourly rates for new employees hired 
after the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
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Fringe Benefit % Overhead % General Administration % Combined %
54.71% + 138.10% + 0.00% = 192.81%
54.71% + 138.10% + 0.00% = 192.81%

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 173.53%
Included + Included + Included = 173.53%

= 7.50%
2.7353
2.7353

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Paul Geitner, P.E. 
Subconsultant Project 
Manager
Project Manager FIELD

  

47.63$          
N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $140.05 NC NC 2/2/2012 6/30/2012 0.00% 47.63$          

$140.05 NC NC 7/1/2012 12/31/2012 0.00% 47.63$          
Non-Prevailing Wage Work $144.26 NC NC 1/1/2013 12/31/2013 3.00% 49.06$          
(Exempt) $147.14 NC NC 1/1/2014 12/31/2014 2.00% 50.04$          

$150.08 NC NC 1/1/2015 12/31/2015 2.00% 51.04$          
Robin Davis*,    
Materials Tester
Technician FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $18.03 $27.05 $36.06 $6.12 $24.15 $33.17 $42.18 ($33.82) ($43.26) ($52.70) ($18.88) ($28.32) ($37.76) ($14.94) ($14.94) ($14.94) $145.52 $180.36 $215.20 2/2/2012 6/30/2012 18.03$          

$38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $18.03 $27.05 $36.06 $6.12 $24.15 $33.17 $42.18 ($35.52) ($45.60) ($55.67) ($20.15) ($30.23) ($40.30) ($15.37) ($15.37) ($15.37) $150.17 $186.75 $223.32 7/1/2012 12/31/2012 0.00% 18.03$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $18.57 $27.86 $37.14 $6.12 $24.69 $33.98 $43.26 ($34.98) ($44.79) ($54.59) ($19.61) ($29.42) ($39.22) ($15.37) ($15.37) ($15.37) $150.28 $186.39 $222.49 1/1/2013 12/31/2013 3.00% 18.57$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $18.94 $28.41 $37.88 $6.12 $25.06 $34.53 $44.00 ($34.61) ($44.23) ($53.85) ($19.24) ($28.86) ($38.48) ($15.37) ($15.37) ($15.37) $150.36 $186.14 $221.93 1/1/2014 12/31/2014 2.00% 18.94$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $19.32 $28.98 $38.64 $6.12 $25.44 $35.10 $44.76 ($34.23) ($43.66) ($53.09) ($18.86) ($28.29) ($37.72) ($15.37) ($15.37) ($15.37) $150.44 $185.89 $221.35 1/1/2015 12/31/2015 2.00% 19.32$          
Robin Davis*,    
Materials Tester
Technician FIELD

  
$53.02 $62.03 $71.05 2/2/2012 6/30/2012 18.03$          

SC Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $53.02 $62.03 $71.05 7/1/2012 12/31/2012 0.00% 18.03$          
Technician $54.60 $63.89 $73.17 1/1/2013 12/31/2013 3.00% 18.57$          
Non-Prevailing Wage Work $55.69 $65.16 $74.63 1/1/2014 12/31/2014 2.00% 18.94$          
(non-Exempt) $56.81 $66.47 $76.13 1/1/2015 12/31/2015 2.00% 19.32$          
Corey Rhodes*,    
Materials Tester
Technician FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $23.47 $35.21 $46.94 $9.68 $33.15 $44.89 $56.62 ($24.82) ($31.54) ($38.26) ($13.44) ($20.16) ($26.88) ($11.38) ($11.38) ($11.38) $136.90 $167.02 $197.13 2/2/2012 6/30/2012 23.47$          

$38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $23.47 $35.21 $46.94 $9.68 $33.15 $44.89 $56.62 ($26.52) ($33.88) ($41.23) ($14.71) ($22.07) ($29.42) ($11.81) ($11.81) ($11.81) $141.55 $173.41 $205.26 7/1/2012 12/31/2012 0.00% 23.47$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $24.17 $36.26 $48.34 $9.68 $33.85 $45.94 $58.02 ($25.82) ($32.83) ($39.83) ($14.01) ($21.02) ($28.02) ($11.81) ($11.81) ($11.81) $141.70 $172.94 $204.19 1/1/2013 12/31/2013 3.00% 24.17$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $24.65 $36.98 $49.30 $9.68 $34.33 $46.66 $58.98 ($25.34) ($32.11) ($38.87) ($13.53) ($20.30) ($27.06) ($11.81) ($11.81) ($11.81) $141.79 $172.62 $203.45 1/1/2014 12/31/2014 2.00% 24.65$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $25.14 $37.71 $50.28 $9.68 $34.82 $47.39 $59.96 ($24.85) ($31.37) ($37.89) ($13.04) ($19.56) ($26.08) ($11.81) ($11.81) ($11.81) $141.90 $172.30 $202.70 1/1/2015 12/31/2015 2.00% 25.14$          
Corey Rhodes*,    
Materials Tester
Technician FIELD

  
$69.01 $80.75 $92.48 2/2/2012 6/30/2012 23.47$          

SC Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $69.01 $80.75 $92.48 7/1/2012 12/31/2012 0.00% 23.47$          
Technician $71.07 $83.16 $95.24 1/1/2013 12/31/2013 3.00% 24.17$          
Non-Prevailing Wage Work $72.48 $84.81 $97.13 1/1/2014 12/31/2014 2.00% 24.65$          
(non-Exempt) $73.92 $86.49 $99.06 1/1/2015 12/31/2015 2.00% 25.14$          
Trever Shiplee*,    
Materials Tester
Technician FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $27.43 $41.15 $54.86 $11.57 $39.00 $52.72 $66.43 ($18.97) ($23.71) ($28.45) ($9.48) ($14.22) ($18.96) ($9.49) ($9.49) ($9.49) $132.55 $159.23 $185.91 2/2/2012 6/30/2012 27.43$          

$38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $27.43 $41.15 $54.86 $11.57 $39.00 $52.72 $66.43 ($20.67) ($26.05) ($31.42) ($10.75) ($16.13) ($21.50) ($9.92) ($9.92) ($9.92) $137.20 $165.61 $194.03 7/1/2012 12/31/2012 0.00% 27.43$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $28.25 $42.38 $56.50 $11.57 $39.82 $53.95 $68.07 ($19.85) ($24.82) ($29.78) ($9.93) ($14.90) ($19.86) ($9.92) ($9.92) ($9.92) $137.36 $165.07 $192.77 1/1/2013 12/31/2013 3.00% 28.25$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $28.82 $43.23 $57.64 $11.57 $40.39 $54.80 $69.21 ($19.28) ($23.96) ($28.64) ($9.36) ($14.04) ($18.72) ($9.92) ($9.92) ($9.92) $137.48 $164.69 $191.90 1/1/2014 12/31/2014 2.00% 28.82$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $29.40 $44.10 $58.80 $11.57 $40.97 $55.67 $70.37 ($18.70) ($23.09) ($27.48) ($8.78) ($13.17) ($17.56) ($9.92) ($9.92) ($9.92) $137.60 $164.31 $191.02 1/1/2015 12/31/2015 2.00% 29.40$          
Trever Shiplee*,    
Materials Tester
Technician FIELD

  
$80.66 $94.37 $108.09 2/2/2012 6/30/2012 27.43$          

SC Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $80.66 $94.37 $108.09 7/1/2012 12/31/2012 0.00% 27.43$          
Technician $83.07 $97.19 $111.32 1/1/2013 12/31/2013 3.00% 28.25$          
Non-Prevailing Wage Work $84.74 $99.15 $113.56 1/1/2014 12/31/2014 2.00% 28.82$          
(non-Exempt) $86.45 $101.15 $115.85 1/1/2015 12/31/2015 2.00% 29.40$          
Louis Wirkkala*,    
Materials Tester
Technician FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $22.14 $33.21 $44.28 $4.87 $27.01 $38.08 $49.15 ($30.96) ($38.35) ($45.73) ($14.77) ($22.16) ($29.54) ($16.19) ($16.19) ($16.19) $149.79 $181.06 $212.33 2/2/2012 6/30/2012 22.14$          

$38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $22.14 $33.21 $44.28 $4.87 $27.01 $38.08 $49.15 ($32.66) ($40.68) ($48.70) ($16.04) ($24.06) ($32.08) ($16.62) ($16.62) ($16.62) $154.44 $187.44 $220.45 7/1/2012 12/31/2012 0.00% 22.14$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $22.80 $34.20 $45.60 $4.87 $27.67 $39.07 $50.47 ($32.00) ($39.69) ($47.38) ($15.38) ($23.07) ($30.76) ($16.62) ($16.62) ($16.62) $154.57 $187.01 $219.44 1/1/2013 12/31/2013 3.00% 22.80$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $23.26 $34.89 $46.52 $4.87 $28.13 $39.76 $51.39 ($31.54) ($39.00) ($46.46) ($14.92) ($22.38) ($29.84) ($16.62) ($16.62) ($16.62) $154.67 $186.70 $218.74 1/1/2014 12/31/2014 2.00% 23.26$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $23.73 $35.60 $47.46 $4.87 $28.60 $40.47 $52.33 ($31.07) ($38.30) ($45.52) ($14.45) ($21.68) ($28.90) ($16.62) ($16.62) ($16.62) $154.76 $186.39 $218.02 1/1/2015 12/31/2015 2.00% 23.73$          
Louis Wirkkala*,    
Materials Tester
Technician FIELD

  
$65.10 $76.17 $87.24 2/2/2012 6/30/2012 22.14$          

SC Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $65.10 $76.17 $87.24 7/1/2012 12/31/2012 0.00% 22.14$          
Technician $67.04 $78.44 $89.84 1/1/2013 12/31/2013 3.00% 22.80$          
Non-Prevailing Wage Work $68.39 $80.02 $91.65 1/1/2014 12/31/2014 2.00% 23.26$          
(non-Exempt) $69.78 $81.64 $93.51 1/1/2015 12/31/2015 2.00% 23.73$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)
           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
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Fringe Benefit % Overhead % General Administration % Combined %
Included Included Included = 146.30%
Included Included Included = 146.30%

Fringe Benefit % Overhead % General Administration % Combined %
Included Included Included = 124.27%
Included Included Included = 124.27%

= 7.50%
2.2427
2.2427

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Greg Chelini,  PE    
HOME OFFICE 

PERSONNEL   70.00$          
Subconsultant Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $185.34 NC NC 2/2/2012 6/30/2012 0.00% 70.00$          
Project Manager $185.34 NC NC 7/1/2012 12/31/2012 0.00% 70.00$          
(Note 6) $190.90 NC NC 1/1/2013 12/31/2013 3.00% 72.10$          
Non-Prevailing Wage Work $194.71 NC NC 1/1/2014 12/31/2014 2.00% 73.54$          
(Exempt) $198.61 NC NC 1/1/2015 12/31/2015 2.00% 75.01$          
Lou Caballero PE,  * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $59.24 $59.24 $59.24 $9.97 $69.21 $70.07 $70.07 $0.00 ($9.02) ($28.37) $0.00 $0.00 ($18.14) $0.00 ($9.02) ($10.23) $142.82 $163.06 $206.45 2/2/2012 6/30/2012 0.00% 59.24$          
ARE/Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.24 $59.24 $59.24 $9.97 $69.21 $70.07 $70.07 $0.00 ($11.36) ($31.34) $0.00 ($0.70) ($20.68) $0.00 ($10.66) ($10.66) $142.82 $168.30 $213.11 7/1/2012 12/31/2012 0.00% 59.24$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $61.02 $61.02 $61.02 $9.97 $70.99 $73.08 $73.08 $0.00 ($8.35) ($28.33) $0.00 $0.00 ($18.90) $0.00 ($8.35) ($9.43) $147.11 $165.84 $210.65 1/1/2013 12/31/2013 3.00% 61.02$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $62.24 $62.24 $62.24 $9.97 $72.21 $76.24 $76.24 $0.00 ($5.19) ($25.17) $0.00 $0.00 ($17.68) $0.00 ($5.19) ($7.49) $150.05 $161.69 $206.50 1/1/2014 12/31/2014 2.00% 62.24$          
(Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $63.48 $63.48 $63.48 $9.97 $73.45 $79.55 $79.55 $0.00 ($1.88) ($21.86) $0.00 $0.00 ($16.44) $0.00 ($1.88) ($5.42) $153.04 $157.26 $202.07 1/1/2015 12/31/2015 2.00% 63.48$          
Lou Caballero PE,  * FIELD   $142.82 NC NC 2/2/2012 6/30/2012 0.00% 59.24$          
ARE/Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $142.82 NC NC 7/1/2012 12/31/2012 0.00% 59.24$          
SC Group 2 $147.11 NC NC 1/1/2013 12/31/2013 3.00% 61.02$          
Non-Prevailing Wage Work $150.05 NC NC 1/1/2014 12/31/2014 2.00% 62.24$          
(Exempt) $153.04 NC NC 1/1/2015 12/31/2015 2.00% 63.48$          
Craig Caballero * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $42.00 $63.00 $84.00 $9.97 $51.97 $63.80 $84.80 ($7.78) ($15.30) ($13.64) $0.00 $0.00 $0.00 ($7.78) ($15.30) ($13.64) $118.71 $156.56 $173.85 2/2/2012 6/30/2012 0.00% 42.00$          
ARE/Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.00 $63.00 $84.00 $9.97 $51.97 $63.80 $84.80 ($9.48) ($17.63) ($16.61) $0.00 $0.00 $0.00 ($9.48) ($17.63) ($16.61) $122.52 $161.80 $180.51 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.26 $64.89 $86.52 $9.97 $53.23 $65.69 $87.32 ($8.22) ($15.74) ($14.09) $0.00 $0.00 $0.00 ($8.22) ($15.74) ($14.09) $122.73 $161.23 $179.16 1/1/2013 12/31/2013 3.00% 43.26$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.13 $66.20 $88.26 $9.97 $54.10 $67.00 $89.06 ($7.35) ($14.44) ($12.35) $0.00 $0.00 $0.00 ($7.35) ($14.44) ($12.35) $122.88 $160.83 $178.22 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.01 $67.52 $90.02 $9.97 $54.98 $68.32 $90.82 ($6.47) ($13.12) ($10.59) $0.00 $0.00 $0.00 ($6.47) ($13.12) ($10.59) $123.02 $160.43 $177.27 1/1/2015 12/31/2015 2.00% 45.01$          
Craig Caballero * FIELD   $101.26 $122.26 $143.26 2/2/2012 6/30/2012 0.00% 42.00$          
ARE/Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $101.26 $122.26 $143.26 7/1/2012 12/31/2012 0.00% 42.00$          
SC Group 2 $104.30 $125.93 $147.56 1/1/2013 12/31/2013 3.00% 43.26$          
Non-Prevailing Wage Work $106.39 $128.46 $150.52 1/1/2014 12/31/2014 2.00% 44.13$          
(non-Exempt) $108.51 $131.02 $153.52 1/1/2015 12/31/2015 2.00% 45.01$          
Gary Ethier * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $49.20 $73.80 $98.40 $5.95 $55.15 $74.60 $99.20 ($4.60) ($4.49) $0.00 $0.00 $0.00 $0.00 ($4.60) ($4.49) $0.00 $128.93 $153.30 $167.82 2/2/2012 6/30/2012 0.00% 49.20$          
ARE/Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.20 $73.80 $98.40 $5.95 $55.15 $74.60 $99.20 ($6.30) ($6.83) ($2.21) $0.00 $0.00 $0.00 ($6.30) ($6.83) ($2.21) $132.75 $158.53 $172.77 7/1/2012 12/31/2012 0.00% 49.20$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $50.68 $76.02 $101.36 $5.95 $56.63 $76.82 $102.16 ($4.82) ($4.61) $0.00 $0.00 $0.00 $0.00 ($4.82) ($4.61) $0.00 $132.99 $157.86 $172.86 1/1/2013 12/31/2013 3.00% 50.68$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $51.69 $77.54 $103.38 $5.95 $57.64 $78.34 $104.18 ($3.81) ($3.10) $0.00 $0.00 $0.00 $0.00 ($3.81) ($3.10) $0.00 $133.16 $157.41 $176.31 1/1/2014 12/31/2014 2.00% 51.69$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $52.72 $79.08 $105.44 $5.95 $58.67 $79.88 $106.24 ($2.78) ($1.55) $0.00 $0.00 $0.00 $0.00 ($2.78) ($1.55) $0.00 $133.34 $156.94 $179.82 1/1/2015 12/31/2015 2.00% 52.72$          
Gary Ethier * FIELD   $118.62 $143.22 $167.82 2/2/2012 6/30/2012 0.00% 49.20$          
ARE/Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $118.62 $143.22 $167.82 7/1/2012 12/31/2012 0.00% 49.20$          
SC Group 2 $122.18 $147.52 $172.86 1/1/2013 12/31/2013 3.00% 50.68$          
Non-Prevailing Wage Work $124.62 $150.46 $176.31 1/1/2014 12/31/2014 2.00% 51.69$          
(non-Exempt) $127.10 $153.46 $179.82 1/1/2015 12/31/2015 2.00% 52.72$          
1.   Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  Voluntary reduction in hourly rate for Greg Chelini, P.E.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.
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Fringe Benefit % Overhead % General Administration % Combined %
Included Included Included = 146.30%
Included Included Included = 146.30%

Fringe Benefit % Overhead % General Administration % Combined %
Included Included Included = 124.27%
Included Included Included = 124.27%

= 7.50%
2.2427
2.2427

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Richard Gosselin * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $44.28 $66.42 $88.56 $5.44 $49.72 $67.22 $89.36 ($10.03) ($11.88) ($9.08) $0.00 $0.00 $0.00 ($10.03) ($11.88) ($9.08) $129.25 $155.53 $171.40 2/2/2012 6/30/2012 0.00% 44.28$          
ARE/Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.28 $66.42 $88.56 $5.44 $49.72 $67.22 $89.36 ($11.73) ($14.21) ($12.05) $0.00 $0.00 $0.00 ($11.73) ($14.21) ($12.05) $133.06 $160.76 $178.06 7/1/2012 12/31/2012 0.00% 44.28$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.61 $68.42 $91.22 $5.44 $51.05 $69.22 $92.02 ($10.40) ($12.22) ($9.39) $0.00 $0.00 $0.00 ($10.40) ($12.22) ($9.39) $133.29 $160.16 $176.63 1/1/2013 12/31/2013 3.00% 45.61$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.52 $69.78 $93.04 $5.44 $51.96 $70.58 $93.84 ($9.49) ($10.85) ($7.57) $0.00 $0.00 $0.00 ($9.49) ($10.85) ($7.57) $133.44 $159.75 $175.65 1/1/2014 12/31/2014 2.00% 46.52$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.45 $71.18 $94.90 $5.44 $52.89 $71.98 $95.70 ($8.56) ($9.45) ($5.71) $0.00 $0.00 $0.00 ($8.56) ($9.45) ($5.71) $133.59 $159.33 $174.65 1/1/2015 12/31/2015 2.00% 47.45$          
Richard Gosselin * FIELD   $106.75 $128.89 $151.03 2/2/2012 6/30/2012 0.00% 44.28$          
ARE/Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $106.75 $128.89 $151.03 7/1/2012 12/31/2012 0.00% 44.28$          
SC Group 2 $109.96 $132.77 $155.57 1/1/2013 12/31/2013 3.00% 45.61$          
Non-Prevailing Wage Work $112.16 $135.42 $158.68 1/1/2014 12/31/2014 2.00% 46.52$          
(non-Exempt) $114.40 $138.12 $161.85 1/1/2015 12/31/2015 2.00% 47.45$          
Michael Jones * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $34.00 $51.00 $68.00 $4.60 $38.60 $51.80 $68.80 ($21.15) ($27.30) ($29.64) ($4.69) ($7.04) ($9.38) ($16.46) ($20.26) ($20.26) $129.40 $160.19 $182.44 2/2/2012 6/30/2012 0.00% 34.00$          
ARE/Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $34.00 $51.00 $68.00 $4.60 $38.60 $51.80 $68.80 ($22.85) ($29.63) ($32.61) ($5.96) ($8.94) ($11.92) ($16.89) ($20.69) ($20.69) $133.22 $165.42 $189.11 7/1/2012 12/31/2012 0.00% 34.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.02 $52.53 $70.04 $4.60 $39.62 $53.33 $70.84 ($21.83) ($28.10) ($30.57) ($4.94) ($7.41) ($9.88) ($16.89) ($20.69) ($20.69) $133.39 $164.96 $188.01 1/1/2013 12/31/2013 3.00% 35.02$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.72 $53.58 $71.44 $4.60 $40.32 $54.38 $72.24 ($21.13) ($27.05) ($29.17) ($4.24) ($6.36) ($8.48) ($16.89) ($20.69) ($20.69) $133.51 $164.64 $187.26 1/1/2014 12/31/2014 2.00% 35.72$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.43 $54.65 $72.86 $4.60 $41.03 $55.45 $73.66 ($20.42) ($25.99) ($27.75) ($3.53) ($5.30) ($7.06) ($16.89) ($20.69) ($20.69) $133.63 $164.32 $186.49 1/1/2015 12/31/2015 2.00% 36.43$          
Michael Jones * FIELD   $81.97 $98.97 $115.97 2/2/2012 6/30/2012 0.00% 34.00$          
ARE/Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $81.97 $98.97 $115.97 7/1/2012 12/31/2012 0.00% 34.00$          
SC Group 2 $84.43 $101.94 $119.45 1/1/2013 12/31/2013 3.00% 35.02$          
Non-Prevailing Wage Work $86.12 $103.98 $121.84 1/1/2014 12/31/2014 2.00% 35.72$          
(non-Exempt) $87.83 $106.04 $124.26 1/1/2015 12/31/2015 2.00% 36.43$          
Anita Berger FIELD $86.79 $104.79 $122.79 2/2/2012 6/30/2012 0.00% 36.00$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $86.79 $104.79 $122.79 7/1/2012 12/31/2012 0.00% 36.00$          
 $89.40 $107.94 $126.48 1/1/2013 12/31/2013 3.00% 37.08$          
Non-Prevailing Wage Work $91.18 $110.09 $129.00 1/1/2014 12/31/2014 2.00% 37.82$          
(non-Exempt) $93.01 $112.30 $131.59 1/1/2015 12/31/2015 2.00% 38.58$          
William Fountain FIELD $111.21 $134.28 $157.34 2/2/2012 6/30/2012 0.00% 46.13$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $111.21 $134.28 $157.34 7/1/2012 12/31/2012 0.00% 46.13$          
 $114.54 $138.30 $162.05 1/1/2013 12/31/2013 3.00% 47.51$          
Non-Prevailing Wage Work $116.83 $141.06 $165.29 1/1/2014 12/31/2014 2.00% 48.46$          
(non-Exempt) $119.17 $143.89 $168.60 1/1/2015 12/31/2015 2.00% 49.43$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate
% 

Escalation 
Increase

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit

N/A

N/A

N/A

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
 - +  - +  - = N/A
 - +  - +  - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
28.20% + 24.54% + 112.96% = 165.70%
28.20% + 24.54% + 112.96% = 165.70%

= 7.50%
2.6570
2.6570

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Jorge Beltran *, P.E.,        
QSP, QSD FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $35.48 $53.22 $70.96 $10.01 $45.49 $63.23 $80.97 ($14.26) ($15.87) ($17.47) ($3.21) ($4.82) ($6.42) ($11.05) ($11.05) ($11.05) $139.23 $161.23 $183.24 2/2/2012 6/30/2012 35.48$          
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.48 $53.22 $70.96 $10.01 $45.49 $63.23 $80.97 ($15.96) ($18.20) ($20.44) ($4.48) ($6.72) ($8.96) ($11.48) ($11.48) ($11.48) $143.75 $167.44 $191.13 7/1/2012 12/31/2012 0.00% 35.48$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.54 $54.81 $73.08 $10.30 $46.84 $65.11 $83.38 ($14.61) ($16.32) ($18.03) ($3.42) ($5.13) ($6.84) ($11.19) ($11.19) ($11.19) $143.19 $166.00 $188.81 1/1/2013 12/31/2013 3.00% 36.54$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.27 $55.91 $74.54 $10.51 $47.78 $66.42 $85.05 ($13.67) ($15.02) ($16.36) ($2.69) ($4.04) ($5.38) ($10.98) ($10.98) ($10.98) $142.77 $164.98 $187.19 1/1/2014 12/31/2014 2.00% 37.27$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $38.02 $57.03 $76.04 $10.72 $48.74 $67.75 $86.76 ($12.71) ($13.68) ($14.65) ($1.94) ($2.91) ($3.88) ($10.77) ($10.77) ($10.77) $142.37 $163.95 $185.54 1/1/2015 12/31/2015 2.00% 38.02$          
Jorge Beltran *, P.E.,        
QSP, QSD FIELD   $101.34 $119.08 $136.82 2/2/2012 6/30/2012 35.48$          
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $101.34 $119.08 $136.82 7/1/2012 12/31/2012 0.00% 35.48$          
SC Group 2 $104.37 $122.64 $140.91 1/1/2013 12/31/2013 3.00% 36.54$          
Non-Prevailing Wage Work $106.45 $125.09 $143.72 1/1/2014 12/31/2014 2.00% 37.27$          
(non-Exempt) $108.60 $127.61 $146.62 1/1/2015 12/31/2015 2.00% 38.02$          
Norm Bennett *, 
QSP,CPESC,CESSWI FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $41.54 $62.31 $83.08 $11.71 $53.25 $74.02 $94.79 ($6.50) ($5.07) ($3.65) $0.00 $0.00 $0.00 ($6.50) ($5.07) ($3.65) $135.92 $152.90 $169.89 2/2/2012 6/30/2012 41.54$          
Construction Inspector / 
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $41.54 $62.31 $83.08 $11.71 $53.25 $74.02 $94.79 ($8.20) ($7.41) ($6.62) $0.00 $0.00 $0.00 ($8.20) ($7.41) ($6.62) $140.44 $159.11 $177.78 7/1/2012 12/31/2012 0.00% 41.54$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $42.79 $64.19 $85.58 $12.07 $54.86 $76.26 $97.65 ($6.59) ($5.18) ($3.76) $0.00 $0.00 $0.00 ($6.59) ($5.18) ($3.76) $139.73 $157.36 $175.00 1/1/2013 12/31/2013 3.00% 42.79$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.65 $65.48 $87.30 $12.31 $55.96 $77.79 $99.61 ($5.49) ($3.65) ($1.80) $0.00 $0.00 $0.00 ($5.49) ($3.65) ($1.80) $139.26 $156.19 $173.11 1/1/2014 12/31/2014 2.00% 43.65$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $44.52 $66.78 $89.04 $12.55 $57.07 $79.33 $101.59 ($4.38) ($2.10) $0.00 $0.00 $0.00 $0.00 ($4.38) ($2.10) $0.00 $138.80 $155.00 $171.68 1/1/2015 12/31/2015 2.00% 44.52$          
Norm Bennett *, 
QSP,CPESC,CESSWI FIELD   $118.65 $139.42 $160.19 2/2/2012 6/30/2012 41.54$          
Construction Inspector / 
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $118.65 $139.42 $160.19 7/1/2012 12/31/2012 0.00% 41.54$          
SC Group 2 $122.22 $143.62 $165.01 1/1/2013 12/31/2013 3.00% 42.79$          
Non-Prevailing Wage Work $124.68 $146.50 $168.33 1/1/2014 12/31/2014 2.00% 43.65$          
(non-Exempt) $127.16 $149.42 $171.68 1/1/2015 12/31/2015 2.00% 44.52$          
Minnie Calais *, 
QSD,QSP,CPESC FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $34.62 $51.93 $69.24 $9.76 $44.38 $61.69 $79.00 ($15.37) ($17.41) ($19.44) ($4.07) ($6.11) ($8.14) ($11.30) ($11.30) ($11.30) $139.72 $162.44 $185.16 2/2/2012 6/30/2012 34.62$          
Construction Inspector / 
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $34.62 $51.93 $69.24 $9.76 $44.38 $61.69 $79.00 ($17.07) ($19.74) ($22.41) ($5.34) ($8.01) ($10.68) ($11.73) ($11.73) ($11.73) $144.24 $168.64 $193.05 7/1/2012 12/31/2012 0.00% 34.62$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $35.66 $53.49 $71.32 $10.06 $45.72 $63.55 $81.38 ($15.73) ($17.88) ($20.03) ($4.30) ($6.45) ($8.60) ($11.43) ($11.43) ($11.43) $143.65 $167.19 $190.73 1/1/2013 12/31/2013 3.00% 35.66$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $36.37 $54.56 $72.74 $10.26 $46.63 $64.82 $83.00 ($14.82) ($16.62) ($18.41) ($3.59) ($5.39) ($7.18) ($11.23) ($11.23) ($11.23) $143.26 $166.21 $189.17 1/1/2014 12/31/2014 2.00% 36.37$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $37.10 $55.65 $74.20 $10.46 $47.56 $66.11 $84.66 ($13.89) ($15.32) ($16.75) ($2.86) ($4.29) ($5.72) ($11.03) ($11.03) ($11.03) $142.87 $165.22 $187.57 1/1/2015 12/31/2015 2.00% 37.10$          
Minnie Calais *, 
QSD,QSP,CPESC FIELD   $98.88 $116.19 $133.50 2/2/2012 6/30/2012 34.62$          
Construction Inspector / 
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $98.88 $116.19 $133.50 7/1/2012 12/31/2012 0.00% 34.62$          
SC Group 2 $101.85 $119.68 $137.51 1/1/2013 12/31/2013 3.00% 35.66$          
Non-Prevailing Wage Work $103.88 $122.07 $140.25 1/1/2014 12/31/2014 2.00% 36.37$          
(non-Exempt) $105.97 $124.52 $143.07 1/1/2015 12/31/2015 2.00% 37.10$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.

           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)
6.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.
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Fringe Benefit % Overhead % General Administration % Combined %
 - +  - +  - = N/A
 - +  - +  - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
28.20% + 24.54% + 112.96% = 165.70%
28.20% + 24.54% + 112.96% = 165.70%

= 7.50%
2.6570
2.6570

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Shami Davis  FIELD   $71.41 $83.91 $96.41 2/2/2012 6/30/2012 25.00$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $71.41 $83.91 $96.41 7/1/2012 12/31/2012 0.00% 25.00$          

$73.55 $86.42 $99.30 1/1/2013 12/31/2013 3.00% 25.75$          
Non-Prevailing Wage Work $75.03 $88.17 $101.30 1/1/2014 12/31/2014 2.00% 26.27$          
(non-Exempt) $76.55 $89.95 $103.35 1/1/2015 12/31/2015 2.00% 26.80$          
Ted Idlof *, P.E., QSD, QSP FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $57.69 $86.54 $115.38 $16.27 $73.96 $102.81 $131.65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $164.78 $193.62 $222.47 2/2/2012 6/30/2012 57.69$          
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.69 $86.54 $115.38 $16.27 $73.96 $102.81 $131.65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $164.78 $193.62 $222.47 7/1/2012 12/31/2012 0.00% 57.69$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.42 $89.13 $118.84 $16.76 $76.18 $105.89 $135.60 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $169.72 $199.43 $229.14 1/1/2013 12/31/2013 3.00% 59.42$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $60.61 $90.92 $121.22 $17.09 $77.70 $108.01 $138.31 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $173.12 $203.42 $233.73 1/1/2014 12/31/2014 2.00% 60.61$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $61.82 $92.73 $123.64 $17.43 $79.25 $110.16 $141.07 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $176.57 $207.48 $238.39 1/1/2015 12/31/2015 2.00% 61.82$          
Ted Idlof *, P.E., QSD, QSP FIELD   $164.78 $193.62 $222.47 2/2/2012 6/30/2012 57.69$          
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $164.78 $193.62 $222.47 7/1/2012 12/31/2012 0.00% 57.69$          
SC Group 2 $169.72 $199.43 $229.14 1/1/2013 12/31/2013 3.00% 59.42$          
Non-Prevailing Wage Work $173.12 $203.42 $233.73 1/1/2014 12/31/2014 2.00% 60.61$          
(non-Exempt) $176.57 $207.48 $238.39 1/1/2015 12/31/2015 2.00% 61.82$          
Robert Vortmann * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $46.15 $69.23 $92.30 $13.01 $59.16 $82.24 $105.31 ($0.59) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.59) $0.00 $0.00 $133.38 $154.89 $177.97 2/2/2012 6/30/2012 46.15$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.15 $69.23 $92.30 $13.01 $59.16 $82.24 $105.31 ($2.29) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.29) $0.00 $0.00 $137.90 $154.89 $177.97 7/1/2012 12/31/2012 0.00% 46.15$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.53 $71.30 $95.06 $13.40 $60.93 $84.70 $108.46 ($0.52) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.52) $0.00 $0.00 $137.14 $159.52 $183.29 1/1/2013 12/31/2013 3.00% 47.53$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $48.48 $72.72 $96.96 $13.67 $62.15 $86.39 $110.63 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $138.47 $162.71 $186.95 1/1/2014 12/31/2014 2.00% 48.48$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.45 $74.18 $98.90 $13.94 $63.39 $88.12 $112.84 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $141.24 $165.97 $190.69 1/1/2015 12/31/2015 2.00% 49.45$          
Robert Vortmann * FIELD   $131.82 $154.89 $177.97 2/2/2012 6/30/2012 46.15$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $131.82 $154.89 $177.97 7/1/2012 12/31/2012 0.00% 46.15$          
SC Group 2 $135.76 $159.52 $183.29 1/1/2013 12/31/2013 3.00% 47.53$          
Non-Prevailing Wage Work $138.47 $162.71 $186.95 1/1/2014 12/31/2014 2.00% 48.48$          
(non-Exempt) $141.24 $165.97 $190.69 1/1/2015 12/31/2015 2.00% 49.45$          
Michael Wathen *,           
QSD, CPESC, CESSWI FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $38.65 $57.98 $77.30 $10.90 $49.55 $68.88 $88.20 ($10.20) ($10.22) ($10.24) ($0.04) ($0.06) ($0.08) ($10.16) ($10.16) ($10.16) $137.50 $156.87 $176.25 2/2/2012 6/30/2012 38.65$          
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $38.65 $57.98 $77.30 $10.90 $49.55 $68.88 $88.20 ($11.90) ($12.56) ($13.21) ($1.31) ($1.97) ($2.62) ($10.59) ($10.59) ($10.59) $142.01 $163.08 $184.14 7/1/2012 12/31/2012 0.00% 38.65$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $39.81 $59.72 $79.62 $11.23 $51.04 $70.95 $90.85 ($10.41) ($10.49) ($10.56) ($0.15) ($0.22) ($0.30) ($10.26) ($10.26) ($10.26) $141.37 $161.47 $181.58 1/1/2013 12/31/2013 3.00% 39.81$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.61 $60.92 $81.22 $11.45 $52.06 $72.37 $92.67 ($9.39) ($9.07) ($8.74) $0.00 $0.00 $0.00 ($9.39) ($9.07) ($8.74) $140.94 $160.38 $179.83 1/1/2014 12/31/2014 2.00% 40.61$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $41.42 $62.13 $82.84 $11.68 $53.10 $73.81 $94.52 ($8.35) ($7.62) ($6.89) $0.00 $0.00 $0.00 ($8.35) ($7.62) ($6.89) $140.49 $159.26 $178.03 1/1/2015 12/31/2015 2.00% 41.42$          
Michael Wathen *,           
QSD, CPESC, CESSWI FIELD   $110.40 $129.72 $149.05 2/2/2012 6/30/2012 38.65$          
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $110.40 $129.72 $149.05 7/1/2012 12/31/2012 0.00% 38.65$          
SC Group 2 $113.71 $133.61 $153.52 1/1/2013 12/31/2013 3.00% 39.81$          
Non-Prevailing Wage Work $115.99 $136.30 $156.60 1/1/2014 12/31/2014 2.00% 40.61$          
(non-Exempt) $118.31 $139.02 $159.73 1/1/2015 12/31/2015 2.00% 41.42$          
Dwight Smith * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $46.15 $69.23 $92.30 $13.01 $59.16 $82.24 $105.31 ($0.59) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.59) $0.00 $0.00 $133.38 $154.89 $177.97 2/2/2012 6/30/2012 46.15$          
Construction Inspector / 
Electrical $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.15 $69.23 $92.30 $13.01 $59.16 $82.24 $105.31 ($2.29) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.29) $0.00 $0.00 $137.90 $154.89 $177.97 7/1/2012 12/31/2012 0.00% 46.15$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.53 $71.30 $95.06 $13.40 $60.93 $84.70 $108.46 ($0.52) $0.00 $0.00 $0.00 $0.00 $0.00 ($0.52) $0.00 $0.00 $137.14 $159.52 $183.29 1/1/2013 12/31/2013 3.00% 47.53$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $48.48 $72.72 $96.96 $13.67 $62.15 $86.39 $110.63 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $138.47 $162.71 $186.95 1/1/2014 12/31/2014 2.00% 48.48$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $49.45 $74.18 $98.90 $13.94 $63.39 $88.12 $112.84 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $141.24 $165.97 $190.69 1/1/2015 12/31/2015 2.00% 49.45$          
Dwight Smith * FIELD   $131.82 $154.89 $177.97 2/2/2012 6/30/2012 46.15$          
Construction Inspector / 
Electrical N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $131.82 $154.89 $177.97 7/1/2012 12/31/2012 0.00% 46.15$          
SC Group 2 $135.76 $159.52 $183.29 1/1/2013 12/31/2013 3.00% 47.53$          
Non-Prevailing Wage Work $138.47 $162.71 $186.95 1/1/2014 12/31/2014 2.00% 48.48$          
(non-Exempt) $141.24 $165.97 $190.69 1/1/2015 12/31/2015 2.00% 49.45$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)
6.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Todd George, PE     
Subconsultant Project 
Manager Field

  
70.00$          

Engineering Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $169.41 NC NC 2/2/2012 3/3/2012 0.00% 70.00$          
Specialty Services $169.41 NC NC 3/4/2012 12/31/2012 0.00% 70.00$          
Non-Prevailing Wage Work $169.41 NC NC 1/1/2013 12/31/2013 0.00% 70.00$          

$169.41 NC NC 1/1/2014 12/31/2014 0.00% 70.00$          
(Exempt) $169.41 NC NC 1/1/2015 12/31/2015 0.00% 70.00$          
Branden Anderson*  
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $44.96 $67.44 $89.92 $10.04 $55.00 $77.48 $99.96 ($4.75) ($1.62) $0.00 $0.00 $0.00 $0.00 ($4.75) ($1.62) $0.00 $119.41 $162.56 $209.10 2/2/2012 3/3/2012 44.96$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($3.40) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.40) $0.00 $0.00 $119.66 $163.73 $215.38 3/4/2012 6/30/2012 Actual 46.31$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($5.10) ($2.14) $0.00 $0.00 $0.00 $0.00 ($5.10) ($2.14) $0.00 $123.46 $168.50 $215.38 7/1/2012 12/31/2012 0.00% 46.31$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($5.10) ($2.14) $0.00 $0.00 $0.00 $0.00 ($5.10) ($2.14) $0.00 $123.46 $168.50 $215.38 1/1/2013 12/31/2013 0.00% 46.31$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($5.10) ($2.14) $0.00 $0.00 $0.00 $0.00 ($5.10) ($2.14) $0.00 $123.46 $168.50 $215.38 1/1/2014 12/31/2014 0.00% 46.31$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($5.10) ($2.14) $0.00 $0.00 $0.00 $0.00 ($5.10) ($2.14) $0.00 $123.46 $168.50 $215.38 1/1/2015 12/31/2015 0.00% 46.31$          
Branden Anderson*  
Materials Tester FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $44.96 $67.44 $89.92 $10.04 $55.00 $77.48 $99.96 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $115.44 $158.96 $209.10 2/2/2012 3/3/2012 44.96$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($1.62) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.62) $0.00 $0.00 $115.69 $163.73 $215.38 3/4/2012 6/30/2012 Actual 46.31$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($3.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.32) $0.00 $0.00 $119.49 $163.73 $215.38 7/1/2012 12/31/2012 0.00% 46.31$          
 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($3.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.32) $0.00 $0.00 $119.49 $163.73 $215.38 1/1/2013 12/31/2013 0.00% 46.31$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($3.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.32) $0.00 $0.00 $119.49 $163.73 $215.38 1/1/2014 12/31/2014 0.00% 46.31$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $46.31 $69.47 $92.62 $10.04 $56.35 $79.51 $102.66 ($3.32) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.32) $0.00 $0.00 $119.49 $163.73 $215.38 1/1/2015 12/31/2015 0.00% 46.31$          
Branden Anderson  All 
Non-Prevailing Work FIELD   $108.81 $158.96 $209.10 2/2/2012 3/3/2012 44.96$          
Group 1 & 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $112.08 $163.73 $215.38 3/3/2012 12/31/2012 Actual 46.31$          

$112.08 $163.73 $215.38 1/1/2013 12/31/2013 0.00% 46.31$          
Non-Prevailing Wage Work $112.08 $163.73 $215.38 1/1/2014 12/31/2014 0.00% 46.31$          
(non-Exempt) $112.08 $163.73 $215.38 1/1/2015 12/31/2015 0.00% 46.31$          
Steve Badertscher*, 
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $49.11 $73.67 $98.22 $5.35 $54.46 $79.02 $103.57 ($5.29) ($0.08) $0.00 $0.00 $0.00 $0.00 ($5.29) ($0.08) $0.00 $130.66 $173.81 $228.40 2/2/2012 3/3/2012 49.11$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $52.05 $78.08 $104.10 $5.35 $57.40 $83.43 $109.45 ($2.35) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $131.21 $184.02 $242.07 3/4/2012 6/30/2012 Actual 52.05$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.05 $78.08 $104.10 $5.35 $57.40 $83.43 $109.45 ($4.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($4.05) $0.00 $0.00 $135.01 $184.02 $242.07 7/1/2012 12/31/2012 0.00% 52.05$          
 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.05 $78.08 $104.10 $5.35 $57.40 $83.43 $109.45 ($4.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($4.05) $0.00 $0.00 $135.01 $184.02 $242.07 1/1/2013 12/31/2013 0.00% 52.05$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.05 $78.08 $104.10 $5.35 $57.40 $83.43 $109.45 ($4.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($4.05) $0.00 $0.00 $135.01 $184.02 $242.07 1/1/2014 12/31/2014 0.00% 52.05$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.05 $78.08 $104.10 $5.35 $57.40 $83.43 $109.45 ($4.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($4.05) $0.00 $0.00 $135.01 $184.02 $242.07 1/1/2015 12/31/2015 0.00% 52.05$          
Steve Badertscher*, 
Construction Inspector FIELD   $118.86 $173.63 $228.40 2/2/2012 3/3/2012 49.11$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $125.97 $184.02 $242.07 3/3/2012 12/31/2012 Actual 52.05$          
 $125.97 $184.02 $242.07 1/1/2013 12/31/2013 0.00% 52.05$          
Non-Prevailing Wage Work $125.97 $184.02 $242.07 1/1/2014 12/31/2014 0.00% 52.05$          
(non-Exempt) $125.97 $184.02 $242.07 1/1/2015 12/31/2015 0.00% 52.05$          
Ken Bajwa*, Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($17.23) ($15.61) ($13.98) $0.00 $0.00 $0.00 ($17.23) ($15.61) ($13.98) $139.94 $183.09 $226.24 2/2/2012 3/3/2012 41.94$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($17.23) ($15.61) ($13.98) $0.00 $0.00 $0.00 ($17.23) ($15.61) ($13.98) $139.94 $183.09 $226.24 3/4/2012 6/30/2012 Actual 41.94$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($18.93) ($18.16) ($17.38) $0.00 $0.00 $0.00 ($18.93) ($18.16) ($17.38) $143.73 $188.78 $233.82 7/1/2012 12/31/2012 0.00% 41.94$          
 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($18.93) ($18.16) ($17.38) $0.00 $0.00 $0.00 ($18.93) ($18.16) ($17.38) $143.73 $188.78 $233.82 1/1/2013 12/31/2013 0.00% 41.94$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($18.93) ($18.16) ($17.38) $0.00 $0.00 $0.00 ($18.93) ($18.16) ($17.38) $143.73 $188.78 $233.82 1/1/2014 12/31/2014 0.00% 41.94$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.94 $62.91 $83.88 $0.58 $42.52 $63.49 $84.46 ($18.93) ($18.16) ($17.38) $0.00 $0.00 $0.00 ($18.93) ($18.16) ($17.38) $143.73 $188.78 $233.82 1/1/2015 12/31/2015 0.00% 41.94$          
Ken Bajwa*, Construction 
Inspector FIELD   $101.50 $148.28 $195.05 2/2/2012 3/3/2012 41.94$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $101.50 $148.28 $195.05 3/3/2012 12/31/2012 Actual 41.94$          
 $101.50 $148.28 $195.05 1/1/2013 12/31/2013 0.00% 41.94$          
Non-Prevailing Wage Work $101.50 $148.28 $195.05 1/1/2014 12/31/2014 0.00% 41.94$          
(non-Exempt) $101.50 $148.28 $195.05 1/1/2015 12/31/2015 0.00% 41.94$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  Voluntary reduction in hourly rate for Todd George, P.E.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Bryan Bogle*                  
Materials Tester FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $40.00 $60.00 $80.00 $5.67 $45.67 $65.67 $85.67 ($12.30) ($10.76) ($9.21) $0.00 $0.00 $0.00 ($12.30) ($10.76) ($9.21) $124.24 $165.41 $206.58 2/2/2012 3/3/2012 40.00$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $41.20 $61.80 $82.40 $5.67 $46.87 $67.47 $88.07 ($11.10) ($8.96) ($6.81) $0.00 $0.00 $0.00 ($11.10) ($8.96) ($6.81) $124.47 $165.64 $206.80 3/4/2012 6/30/2012 Actual 41.20$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $5.67 $46.87 $67.47 $88.07 ($12.80) ($11.51) ($10.21) $0.00 $0.00 $0.00 ($12.80) ($11.51) ($10.21) $128.26 $171.33 $214.39 7/1/2012 12/31/2012 0.00% 41.20$          
 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $5.67 $46.87 $67.47 $88.07 ($12.80) ($11.51) ($10.21) $0.00 $0.00 $0.00 ($12.80) ($11.51) ($10.21) $128.26 $171.33 $214.39 1/1/2013 12/31/2013 0.00% 41.20$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $5.67 $46.87 $67.47 $88.07 ($12.80) ($11.51) ($10.21) $0.00 $0.00 $0.00 ($12.80) ($11.51) ($10.21) $128.26 $171.33 $214.39 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $5.67 $46.87 $67.47 $88.07 ($12.80) ($11.51) ($10.21) $0.00 $0.00 $0.00 ($12.80) ($11.51) ($10.21) $128.26 $171.33 $214.39 1/1/2015 12/31/2015 0.00% 41.20$          
Bryan Bogle*                  
Materials Tester FIELD   $96.81 $141.42 $186.03 2/2/2012 3/3/2012 40.00$          
Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $99.71 $145.66 $191.61 3/3/2012 12/31/2012 Actual 41.20$          
 $99.71 $145.66 $191.61 1/1/2013 12/31/2013 0.00% 41.20$          
Non-Prevailing Wage Work $99.71 $145.66 $191.61 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $99.71 $145.66 $191.61 1/1/2015 12/31/2015 0.00% 41.20$          
James Burford, PE 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.76 $55.76 $55.76 $12.12 $67.88 $67.88 $67.88 $0.00 ($11.22) ($30.56) $0.00 ($2.28) ($21.62) $0.00 ($8.94) ($8.94) $134.95 $159.97 $203.12 2/2/2012 3/3/2012 55.76$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $58.00 $58.00 $58.00 $12.12 $70.12 $70.12 $70.12 $0.00 ($8.97) ($28.32) $0.00 ($0.03) ($19.38) $0.00 ($8.94) ($8.94) $140.37 $160.39 $203.54 3/4/2012 6/30/2012 Actual 58.00$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $58.00 $58.00 $58.00 $12.12 $70.12 $70.12 $70.12 $0.00 ($11.53) ($31.72) $0.00 ($2.59) ($22.78) $0.00 ($8.94) ($8.94) $140.37 $166.08 $211.13 7/1/2012 12/31/2012 0.00% 58.00$          
 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $58.00 $58.00 $58.00 $12.12 $70.12 $70.12 $70.12 $0.00 ($11.53) ($31.72) $0.00 ($2.59) ($22.78) $0.00 ($8.94) ($8.94) $140.37 $166.08 $211.13 1/1/2013 12/31/2013 0.00% 58.00$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $58.00 $58.00 $58.00 $12.12 $70.12 $70.12 $70.12 $0.00 ($11.53) ($31.72) $0.00 ($2.59) ($22.78) $0.00 ($8.94) ($8.94) $140.37 $166.08 $211.13 1/1/2014 12/31/2014 0.00% 58.00$          
(Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $58.00 $58.00 $58.00 $12.12 $70.12 $70.12 $70.12 $0.00 ($11.53) ($31.72) $0.00 ($2.59) ($22.78) $0.00 ($8.94) ($8.94) $140.37 $166.08 $211.13 1/1/2015 12/31/2015 0.00% 58.00$          
James Burford, PE 
Construction Inspector* FIELD   $134.95 NC NC 2/2/2012 3/3/2012 55.76$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $140.37 NC NC 3/3/2012 12/31/2012 Actual 58.00$          
 $140.37 NC NC 1/1/2013 12/31/2013 0.00% 58.00$          
Non-Prevailing Wage Work $140.37 NC NC 1/1/2014 12/31/2014 0.00% 58.00$          
(Exempt) $140.37 NC NC 1/1/2015 12/31/2015 0.00% 58.00$          
E. Joseph Carroll*, 
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $42.72 $64.08 $85.44 $6.71 $49.43 $70.79 $92.15 ($10.32) ($8.31) ($6.29) $0.00 $0.00 $0.00 ($10.32) ($8.31) ($6.29) $126.41 $169.56 $212.71 2/2/2012 3/3/2012 42.72$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $44.00 $66.00 $88.00 $6.71 $50.71 $72.71 $94.71 ($9.04) ($6.39) ($3.73) $0.00 $0.00 $0.00 ($9.04) ($6.39) ($3.73) $126.65 $169.80 $212.96 3/4/2012 6/30/2012 Actual 44.00$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $44.00 $66.00 $88.00 $6.71 $50.71 $72.71 $94.71 ($10.74) ($8.94) ($7.13) $0.00 $0.00 $0.00 ($10.74) ($8.94) ($7.13) $130.45 $175.50 $220.54 7/1/2012 12/31/2012 0.00% 44.00$          
 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $44.00 $66.00 $88.00 $6.71 $50.71 $72.71 $94.71 ($10.74) ($8.94) ($7.13) $0.00 $0.00 $0.00 ($10.74) ($8.94) ($7.13) $130.45 $175.50 $220.54 1/1/2013 12/31/2013 0.00% 44.00$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $44.00 $66.00 $88.00 $6.71 $50.71 $72.71 $94.71 ($10.74) ($8.94) ($7.13) $0.00 $0.00 $0.00 ($10.74) ($8.94) ($7.13) $130.45 $175.50 $220.54 1/1/2014 12/31/2014 0.00% 44.00$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $44.00 $66.00 $88.00 $6.71 $50.71 $72.71 $94.71 ($10.74) ($8.94) ($7.13) $0.00 $0.00 $0.00 ($10.74) ($8.94) ($7.13) $130.45 $175.50 $220.54 1/1/2015 12/31/2015 0.00% 44.00$          
E. Joseph Carroll*, 
Materials Tester FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $42.72 $64.08 $85.44 $5.76 $48.48 $69.84 $91.20 ($9.49) ($6.58) ($3.68) $0.00 $0.00 $0.00 ($9.49) ($6.58) ($3.68) $124.56 $165.73 $206.89 2/2/2012 3/3/2012 42.72$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $44.00 $66.00 $88.00 $5.76 $49.76 $71.76 $93.76 ($8.21) ($4.66) ($1.12) $0.00 $0.00 $0.00 ($8.21) ($4.66) ($1.12) $124.80 $165.97 $207.13 3/4/2012 6/30/2012 Actual 44.00$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $44.00 $66.00 $88.00 $5.76 $49.76 $71.76 $93.76 ($9.91) ($7.21) ($4.52) $0.00 $0.00 $0.00 ($9.91) ($7.21) ($4.52) $128.59 $171.66 $214.72 7/1/2012 12/31/2012 0.00% 44.00$          
 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $44.00 $66.00 $88.00 $5.76 $49.76 $71.76 $93.76 ($9.91) ($7.21) ($4.52) $0.00 $0.00 $0.00 ($9.91) ($7.21) ($4.52) $128.59 $171.66 $214.72 1/1/2013 12/31/2013 0.00% 44.00$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $44.00 $66.00 $88.00 $5.76 $49.76 $71.76 $93.76 ($9.91) ($7.21) ($4.52) $0.00 $0.00 $0.00 ($9.91) ($7.21) ($4.52) $128.59 $171.66 $214.72 1/1/2014 12/31/2014 0.00% 44.00$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $44.00 $66.00 $88.00 $5.76 $49.76 $71.76 $93.76 ($9.91) ($7.21) ($4.52) $0.00 $0.00 $0.00 ($9.91) ($7.21) ($4.52) $128.59 $171.66 $214.72 1/1/2015 12/31/2015 0.00% 44.00$          
E. Joseph Carroll,           
All Non-Prevailing Wage FIELD   $103.39 $151.04 $198.68 2/2/2012 3/3/2012 42.72$          
Group 1 & 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $106.49 $155.56 $204.64 3/3/2012 12/31/2012 Actual 44.00$          

$106.49 $155.56 $204.64 1/1/2013 12/31/2013 0.00% 44.00$          
Non-Prevailing Wage Work $106.49 $155.56 $204.64 1/1/2014 12/31/2014 0.00% 44.00$          
(non-Exempt) $106.49 $155.56 $204.64 1/1/2015 12/31/2015 0.00% 44.00$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.
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Fee  

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Effective Date of 
Hourly Rate

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year) Hourly Range 

for ClassBase Salary Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary Estimate
Fringe

Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Dave Cash*,                          
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $38.00 $57.00 $76.00 $7.86 $45.86 $64.86 $83.86 ($13.89) ($14.24) ($14.58) ($0.69) ($1.04) ($1.38) ($13.20) ($13.20) ($13.20) $122.95 $166.10 $209.25 2/2/2012 3/3/2012 38.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $39.14 $58.71 $78.28 $7.86 $47.00 $66.57 $86.14 ($12.75) ($12.53) ($12.30) $0.00 $0.00 $0.00 ($12.75) ($12.53) ($12.30) $123.17 $166.32 $209.47 3/4/2012 6/30/2012 Actual 39.14$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $39.14 $58.71 $78.28 $7.86 $47.00 $66.57 $86.14 ($14.45) ($15.08) ($15.70) ($1.25) ($1.88) ($2.50) ($13.20) ($13.20) ($13.20) $126.96 $172.01 $217.05 7/1/2012 12/31/2012 0.00% 39.14$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $39.14 $58.71 $78.28 $7.86 $47.00 $66.57 $86.14 ($14.45) ($15.08) ($15.70) ($1.25) ($1.88) ($2.50) ($13.20) ($13.20) ($13.20) $126.96 $172.01 $217.05 1/1/2013 12/31/2013 0.00% 39.14$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $39.14 $58.71 $78.28 $7.86 $47.00 $66.57 $86.14 ($14.45) ($15.08) ($15.70) ($1.25) ($1.88) ($2.50) ($13.20) ($13.20) ($13.20) $126.96 $172.01 $217.05 1/1/2014 12/31/2014 0.00% 39.14$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $39.14 $58.71 $78.28 $7.86 $47.00 $66.57 $86.14 ($14.45) ($15.08) ($15.70) ($1.25) ($1.88) ($2.50) ($13.20) ($13.20) ($13.20) $126.96 $172.01 $217.05 1/1/2015 12/31/2015 0.00% 39.14$          
Dave Cash*,                          
Construction Inspector FIELD   $91.97 $134.35 $176.73 2/2/2012 3/3/2012 38.00$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $94.73 $138.38 $182.03 3/3/2012 12/31/2012 Actual 39.14$          

$94.73 $138.38 $182.03 1/1/2013 12/31/2013 0.00% 39.14$          
Non-Prevailing Wage Work $94.73 $138.38 $182.03 1/1/2014 12/31/2014 0.00% 39.14$          
(non-Exempt) $94.73 $138.38 $182.03 1/1/2015 12/31/2015 0.00% 39.14$          
Amber Lee*, Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($4.73) ($1.58) $0.00 $0.00 $0.00 $0.00 ($4.73) ($1.58) $0.00 $119.46 $162.61 $209.29 2/2/2012 3/3/2012 45.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($4.73) ($1.58) $0.00 $0.00 $0.00 $0.00 ($4.73) ($1.58) $0.00 $119.46 $162.61 $209.29 3/4/2012 6/30/2012 Actual 45.00$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($6.43) ($4.13) ($1.82) $0.00 $0.00 $0.00 ($6.43) ($4.13) ($1.82) $123.25 $168.30 $213.35 7/1/2012 12/31/2012 0.00% 45.00$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($6.43) ($4.13) ($1.82) $0.00 $0.00 $0.00 ($6.43) ($4.13) ($1.82) $123.25 $168.30 $213.35 1/1/2013 12/31/2013 0.00% 45.00$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($6.43) ($4.13) ($1.82) $0.00 $0.00 $0.00 ($6.43) ($4.13) ($1.82) $123.25 $168.30 $213.35 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $45.00 $67.50 $90.00 $10.02 $55.02 $77.52 $100.02 ($6.43) ($4.13) ($1.82) $0.00 $0.00 $0.00 ($6.43) ($4.13) ($1.82) $123.25 $168.30 $213.35 1/1/2015 12/31/2015 0.00% 45.00$          
Amber Lee*, Construction 
Inspector FIELD   $108.91 $159.10 $209.29 2/2/2012 3/3/2012 45.00$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $108.91 $159.10 $209.29 3/3/2012 12/31/2012 Actual 45.00$          

$108.91 $159.10 $209.29 1/1/2013 12/31/2013 0.00% 45.00$          
Non-Prevailing Wage Work $108.91 $159.10 $209.29 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $108.91 $159.10 $209.29 1/1/2015 12/31/2015 0.00% 45.00$          
James Exum*, 
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $56.00 $84.00 $112.00 $0.80 $56.80 $84.80 $112.80 ($2.95) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.95) $0.00 $0.00 $142.11 $197.99 $260.44 2/2/2012 3/3/2012 56.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $57.68 $86.52 $115.36 $0.80 $58.48 $87.32 $116.16 ($1.27) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.27) $0.00 $0.00 $142.43 $203.93 $268.26 3/4/2012 6/30/2012 Actual 57.68$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $57.68 $86.52 $115.36 $0.80 $58.48 $87.32 $116.16 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $146.22 $203.93 $268.26 7/1/2012 12/31/2012 0.00% 57.68$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $57.68 $86.52 $115.36 $0.80 $58.48 $87.32 $116.16 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $146.22 $203.93 $268.26 1/1/2013 12/31/2013 0.00% 57.68$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $57.68 $86.52 $115.36 $0.80 $58.48 $87.32 $116.16 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $146.22 $203.93 $268.26 1/1/2014 12/31/2014 0.00% 57.68$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $57.68 $86.52 $115.36 $0.80 $58.48 $87.32 $116.16 ($2.97) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.97) $0.00 $0.00 $146.22 $203.93 $268.26 1/1/2015 12/31/2015 0.00% 57.68$          
James Exum*, 
Construction Inspector FIELD   $135.53 $197.99 $260.44 2/2/2012 3/3/2012 56.00$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $139.60 $203.93 $268.26 3/3/2012 12/31/2012 Actual 57.68$          

$139.60 $203.93 $268.26 1/1/2013 12/31/2013 0.00% 57.68$          
Non-Prevailing Wage Work $139.60 $203.93 $268.26 1/1/2014 12/31/2014 0.00% 57.68$          
(non-Exempt) $139.60 $203.93 $268.26 1/1/2015 12/31/2015 0.00% 57.68$          
Leonard "Bruce" 
Fulkerson*, Materials 
Tester FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $44.34 $66.51 $88.68 $10.95 $55.29 $77.46 $99.63 ($2.68) $0.00 $0.00 $0.00 $0.00 $0.00 ($2.68) $0.00 $0.00 $113.29 $156.76 $206.22 2/2/2012 3/3/2012 44.34$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $45.67 $68.51 $91.34 $10.95 $56.62 $79.46 $102.29 ($1.35) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.35) $0.00 $0.00 $113.54 $161.47 $212.40 3/4/2012 6/30/2012 Actual 45.67$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $45.67 $68.51 $91.34 $10.95 $56.62 $79.46 $102.29 ($3.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.05) $0.00 $0.00 $117.33 $161.47 $212.40 7/1/2012 12/31/2012 0.00% 45.67$          

$38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $45.67 $68.51 $91.34 $10.95 $56.62 $79.46 $102.29 ($3.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.05) $0.00 $0.00 $117.33 $161.47 $212.40 1/1/2013 12/31/2013 0.00% 45.67$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $45.67 $68.51 $91.34 $10.95 $56.62 $79.46 $102.29 ($3.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.05) $0.00 $0.00 $117.33 $161.47 $212.40 1/1/2014 12/31/2014 0.00% 45.67$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $45.67 $68.51 $91.34 $10.95 $56.62 $79.46 $102.29 ($3.05) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.05) $0.00 $0.00 $117.33 $161.47 $212.40 1/1/2015 12/31/2015 0.00% 45.67$          
Leonard "Bruce" 
Fulkerson*, Materials 
Tester FIELD

  
$107.31 $156.76 $206.22 2/2/2012 3/3/2012 44.34$          

Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $110.53 $161.47 $212.40 3/3/2012 12/31/2012 Actual 45.67$          
$110.53 $161.47 $212.40 1/1/2013 12/31/2013 0.00% 45.67$          

Non-Prevailing Wage Work $110.53 $161.47 $212.40 1/1/2014 12/31/2014 0.00% 45.67$          
(non-Exempt) $110.53 $161.47 $212.40 1/1/2015 12/31/2015 0.00% 45.67$          
Lori Goodwin               
Office Engineer FIELD   $95.04 $138.84 $182.64 2/2/2012 3/3/2012 39.27$          
Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $99.78 $145.77 $191.75 3/3/2012 12/31/2012 Actual 41.23$          

$99.78 $145.77 $191.75 1/1/2013 12/31/2013 0.00% 41.23$          
Non-Prevailing Wage Work $99.78 $145.77 $191.75 1/1/2014 12/31/2014 0.00% 41.23$          
(non-Exempt) $99.78 $145.77 $191.75 1/1/2015 12/31/2015 0.00% 41.23$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate
% 

Escalation 
Increase

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Tim Goodwin*, 
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $38.73 $58.10 $77.46 $4.75 $43.48 $62.85 $82.21 ($16.27) ($16.25) ($16.23) $0.00 $0.00 $0.00 ($16.27) ($16.25) ($16.23) $130.03 $173.18 $216.33 2/2/2012 3/3/2012 38.73$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $41.61 $62.42 $83.22 $4.75 $46.36 $67.17 $87.97 ($13.39) ($11.93) ($10.47) $0.00 $0.00 $0.00 ($13.39) ($11.93) ($10.47) $130.57 $173.72 $216.87 3/4/2012 6/30/2012 Actual 41.61$          
SWPPP Inspector  $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.61 $62.42 $83.22 $4.75 $46.36 $67.17 $87.97 ($15.09) ($14.48) ($13.87) $0.00 $0.00 $0.00 ($15.09) ($14.48) ($13.87) $134.36 $179.41 $224.46 7/1/2012 12/31/2012 0.00% 41.61$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.61 $62.42 $83.22 $4.75 $46.36 $67.17 $87.97 ($15.09) ($14.48) ($13.87) $0.00 $0.00 $0.00 ($15.09) ($14.48) ($13.87) $134.36 $179.41 $224.46 1/1/2013 12/31/2013 0.00% 41.61$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.61 $62.42 $83.22 $4.75 $46.36 $67.17 $87.97 ($15.09) ($14.48) ($13.87) $0.00 $0.00 $0.00 ($15.09) ($14.48) ($13.87) $134.36 $179.41 $224.46 1/1/2014 12/31/2014 0.00% 41.61$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.61 $62.42 $83.22 $4.75 $46.36 $67.17 $87.97 ($15.09) ($14.48) ($13.87) $0.00 $0.00 $0.00 ($15.09) ($14.48) ($13.87) $134.36 $179.41 $224.46 1/1/2015 12/31/2015 0.00% 41.61$          
Tim Goodwin*, 
Construction Inspector FIELD   $93.73 $136.93 $180.13 2/2/2012 3/3/2012 38.73$          
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $100.70 $147.11 $193.52 3/3/2012 12/31/2012 Actual 41.61$          
Group 2 $100.70 $147.11 $193.52 1/1/2013 12/31/2013 0.00% 41.61$          
Non-Prevailing Wage Work $100.70 $147.11 $193.52 1/1/2014 12/31/2014 0.00% 41.61$          
(non-Exempt) $100.70 $147.11 $193.52 1/1/2015 12/31/2015 0.00% 41.61$          
Roger Henderson, PE 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $61.28 $91.92 $122.56 $1.12 $62.40 $93.04 $123.68 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $148.31 $216.66 $285.00 2/2/2012 3/3/2012 61.28$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $63.12 $94.68 $126.24 $1.12 $64.24 $95.80 $127.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $152.76 $223.16 $293.56 3/4/2012 6/30/2012 Actual 63.12$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $63.12 $94.68 $126.24 $1.12 $64.24 $95.80 $127.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $152.76 $223.16 $293.56 7/1/2012 12/31/2012 0.00% 63.12$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $63.12 $94.68 $126.24 $1.12 $64.24 $95.80 $127.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $152.76 $223.16 $293.56 1/1/2013 12/31/2013 0.00% 63.12$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $63.12 $94.68 $126.24 $1.12 $64.24 $95.80 $127.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $152.76 $223.16 $293.56 1/1/2014 12/31/2014 0.00% 63.12$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $63.12 $94.68 $126.24 $1.12 $64.24 $95.80 $127.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $152.76 $223.16 $293.56 1/1/2015 12/31/2015 0.00% 63.12$          
Roger Henderson, PE 
Construction Inspector* FIELD   $148.31 $216.66 $285.00 2/2/2012 3/3/2012 61.28$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $152.76 $223.16 $293.56 3/3/2012 12/31/2012 Actual 63.12$          

$152.76 $223.16 $293.56 1/1/2013 12/31/2013 0.00% 63.12$          
Non-Prevailing Wage Work $152.76 $223.16 $293.56 1/1/2014 12/31/2014 0.00% 63.12$          
(non-Exempt) $152.76 $223.16 $293.56 1/1/2015 12/31/2015 0.00% 63.12$          
Bryan Kroeger, PE, 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $26.17 $39.26 $52.34 $8.37 $34.54 $47.63 $60.71 ($25.21) ($31.47) ($37.73) ($12.52) ($18.78) ($25.04) ($12.69) ($12.69) ($12.69) $119.57 $162.72 $205.87 2/2/2012 3/3/2012 26.17$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $28.78 $43.17 $57.56 $8.37 $37.15 $51.54 $65.93 ($22.60) ($27.56) ($32.51) ($9.91) ($14.87) ($19.82) ($12.69) ($12.69) ($12.69) $120.06 $163.22 $206.37 3/4/2012 6/30/2012 Actual 28.78$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $28.78 $43.17 $57.56 $8.37 $37.15 $51.54 $65.93 ($24.30) ($30.11) ($35.91) ($11.61) ($17.42) ($23.22) ($12.69) ($12.69) ($12.69) $123.86 $168.90 $213.95 7/1/2012 12/31/2012 0.00% 28.78$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $28.78 $43.17 $57.56 $8.37 $37.15 $51.54 $65.93 ($24.30) ($30.11) ($35.91) ($11.61) ($17.42) ($23.22) ($12.69) ($12.69) ($12.69) $123.86 $168.90 $213.95 1/1/2013 12/31/2013 0.00% 28.78$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $28.78 $43.17 $57.56 $8.37 $37.15 $51.54 $65.93 ($24.30) ($30.11) ($35.91) ($11.61) ($17.42) ($23.22) ($12.69) ($12.69) ($12.69) $123.86 $168.90 $213.95 1/1/2014 12/31/2014 0.00% 28.78$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $28.78 $43.17 $57.56 $8.37 $37.15 $51.54 $65.93 ($24.30) ($30.11) ($35.91) ($11.61) ($17.42) ($23.22) ($12.69) ($12.69) ($12.69) $123.86 $168.90 $213.95 1/1/2015 12/31/2015 0.00% 28.78$          
Bryan Kroeger, PE, 
Construction Inspector* FIELD   $63.34 $92.52 $121.71 2/2/2012 3/3/2012 26.17$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $69.65 $101.75 $133.85 3/3/2012 12/31/2012 Actual 28.78$          

$69.65 $101.75 $133.85 1/1/2013 12/31/2013 0.00% 28.78$          
Non-Prevailing Wage Work $69.65 $101.75 $133.85 1/1/2014 12/31/2014 0.00% 28.78$          
(non-Exempt) $69.65 $101.75 $133.85 1/1/2015 12/31/2015 0.00% 28.78$          
Wes Mahan*,                              
Materials Tester FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $42.00 $63.00 $84.00 $5.91 $47.91 $68.91 $89.91 ($10.06) ($7.52) ($4.97) $0.00 $0.00 $0.00 ($10.06) ($7.52) ($4.97) $124.09 $165.25 $206.42 2/2/2012 3/3/2012 42.00$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $34.00 $51.00 $68.00 $5.91 $39.91 $56.91 $73.91 ($18.06) ($19.52) ($20.97) ($2.91) ($4.36) ($5.82) ($15.15) ($15.15) ($15.15) $122.57 $163.74 $204.90 3/4/2012 6/30/2012 Actual 34.00$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $34.00 $51.00 $68.00 $5.91 $39.91 $56.91 $73.91 ($19.76) ($22.07) ($24.37) ($4.61) ($6.92) ($9.22) ($15.15) ($15.15) ($15.15) $126.36 $169.43 $212.49 7/1/2012 12/31/2012 0.00% 34.00$          

$38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $34.00 $51.00 $68.00 $5.91 $39.91 $56.91 $73.91 ($19.76) ($22.07) ($24.37) ($4.61) ($6.92) ($9.22) ($15.15) ($15.15) ($15.15) $126.36 $169.43 $212.49 1/1/2013 12/31/2013 0.00% 34.00$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $34.00 $51.00 $68.00 $5.91 $39.91 $56.91 $73.91 ($19.76) ($22.07) ($24.37) ($4.61) ($6.92) ($9.22) ($15.15) ($15.15) ($15.15) $126.36 $169.43 $212.49 1/1/2014 12/31/2014 0.00% 34.00$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $34.00 $51.00 $68.00 $5.91 $39.91 $56.91 $73.91 ($19.76) ($22.07) ($24.37) ($4.61) ($6.92) ($9.22) ($15.15) ($15.15) ($15.15) $126.36 $169.43 $212.49 1/1/2015 12/31/2015 0.00% 34.00$          
Wes Mahan*,                              
Materials Tester FIELD   $101.65 $148.49 $195.33 2/2/2012 3/3/2012 42.00$          
Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $82.29 $120.21 $158.13 3/3/2012 12/31/2012 Actual 34.00$          

$82.29 $120.21 $158.13 1/1/2013 12/31/2013 0.00% 34.00$          
Non-Prevailing Wage Work $82.29 $120.21 $158.13 1/1/2014 12/31/2014 0.00% 34.00$          
(non-Exempt) $82.29 $120.21 $158.13 1/1/2015 12/31/2015 0.00% 34.00$          
Gary Mohler*, EIT 
Construction Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.00 $60.00 $80.00 $7.04 $47.04 $67.04 $87.04 ($12.71) ($12.06) ($11.40) $0.00 $0.00 $0.00 ($12.71) ($12.06) ($11.40) $125.16 $168.31 $211.46 2/2/2012 3/3/2012 40.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $41.20 $61.80 $82.40 $7.04 $48.24 $68.84 $89.44 ($11.51) ($10.26) ($9.00) $0.00 $0.00 $0.00 ($11.51) ($10.26) ($9.00) $125.39 $168.54 $211.69 3/4/2012 6/30/2012 Actual 41.20$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.20 $61.80 $82.40 $7.04 $48.24 $68.84 $89.44 ($13.21) ($12.81) ($12.40) $0.00 $0.00 $0.00 ($13.21) ($12.81) ($12.40) $129.18 $174.23 $219.27 7/1/2012 12/31/2012 0.00% 41.20$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.20 $61.80 $82.40 $7.04 $48.24 $68.84 $89.44 ($13.21) ($12.81) ($12.40) $0.00 $0.00 $0.00 ($13.21) ($12.81) ($12.40) $129.18 $174.23 $219.27 1/1/2013 12/31/2013 0.00% 41.20$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.20 $61.80 $82.40 $7.04 $48.24 $68.84 $89.44 ($13.21) ($12.81) ($12.40) $0.00 $0.00 $0.00 ($13.21) ($12.81) ($12.40) $129.18 $174.23 $219.27 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $41.20 $61.80 $82.40 $7.04 $48.24 $68.84 $89.44 ($13.21) ($12.81) ($12.40) $0.00 $0.00 $0.00 ($13.21) ($12.81) ($12.40) $129.18 $174.23 $219.27 1/1/2015 12/31/2015 0.00% 41.20$          
Gary Mohler*, EIT 
Construction Inspector FIELD   $96.81 $141.42 $186.03 2/2/2012 3/3/2012 40.00$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $99.71 $145.66 $191.61 3/3/2012 12/31/2012 Actual 41.20$          

$99.71 $145.66 $191.61 1/1/2013 12/31/2013 0.00% 41.20$          
Non-Prevailing Wage Work $99.71 $145.66 $191.61 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $99.71 $145.66 $191.61 1/1/2015 12/31/2015 0.00% 41.20$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

SC-23-63-2-2011 2D

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Doug Morrison, PE 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($6.95) ($0.30) $0.00 $0.00 $0.00 $0.00 ($6.95) ($0.30) $0.00 $141.35 $184.50 $241.84 2/2/2012 3/3/2012 52.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($6.95) ($0.30) $0.00 $0.00 $0.00 $0.00 ($6.95) ($0.30) $0.00 $141.35 $184.50 $241.84 3/4/2012 6/30/2012 Actual 52.00$          
Scheduler/Claims Support $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($8.65) ($2.85) $0.00 $0.00 $0.00 $0.00 ($8.65) ($2.85) $0.00 $145.15 $190.19 $241.84 7/1/2012 12/31/2012 0.00% 52.00$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($8.65) ($2.85) $0.00 $0.00 $0.00 $0.00 ($8.65) ($2.85) $0.00 $145.15 $190.19 $241.84 1/1/2013 12/31/2013 0.00% 52.00$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($8.65) ($2.85) $0.00 $0.00 $0.00 $0.00 ($8.65) ($2.85) $0.00 $145.15 $190.19 $241.84 1/1/2014 12/31/2014 0.00% 52.00$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $52.00 $78.00 $104.00 $0.80 $52.80 $78.80 $104.80 ($8.65) ($2.85) $0.00 $0.00 $0.00 $0.00 ($8.65) ($2.85) $0.00 $145.15 $190.19 $241.84 1/1/2015 12/31/2015 0.00% 52.00$          
Doug Morrison, PE 
Construction Inspector* FIELD   $125.85 $183.85 $241.84 2/2/2012 3/3/2012 52.00$          
Scheduler/Claims Support N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $125.85 $183.85 $241.84 3/3/2012 12/31/2012 Actual 52.00$          
Group 2 $125.85 $183.85 $241.84 1/1/2013 12/31/2013 0.00% 52.00$          
Non-Prevailing Wage Work $125.85 $183.85 $241.84 1/1/2014 12/31/2014 0.00% 52.00$          
(non-Exempt) $125.85 $183.85 $241.84 1/1/2015 12/31/2015 0.00% 52.00$          
Daniel Schultes PE,  
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $64.42 $64.42 $64.42 $9.18 $73.60 $73.60 $73.60 $0.00 ($5.50) ($24.84) $0.00 $0.00 ($12.96) $0.00 ($5.50) ($11.88) $155.91 $168.17 $211.32 2/2/2012 3/3/2012 64.42$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $64.45 $64.45 $64.45 $9.18 $73.63 $73.63 $73.63 $0.00 ($5.47) ($24.81) $0.00 $0.00 ($12.93) $0.00 ($5.47) ($11.88) $155.98 $168.17 $211.32 3/4/2012 6/30/2012 Actual 64.45$          
Specialty Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $64.45 $64.45 $64.45 $9.18 $73.63 $73.63 $73.63 $0.00 ($8.02) ($28.21) $0.00 $0.00 ($16.33) $0.00 ($8.02) ($11.88) $155.98 $173.86 $218.91 7/1/2012 12/31/2012 0.00% 64.45$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $64.45 $64.45 $64.45 $9.18 $73.63 $73.63 $73.63 $0.00 ($8.02) ($28.21) $0.00 $0.00 ($16.33) $0.00 ($8.02) ($11.88) $155.98 $173.86 $218.91 1/1/2013 12/31/2013 0.00% 64.45$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $64.45 $64.45 $64.45 $9.18 $73.63 $73.63 $73.63 $0.00 ($8.02) ($28.21) $0.00 $0.00 ($16.33) $0.00 ($8.02) ($11.88) $155.98 $173.86 $218.91 1/1/2014 12/31/2014 0.00% 64.45$          
(Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $64.45 $64.45 $64.45 $9.18 $73.63 $73.63 $73.63 $0.00 ($8.02) ($28.21) $0.00 $0.00 ($16.33) $0.00 ($8.02) ($11.88) $155.98 $173.86 $218.91 1/1/2015 12/31/2015 0.00% 64.45$          
Daniel Schultes PE,  
Construction Inspector* FIELD   $155.91 NC NC 2/2/2012 3/3/2012 64.42$          
Specialty Work N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $155.98 NC NC 3/3/2012 12/31/2012 Actual 64.45$          
Group 2 $155.98 NC NC 1/1/2013 12/31/2013 0.00% 64.45$          
Non-Prevailing Wage Work $155.98 NC NC 1/1/2014 12/31/2014 0.00% 64.45$          
(Exempt) $155.98 NC NC 1/1/2015 12/31/2015 0.00% 64.45$          
Jorge Solorio, 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.38 $60.57 $80.76 $11.12 $51.50 $71.69 $91.88 ($8.25) ($7.40) ($6.56) $0.00 $0.00 $0.00 ($8.25) ($7.40) ($6.56) $116.13 $159.28 $202.43 2/2/2012 3/3/2012 40.38$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $43.21 $64.82 $86.42 $11.12 $54.33 $75.94 $97.54 ($5.42) ($3.16) ($0.90) $0.00 $0.00 $0.00 ($5.42) ($3.16) ($0.90) $116.67 $159.82 $202.97 3/4/2012 6/30/2012 Actual 43.21$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $43.21 $64.82 $86.42 $11.12 $54.33 $75.94 $97.54 ($7.12) ($5.71) ($4.30) $0.00 $0.00 $0.00 ($7.12) ($5.71) ($4.30) $120.46 $165.51 $210.55 7/1/2012 12/31/2012 0.00% 43.21$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $43.21 $64.82 $86.42 $11.12 $54.33 $75.94 $97.54 ($7.12) ($5.71) ($4.30) $0.00 $0.00 $0.00 ($7.12) ($5.71) ($4.30) $120.46 $165.51 $210.55 1/1/2013 12/31/2013 0.00% 43.21$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $43.21 $64.82 $86.42 $11.12 $54.33 $75.94 $97.54 ($7.12) ($5.71) ($4.30) $0.00 $0.00 $0.00 ($7.12) ($5.71) ($4.30) $120.46 $165.51 $210.55 1/1/2014 12/31/2014 0.00% 43.21$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $43.21 $64.82 $86.42 $11.12 $54.33 $75.94 $97.54 ($7.12) ($5.71) ($4.30) $0.00 $0.00 $0.00 ($7.12) ($5.71) ($4.30) $120.46 $165.51 $210.55 1/1/2015 12/31/2015 0.00% 43.21$          
Jorge Solorio, 
Construction Inspector* FIELD   $97.73 $142.76 $187.80 2/2/2012 3/3/2012 40.38$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $104.58 $152.77 $200.96 3/3/2012 12/31/2012 Actual 43.21$          

$104.58 $152.77 $200.96 1/1/2013 12/31/2013 0.00% 43.21$          
Non-Prevailing Wage Work $104.58 $152.77 $200.96 1/1/2014 12/31/2014 0.00% 43.21$          
(non-Exempt) $104.58 $152.77 $200.96 1/1/2015 12/31/2015 0.00% 43.21$          
Everest "Bill" Sousa*,                          
Materials Testing FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $40.00 $60.00 $80.00 $0.80 $40.80 $60.80 $80.80 ($17.17) ($15.63) ($14.08) $0.00 $0.00 $0.00 ($17.17) ($15.63) ($14.08) $135.11 $176.27 $217.44 2/2/2012 3/3/2012 40.00$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $41.20 $61.80 $82.40 $0.80 $42.00 $62.60 $83.20 ($15.97) ($13.83) ($11.68) $0.00 $0.00 $0.00 ($15.97) ($13.83) ($11.68) $135.33 $176.50 $217.67 3/4/2012 6/30/2012 Actual 41.20$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $0.80 $42.00 $62.60 $83.20 ($17.67) ($16.38) ($15.08) $0.00 $0.00 $0.00 ($17.67) ($16.38) ($15.08) $139.13 $182.19 $225.25 7/1/2012 12/31/2012 0.00% 41.20$          

$38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $0.80 $42.00 $62.60 $83.20 ($17.67) ($16.38) ($15.08) $0.00 $0.00 $0.00 ($17.67) ($16.38) ($15.08) $139.13 $182.19 $225.25 1/1/2013 12/31/2013 0.00% 41.20$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $0.80 $42.00 $62.60 $83.20 ($17.67) ($16.38) ($15.08) $0.00 $0.00 $0.00 ($17.67) ($16.38) ($15.08) $139.13 $182.19 $225.25 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $41.20 $61.80 $82.40 $0.80 $42.00 $62.60 $83.20 ($17.67) ($16.38) ($15.08) $0.00 $0.00 $0.00 ($17.67) ($16.38) ($15.08) $139.13 $182.19 $225.25 1/1/2015 12/31/2015 0.00% 41.20$          
Everest "Bill" Sousa*,                          
Materials Testing FIELD   $96.81 $141.42 $186.03 2/2/2012 3/3/2012 40.00$          
Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $99.71 $145.66 $191.61 3/3/2012 12/31/2012 Actual 41.20$          

$99.71 $145.66 $191.61 1/1/2013 12/31/2013 0.00% 41.20$          
Non-Prevailing Wage Work $99.71 $145.66 $191.61 1/1/2014 12/31/2014 0.00% 41.20$          
(non-Exempt) $99.71 $145.66 $191.61 1/1/2015 12/31/2015 0.00% 41.20$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter
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Fringe Benefit % Overhead % General Administration % Combined %
INC + INC + INC = 180.40%
INC + INC + INC = 180.40%

Fringe Benefit % Overhead % General Administration % Combined %
30.81% + 0.00% + 92.25% = 123.06%
30.81% + 0.00% + 92.25% = 123.06%

= 8.50%
2.2306
2.2306

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Cliff Souto*,                         
Materials Testing FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $46.99 $70.49 $93.98 $7.82 $54.81 $78.31 $101.80 ($3.16) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.16) $0.00 $0.00 $120.77 $166.13 $218.54 2/2/2012 3/3/2012 46.99$          

$36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $48.40 $72.60 $96.80 $7.82 $56.22 $80.42 $104.62 ($1.75) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.75) $0.00 $0.00 $121.04 $171.12 $225.10 3/4/2012 6/30/2012 Actual 48.40$          
Group 1 $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $48.40 $72.60 $96.80 $7.82 $56.22 $80.42 $104.62 ($3.45) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.45) $0.00 $0.00 $124.83 $171.12 $225.10 7/1/2012 12/31/2012 0.00% 48.40$          

$38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $48.40 $72.60 $96.80 $7.82 $56.22 $80.42 $104.62 ($3.45) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.45) $0.00 $0.00 $124.83 $171.12 $225.10 1/1/2013 12/31/2013 0.00% 48.40$          
Prevailing Wage Work $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $48.40 $72.60 $96.80 $7.82 $56.22 $80.42 $104.62 ($3.45) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.45) $0.00 $0.00 $124.83 $171.12 $225.10 1/1/2014 12/31/2014 0.00% 48.40$          
(non-Exempt) $38.61 $57.92 $77.22 $21.06 $59.67 $78.98 $98.28 $48.40 $72.60 $96.80 $7.82 $56.22 $80.42 $104.62 ($3.45) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.45) $0.00 $0.00 $124.83 $171.12 $225.10 1/1/2015 12/31/2015 0.00% 48.40$          
Cliff Souto*,                         
Materials Testing FIELD   $113.73 $166.13 $218.54 2/2/2012 3/3/2012 46.99$          
Group 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $117.14 $171.12 $225.10 3/3/2012 12/31/2012 Actual 48.40$          

$117.14 $171.12 $225.10 1/1/2013 12/31/2013 0.00% 48.40$          
Non-Prevailing Wage Work $117.14 $171.12 $225.10 1/1/2014 12/31/2014 0.00% 48.40$          
(non-Exempt) $117.14 $171.12 $225.10 1/1/2015 12/31/2015 0.00% 48.40$          
Sherry Wasse                
Office Engineer FIELD   $53.24 $77.78 $102.32 2/2/2012 3/3/2012 22.00$          
Project Administrator N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $54.84 $80.11 $105.39 3/3/2012 12/31/2012 Actual 22.66$          

$54.84 $80.11 $105.39 1/1/2013 12/31/2013 0.00% 22.66$          
Non-Prevailing Wage Work $54.84 $80.11 $105.39 1/1/2014 12/31/2014 0.00% 22.66$          
(non-Exempt) $54.84 $80.11 $105.39 1/1/2015 12/31/2015 0.00% 22.66$          
Michael "Ryan" Wilson*, 
EIT, Construction 
Inspector FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $28.70 $43.05 $57.40 $5.73 $34.43 $48.78 $63.13 ($25.32) ($30.32) ($35.31) ($9.99) ($14.99) ($19.98) ($15.33) ($15.33) ($15.33) $125.94 $169.09 $212.24 2/2/2012 3/3/2012 28.70$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $31.57 $47.36 $63.14 $5.73 $37.30 $53.09 $68.87 ($22.45) ($26.01) ($29.57) ($7.12) ($10.68) ($14.24) ($15.33) ($15.33) ($15.33) $126.48 $169.63 $212.78 3/4/2012 6/30/2012 Actual 31.57$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $31.57 $47.36 $63.14 $5.73 $37.30 $53.09 $68.87 ($24.15) ($28.56) ($32.97) ($8.82) ($13.23) ($17.64) ($15.33) ($15.33) ($15.33) $130.27 $175.32 $220.37 7/1/2012 12/31/2012 0.00% 31.57$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $31.57 $47.36 $63.14 $5.73 $37.30 $53.09 $68.87 ($24.15) ($28.56) ($32.97) ($8.82) ($13.23) ($17.64) ($15.33) ($15.33) ($15.33) $130.27 $175.32 $220.37 1/1/2013 12/31/2013 0.00% 31.57$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $31.57 $47.36 $63.14 $5.73 $37.30 $53.09 $68.87 ($24.15) ($28.56) ($32.97) ($8.82) ($13.23) ($17.64) ($15.33) ($15.33) ($15.33) $130.27 $175.32 $220.37 1/1/2014 12/31/2014 0.00% 31.57$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $31.57 $47.36 $63.14 $5.73 $37.30 $53.09 $68.87 ($24.15) ($28.56) ($32.97) ($8.82) ($13.23) ($17.64) ($15.33) ($15.33) ($15.33) $130.27 $175.32 $220.37 1/1/2015 12/31/2015 0.00% 31.57$          
Michael "Ryan" Wilson*, 
EIT, Construction 
Inspector FIELD

  
$69.46 $101.47 $133.48 2/2/2012 3/3/2012 28.70$          

Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $76.41 $111.62 $146.83 3/3/2012 12/31/2012 Actual 31.57$          
$76.41 $111.62 $146.83 1/1/2013 12/31/2013 0.00% 31.57$          

Non-Prevailing Wage Work $76.41 $111.62 $146.83 1/1/2014 12/31/2014 0.00% 31.57$          
(non-Exempt) $76.41 $111.62 $146.83 1/1/2015 12/31/2015 0.00% 31.57$          
Mark Wittgraf, PE, 
Construction Inspector* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $52.00 $78.00 $104.00 $9.89 $61.89 $87.89 $113.89 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $125.85 $183.85 $241.84 2/2/2012 3/3/2012 52.00$          

$38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.64 $83.46 $111.28 $9.89 $65.53 $93.35 $121.17 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.66 $196.72 $258.77 3/4/2012 6/30/2012 Actual 55.64$          
Group 2 $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $55.64 $83.46 $111.28 $9.89 $65.53 $93.35 $121.17 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.66 $196.72 $258.77 7/1/2012 12/31/2012 0.00% 55.64$          

$40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $55.64 $83.46 $111.28 $9.89 $65.53 $93.35 $121.17 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.66 $196.72 $258.77 1/1/2013 12/31/2013 0.00% 55.64$          
Prevailing Wage Work $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $55.64 $83.46 $111.28 $9.89 $65.53 $93.35 $121.17 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.66 $196.72 $258.77 1/1/2014 12/31/2014 0.00% 55.64$          
(non-Exempt) $40.39 $60.59 $80.78 $21.06 $61.45 $81.65 $101.84 $55.64 $83.46 $111.28 $9.89 $65.53 $93.35 $121.17 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $134.66 $196.72 $258.77 1/1/2015 12/31/2015 0.00% 55.64$          
Mark Wittgraf, PE, 
Construction Inspector* FIELD   $125.85 $183.85 $241.84 2/2/2012 3/3/2012 52.00$          
Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $134.66 $196.72 $258.77 3/3/2012 12/31/2012 Actual 55.64$          

$134.66 $196.72 $258.77 1/1/2013 12/31/2013 0.00% 55.64$          
Non-Prevailing Wage Work $134.66 $196.72 $258.77 1/1/2014 12/31/2014 0.00% 55.64$          
(non-Exempt) $134.66 $196.72 $258.77 1/1/2015 12/31/2015 0.00% 55.64$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.
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Fee  

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate)*(1+Field O.H.) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

Effective Date of 
Hourly Rate

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year) Hourly Range 

for ClassBase Salary Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary Estimate
Fringe

Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit - Revised 11/3/14 per 2011 Cognizant Audit Letter

N/A

N/A

N/A

N/A

N/A

N/A
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Fringe Benefit % Overhead % General Administration % Combined %
 - +  - +  - = N/A
 - +  - +  - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
30.10% + 60.00% + 56.00% = 146.10%
30.10% + 60.00% + 56.00% = 146.10%

= 8.10%
2.4610
2.4610

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Mike Preston                    
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $56.74 $85.11 $113.48 $16.75 $73.49 $101.86 $130.23 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.95 $179.32 $207.69 2/2/2012 6/30/2012 56.74$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.74 $85.11 $113.48 $16.75 $73.49 $101.86 $130.23 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.95 $179.32 $207.69 7/1/2012 12/31/2012 0.00% 56.74$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.74 $85.11 $113.48 $16.75 $73.49 $101.86 $130.23 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.95 $179.32 $207.69 1/1/2013 12/31/2013 0.00% 56.74$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.74 $85.11 $113.48 $16.75 $73.49 $101.86 $130.23 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.95 $179.32 $207.69 1/1/2014 12/31/2014 0.00% 56.74$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.74 $85.11 $113.48 $16.75 $73.49 $101.86 $130.23 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $150.95 $179.32 $207.69 1/1/2015 12/31/2015 0.00% 56.74$          
Mike Preston                    
Construction Inspector * FIELD   $150.95 $179.32 $207.69 2/2/2012 6/30/2012 56.74$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $150.95 $179.32 $207.69 7/1/2012 12/31/2012 0.00% 56.74$          

$150.95 $179.32 $207.69 1/1/2013 12/31/2013 0.00% 56.74$          
Non-Prevailing Wage Work $150.95 $179.32 $207.69 1/1/2014 12/31/2014 0.00% 56.74$          
(non-Exempt) $150.95 $179.32 $207.69 1/1/2015 12/31/2015 0.00% 56.74$          
Jim Martin                  
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $43.68 $65.52 $87.36 $16.75 $60.43 $82.27 $104.11 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $116.20 $138.04 $159.88 2/2/2012 6/30/2012 43.68$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.68 $65.52 $87.36 $16.75 $60.43 $82.27 $104.11 ($1.02) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.02) $0.00 $0.00 $118.71 $138.04 $159.88 7/1/2012 12/31/2012 0.00% 43.68$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.68 $65.52 $87.36 $16.75 $60.43 $82.27 $104.11 ($1.02) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.02) $0.00 $0.00 $118.71 $138.04 $159.88 1/1/2013 12/31/2013 0.00% 43.68$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.68 $65.52 $87.36 $16.75 $60.43 $82.27 $104.11 ($1.02) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.02) $0.00 $0.00 $118.71 $138.04 $159.88 1/1/2014 12/31/2014 0.00% 43.68$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.68 $65.52 $87.36 $16.75 $60.43 $82.27 $104.11 ($1.02) $0.00 $0.00 $0.00 $0.00 $0.00 ($1.02) $0.00 $0.00 $118.71 $138.04 $159.88 1/1/2015 12/31/2015 0.00% 43.68$          
Jim Martin                  
Construction Inspector * FIELD   $116.20 $138.04 $159.88 2/2/2012 6/30/2012 43.68$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $116.20 $138.04 $159.88 7/1/2012 12/31/2012 0.00% 43.68$          

$116.20 $138.04 $159.88 1/1/2013 12/31/2013 0.00% 43.68$          
Non-Prevailing Wage Work $116.20 $138.04 $159.88 1/1/2014 12/31/2014 0.00% 43.68$          
(non-Exempt) $116.20 $138.04 $159.88 1/1/2015 12/31/2015 0.00% 43.68$          
Dennis McCollum                        
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 2/2/2012 6/30/2012 46.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 7/1/2012 12/31/2012 0.00% 46.00$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2013 12/31/2013 0.00% 46.00$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2014 12/31/2014 0.00% 46.00$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2015 12/31/2015 0.00% 46.00$          
Dennis McCollum                        
Construction Inspector * FIELD   $122.38 $145.38 $168.38 2/2/2012 6/30/2012 46.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $122.38 $145.38 $168.38 7/1/2012 12/31/2012 0.00% 46.00$          

$122.38 $145.38 $168.38 1/1/2013 12/31/2013 0.00% 46.00$          
Non-Prevailing Wage Work $122.38 $145.38 $168.38 1/1/2014 12/31/2014 0.00% 46.00$          
(non-Exempt) $122.38 $145.38 $168.38 1/1/2015 12/31/2015 0.00% 46.00$          
Art Glaubert                                      
Construction Inspector * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 2/2/2012 6/30/2012 46.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 7/1/2012 12/31/2012 0.00% 46.00$          

$39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2013 12/31/2013 0.00% 46.00$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2014 12/31/2014 0.00% 46.00$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.00 $69.00 $92.00 $16.75 $62.75 $85.75 $108.75 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $122.38 $145.38 $168.38 1/1/2015 12/31/2015 0.00% 46.00$          

Art Glaubert                                      
Construction Inspector * FIELD

  
$122.38 $145.38 $168.38 2/2/2012 6/30/2012 46.00$          

SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $122.38 $145.38 $168.38 7/1/2012 12/31/2012 0.00% 46.00$          
$122.38 $145.38 $168.38 1/1/2013 12/31/2013 0.00% 46.00$          

Non-Prevailing Wage Work $122.38 $145.38 $168.38 1/1/2014 12/31/2014 0.00% 46.00$          
(non-Exempt) $122.38 $145.38 $168.38 1/1/2015 12/31/2015 0.00% 46.00$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 02/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
N/A + N/A + N/A = 149.96%
N/A + N/A + N/A = 149.96%

= 7.50%
2.4996
2.4996

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Charles Littlejohn * FIELD   
Construction Inspector 38.69$   58.04$   77.38$   21.06$   59.75$      79.10$     98.44$     47.84$      71.76$   95.68$   11.37$   59.21$   72.56$   96.48$   ($0.54) ($6.54) ($1.96) $0.00 $0.00 $0.00 ($0.54) ($6.54) ($1.96) $129.90 $204.67 $253.03 2/2/2012 6/30/2012 0.00% 47.84$          
SC Group 2 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   47.84$      71.76$   95.68$   11.37$   59.21$   72.56$   96.48$   ($2.24) ($8.87) ($4.93) $0.00 $0.00 $0.00 ($2.24) ($8.87) ($4.93) $134.15 $210.51 $260.45 7/1/2012 12/31/2012 0.00% 47.84$          
Senior Inspector II 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   49.28$      73.92$   98.56$   11.37$   60.65$   74.72$   99.36$   ($0.80) ($6.71) ($2.05) $0.00 $0.00 $0.00 ($0.80) ($6.71) ($2.05) $134.42 $210.78 $260.72 1/1/2013 12/31/2013 3.00% 49.28$          

39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   50.27$      75.41$   100.54$ 11.37$   61.64$   76.21$   101.34$ $0.00 ($5.22) ($0.07) $0.00 $0.00 $0.00 $0.00 ($5.22) ($0.07) $135.08 $210.97 $260.91 1/1/2014 12/31/2014 2.00% 50.27$          
Prevailing Wage Work 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   51.28$      76.92$   102.56$ 11.37$   62.65$   77.72$   103.36$ $0.00 ($3.71) $0.00 $0.00 $0.00 $0.00 $0.00 ($3.71) $0.00 $137.79 $211.16 $265.97 1/1/2015 12/31/2015 2.00% 51.28$          
(non-Exempt)

Charles Littlejohn * FIELD $128.55 $188.34 $248.13 2/2/2012 6/30/2012 47.84$          
Construction Inspector $128.55 $188.34 $248.13 7/1/2012 12/31/2012 0.00% 47.84$          
SC Group 2 $132.42 $194.01 $255.60 1/1/2013 12/31/2013 3.00% 49.28$          
Senior Inspector II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $135.08 $197.91 $260.73 1/1/2014 12/31/2014 2.00% 50.27$          

$137.79 $201.88 $265.97 1/1/2015 12/31/2015 2.00% 51.28$          
Non-Prevailing Wage Work
(non-Exempt)

Derrick London * FIELD 38.69$   58.04$   77.38$   21.06$   59.75$      79.10$     98.44$     30.00$      45.00$   60.00$   $12.63 42.63$   45.80$   60.80$   ($17.12) ($33.30) ($37.64) $0.00 $0.00 $0.00 ($17.12) ($33.30) ($37.64) $123.41 $201.33 $249.69 2/2/2012 6/30/2012 30.00$          
Construction Inspector 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   30.00$      45.00$   60.00$   $12.63 42.63$   45.80$   60.80$   ($18.82) ($35.63) ($40.61) $0.00 $0.00 $0.00 ($18.82) ($35.63) ($40.61) $127.65 $207.17 $257.11 7/1/2012 12/31/2012 0.00% 30.00$          
SC Group 2 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   30.90$      46.35$   61.80$   $12.63 43.53$   47.15$   62.60$   ($17.92) ($34.28) ($38.81) $0.00 $0.00 $0.00 ($17.92) ($34.28) ($38.81) $127.82 $207.34 $257.28 1/1/2013 12/31/2013 3.00% 30.90$          
Senior Inspector II 39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   31.52$      47.28$   63.04$   $12.63 44.15$   48.08$   63.84$   ($17.30) ($33.35) ($37.57) $0.00 $0.00 $0.00 ($17.30) ($33.35) ($37.57) $127.94 $207.45 $257.39 1/1/2014 12/31/2014 2.00% 31.52$          

39.96$   59.94$   79.92$   21.49$   61.45$      81.43$     101.41$   32.15$      48.23$   64.30$   $12.63 44.78$   49.03$   65.10$   ($16.67) ($32.41) ($36.31) $0.00 $0.00 $0.00 ($16.67) ($32.41) ($36.31) $128.06 $207.57 $257.51 1/1/2015 12/31/2015 2.00% 32.15$          
Prevailing Wage Work
(non-Exempt)

Derrick London * FIELD $80.61 $118.11 $155.60 2/2/2012 6/30/2012 30.00$          
Construction Inspector $80.61 $118.11 $155.60 7/1/2012 12/31/2012 0.00% 30.00$          
SC Group 2 $83.03 $121.65 $160.27 1/1/2013 12/31/2013 3.00% 30.90$          
Senior Inspector II N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $84.70 $124.09 $163.48 1/1/2014 12/31/2014 2.00% 31.52$          

$86.39 $126.57 $166.75 1/1/2015 12/31/2015 2.00% 32.15$          
Non-Prevailing Wage Work
(non-Exempt)
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after 
the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.  
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = 137.39%
- + - + - = 137.39%

= 8.10%
2.3739
2.3739

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Rick Kaufman, PE, QSD, QSP, 
Subconsultant FIELD   65.00$          
Subconsultant Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $166.80 NC NC 2/2/2012 6/30/2012 0.00% 65.00$          

$166.80 NC NC 7/1/2012 12/31/2012 0.00% 65.00$          
Non-Prevailing Wage Work $166.80 NC NC 1/1/2013 12/31/2013 0.00% 65.00$          
(Manager) $166.80 NC NC 1/1/2014 12/31/2014 0.00% 65.00$          
(Exempt) $166.80 NC NC 1/1/2015 12/31/2015 0.00% 65.00$          

Michael Broadwater*, EIT, 
CPESC,QSD,QSP,ToR FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $58.65 $58.65 $58.65 $14.22 $72.87 $72.87 $72.87 $0.00 ($6.22) ($25.57) $0.00 $0.00 ($18.73) $0.00 ($6.22) ($6.84) $150.51 $165.28 $211.21 2/2/2012 6/30/2012 58.65$          
SWPPP Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.65 $58.65 $58.65 $14.22 $72.87 $72.87 $72.87 $0.00 ($8.56) ($28.54) $0.00 ($1.29) ($21.27) $0.00 ($7.27) ($7.27) $150.51 $170.83 $218.26 7/1/2012 12/31/2012 0.00% 58.65$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.65 $58.65 $58.65 $14.22 $72.87 $72.87 $72.87 $0.00 ($8.56) ($28.54) $0.00 ($1.29) ($21.27) $0.00 ($7.27) ($7.27) $150.51 $170.83 $218.26 1/1/2013 12/31/2013 0.00% 58.65$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.65 $58.65 $58.65 $14.22 $72.87 $72.87 $72.87 $0.00 ($8.56) ($28.54) $0.00 ($1.29) ($21.27) $0.00 ($7.27) ($7.27) $150.51 $170.83 $218.26 1/1/2014 12/31/2014 0.00% 58.65$          
(Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.65 $58.65 $58.65 $14.22 $72.87 $72.87 $72.87 $0.00 ($8.56) ($28.54) $0.00 ($1.29) ($21.27) $0.00 ($7.27) ($7.27) $150.51 $170.83 $218.26 1/1/2015 12/31/2015 0.00% 58.65$          
Michael Broadwater*, EIT, 
CPESC,QSD,QSP,ToR FIELD   $150.51 NC NC 2/2/2012 6/30/2012 58.65$          
SWPPP Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $150.51 NC NC 7/1/2012 12/31/2012 0.00% 58.65$          
SC Group 2 $150.51 NC NC 1/1/2013 12/31/2013 0.00% 58.65$          
Non-Prevailing Wage Work $150.51 NC NC 1/1/2014 12/31/2014 0.00% 58.65$          
(Exempt) $150.51 NC NC 1/1/2015 12/31/2015 0.00% 58.65$          

Deborah Isham*, FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.75 $61.13 $81.50 $5.68 $46.43 $66.81 $87.18 ($13.32) ($12.29) ($11.26) $0.00 $0.00 $0.00 ($13.32) ($12.29) ($11.26) $136.19 $182.12 $228.04 2/2/2012 6/30/2012 40.75$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.75 $61.13 $81.50 $5.68 $46.43 $66.81 $87.18 ($15.02) ($14.63) ($14.23) $0.00 $0.00 $0.00 ($15.02) ($14.63) ($14.23) $140.23 $187.66 $235.09 7/1/2012 12/31/2012 0.00% 40.75$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.75 $61.13 $81.50 $5.68 $46.43 $66.81 $87.18 ($15.02) ($14.63) ($14.23) $0.00 $0.00 $0.00 ($15.02) ($14.63) ($14.23) $140.23 $187.66 $235.09 1/1/2013 12/31/2013 0.00% 40.75$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.75 $61.13 $81.50 $5.68 $46.43 $66.81 $87.18 ($15.02) ($14.63) ($14.23) $0.00 $0.00 $0.00 ($15.02) ($14.63) ($14.23) $140.23 $187.66 $235.09 1/1/2014 12/31/2014 0.00% 40.75$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.75 $61.13 $81.50 $5.68 $46.43 $66.81 $87.18 ($15.02) ($14.63) ($14.23) $0.00 $0.00 $0.00 ($15.02) ($14.63) ($14.23) $140.23 $187.66 $235.09 1/1/2015 12/31/2015 0.00% 40.75$          

Deborah Isham*, FIELD   $104.57 $152.94 $201.31 2/2/2012 6/30/2012 40.75$          
Inspector / Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $104.57 $152.94 $201.31 7/1/2012 12/31/2012 0.00% 40.75$          
SC Group 2 $104.57 $152.94 $201.31 1/1/2013 12/31/2013 0.00% 40.75$          
Non-Prevailing Wage Work $104.57 $152.94 $201.31 1/1/2014 12/31/2014 0.00% 40.75$          
(non-Exempt) $104.57 $152.94 $201.31 1/1/2015 12/31/2015 0.00% 40.75$          

Richard Jones* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($4.89) ($2.74) ($0.58) $0.00 $0.00 $0.00 ($4.89) ($2.74) ($0.58) $121.95 $167.88 $213.80 2/2/2012 6/30/2012 43.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($6.59) ($5.07) ($3.55) $0.00 $0.00 $0.00 ($6.59) ($5.07) ($3.55) $125.99 $173.42 $220.85 7/1/2012 12/31/2012 0.00% 43.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($6.59) ($5.07) ($3.55) $0.00 $0.00 $0.00 ($6.59) ($5.07) ($3.55) $125.99 $173.42 $220.85 1/1/2013 12/31/2013 0.00% 43.00$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($6.59) ($5.07) ($3.55) $0.00 $0.00 $0.00 ($6.59) ($5.07) ($3.55) $125.99 $173.42 $220.85 1/1/2014 12/31/2014 0.00% 43.00$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($6.59) ($5.07) ($3.55) $0.00 $0.00 $0.00 ($6.59) ($5.07) ($3.55) $125.99 $173.42 $220.85 1/1/2015 12/31/2015 0.00% 43.00$          

Richard Jones* FIELD $36.91 $55.37 $73.82 $21.06 $57.97 $76.43 $94.88 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($3.11) ($0.06) $0.00 $0.00 $0.00 $0.00 ($3.11) ($0.06) $0.00 $117.73 $161.54 $212.42 2/2/2012 6/30/2012 43.00$          
Materials Tester $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($4.81) ($2.40) $0.00 $0.00 $0.00 $0.00 ($4.81) ($2.40) $0.00 $121.76 $167.08 $212.42 7/1/2012 12/31/2012 0.00% 43.00$          
SC Group 1 $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($4.81) ($2.40) $0.00 $0.00 $0.00 $0.00 ($4.81) ($2.40) $0.00 $121.76 $167.08 $212.42 1/1/2013 12/31/2013 0.00% 43.00$          
Prevailing Wage Work $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($4.81) ($2.40) $0.00 $0.00 $0.00 $0.00 ($4.81) ($2.40) $0.00 $121.76 $167.08 $212.42 1/1/2014 12/31/2014 0.00% 43.00$          
(non-Exempt) $38.18 $57.27 $76.36 $21.49 $59.67 $78.76 $97.85 $43.00 $64.50 $86.00 $11.86 $54.86 $76.36 $97.86 ($4.81) ($2.40) $0.00 $0.00 $0.00 $0.00 ($4.81) ($2.40) $0.00 $121.76 $167.08 $212.42 1/1/2015 12/31/2015 0.00% 43.00$          

Richard Jones* FIELD   $110.35 $161.38 $212.42 2/2/2012 6/30/2012 43.00$          
Construction Inspector / 
Materials Tester N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $110.35 $161.38 $212.42 7/1/2012 12/31/2012 0.00% 43.00$          
SC Group 1 & 2 $110.35 $161.38 $212.42 1/1/2013 12/31/2013 0.00% 43.00$          
Non-Prevailing Wage Work $110.35 $161.38 $212.42 1/1/2014 12/31/2014 0.00% 43.00$          
(non-Exempt) $110.35 $161.38 $212.42 1/1/2015 12/31/2015 0.00% 43.00$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after the 
date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  Travel Time Charges:  
           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)
6.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = N/A
- + - + - = N/A

Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = 137.39%
- + - + - = 137.39%

= 8.10%
2.3739
2.3739

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To
Thomas Silva* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $40.50 $60.75 $81.00 $11.21 $51.71 $71.96 $92.21 ($8.04) ($7.13) ($6.23) $0.00 $0.00 $0.00 ($8.04) ($7.13) ($6.23) $123.02 $168.94 $214.86 2/2/2012 6/30/2012 40.50$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $11.21 $51.71 $71.96 $92.21 ($9.74) ($9.47) ($9.20) $0.00 $0.00 $0.00 ($9.74) ($9.47) ($9.20) $127.05 $174.48 $221.91 7/1/2012 12/31/2012 0.00% 40.50$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $11.21 $51.71 $71.96 $92.21 ($9.74) ($9.47) ($9.20) $0.00 $0.00 $0.00 ($9.74) ($9.47) ($9.20) $127.05 $174.48 $221.91 1/1/2013 12/31/2013 0.00% 40.50$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $11.21 $51.71 $71.96 $92.21 ($9.74) ($9.47) ($9.20) $0.00 $0.00 $0.00 ($9.74) ($9.47) ($9.20) $127.05 $174.48 $221.91 1/1/2014 12/31/2014 0.00% 40.50$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $40.50 $60.75 $81.00 $11.21 $51.71 $71.96 $92.21 ($9.74) ($9.47) ($9.20) $0.00 $0.00 $0.00 ($9.74) ($9.47) ($9.20) $127.05 $174.48 $221.91 1/1/2015 12/31/2015 0.00% 40.50$          

Thomas Silva* FIELD   $103.93 $152.00 $200.07 2/2/2012 6/30/2012 40.50$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $103.93 $152.00 $200.07 7/1/2012 12/31/2012 0.00% 40.50$          
SC Group 2 $103.93 $152.00 $200.07 1/1/2013 12/31/2013 0.00% 40.50$          
Non-Prevailing Wage Work $103.93 $152.00 $200.07 1/1/2014 12/31/2014 0.00% 40.50$          
(non-Exempt) $103.93 $152.00 $200.07 1/1/2015 12/31/2015 0.00% 40.50$          

Steve Tuthill* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $45.00 $67.50 $90.00 $11.00 $56.00 $78.50 $101.00 ($3.75) ($0.59) $0.00 $0.00 $0.00 $0.00 ($3.75) ($0.59) $0.00 $124.38 $170.30 $222.30 2/2/2012 6/30/2012 45.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $11.00 $56.00 $78.50 $101.00 ($5.45) ($2.93) ($0.41) $0.00 $0.00 $0.00 ($5.45) ($2.93) ($0.41) $128.42 $175.85 $223.28 7/1/2012 12/31/2012 0.00% 45.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $11.00 $56.00 $78.50 $101.00 ($5.45) ($2.93) ($0.41) $0.00 $0.00 $0.00 ($5.45) ($2.93) ($0.41) $128.42 $175.85 $223.28 1/1/2013 12/31/2013 0.00% 45.00$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $11.00 $56.00 $78.50 $101.00 ($5.45) ($2.93) ($0.41) $0.00 $0.00 $0.00 ($5.45) ($2.93) ($0.41) $128.42 $175.85 $223.28 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $11.00 $56.00 $78.50 $101.00 ($5.45) ($2.93) ($0.41) $0.00 $0.00 $0.00 ($5.45) ($2.93) ($0.41) $128.42 $175.85 $223.28 1/1/2015 12/31/2015 0.00% 45.00$          

Steve Tuthill* FIELD   $115.48 $168.89 $222.30 2/2/2012 6/30/2012 45.00$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $115.48 $168.89 $222.30 7/1/2012 12/31/2012 0.00% 45.00$          
SC Group 2 $115.48 $168.89 $222.30 1/1/2013 12/31/2013 0.00% 45.00$          
Non-Prevailing Wage Work $115.48 $168.89 $222.30 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $115.48 $168.89 $222.30 1/1/2015 12/31/2015 0.00% 45.00$          

Dave Vallarino* FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $45.00 $67.50 $90.00 $9.46 $54.46 $76.96 $99.46 ($5.29) ($2.13) $0.00 $0.00 $0.00 $0.00 ($5.29) ($2.13) $0.00 $128.04 $173.96 $222.30 2/2/2012 6/30/2012 45.00$          
Construction Inspector $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $9.46 $54.46 $76.96 $99.46 ($6.99) ($4.47) ($1.95) $0.00 $0.00 $0.00 ($6.99) ($4.47) ($1.95) $132.07 $179.50 $226.93 7/1/2012 12/31/2012 0.00% 45.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $9.46 $54.46 $76.96 $99.46 ($6.99) ($4.47) ($1.95) $0.00 $0.00 $0.00 ($6.99) ($4.47) ($1.95) $132.07 $179.50 $226.93 1/1/2013 12/31/2013 0.00% 45.00$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $9.46 $54.46 $76.96 $99.46 ($6.99) ($4.47) ($1.95) $0.00 $0.00 $0.00 ($6.99) ($4.47) ($1.95) $132.07 $179.50 $226.93 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $9.46 $54.46 $76.96 $99.46 ($6.99) ($4.47) ($1.95) $0.00 $0.00 $0.00 ($6.99) ($4.47) ($1.95) $132.07 $179.50 $226.93 1/1/2015 12/31/2015 0.00% 45.00$          

Dave Vallarino* FIELD   $115.48 $168.89 $222.30 2/2/2012 6/30/2012 45.00$          
Construction Inspector N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $115.48 $168.89 $222.30 7/1/2012 12/31/2012 0.00% 45.00$          
SC Group 2 $115.48 $168.89 $222.30 1/1/2013 12/31/2013 0.00% 45.00$          
Non-Prevailing Wage Work $115.48 $168.89 $222.30 1/1/2014 12/31/2014 0.00% 45.00$          
(non-Exempt) $115.48 $168.89 $222.30 1/1/2015 12/31/2015 0.00% 45.00$          
1.  Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates.  A new cost proposal may be required when determination increases are allocated.
2.  "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME
A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +(.5X or 1.0X (Actual Hourly Rate) * (1 + Field O.H.)) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME
C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.               Applicable Multiplier Delta Base (Field)      = 
              Applicable Multiplier Fringe (Field)    = 

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate
% 

Escalation 
Increase

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

N/A

N/A

N/A

N/A

N/A

N/A

6.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.

3.  The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
4.  The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after the 
date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  Travel Time Charges:  
           For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
           For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
           Billing rate for travel time = Loaded Rate Formula "C" above. 
           All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

           For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime)
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Fringe Benefit % Overhead % General Administration % Combined %
- + - + - = NA
- + - + - = NA

Fringe Benefit % Overhead % General Administration % Combined %
Included + Included + Included = 143.00%
Included + Included + Included = 143.00%

= 7.50%
2.4300
2.4300

Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x) From To

Frank Sana, P.E.     FIELD   $182.86 NC NC 2/2/2012 6/30/2012 70.00$          
Sub Consultant Project Manager N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $182.86 NC NC 7/1/2012 12/31/2012 0.00% 70.00$          
Principal (Note 6) $188.34 NC NC 1/1/2013 12/31/2013 3.00% 72.10$          

Non-Prevailing Wage Work $192.10 NC NC 1/1/2014 12/31/2014 2.00% 73.54$          
(Exempt) $195.94 NC NC 1/1/2015 12/31/2015 2.00% 75.01$          

Robert McLaughlin, P.E. * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.35 $83.03 $110.70 $10.11 $65.46 $93.14 $120.81 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $144.59 $172.26 $199.94 2/2/2012 6/30/2012 55.35$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.35 $83.03 $110.70 $10.11 $65.46 $93.14 $120.81 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $144.59 $172.26 $199.94 7/1/2012 12/31/2012 0.00% 55.35$          
Sr. Engineer Tech II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.01 $85.52 $114.02 $10.11 $67.12 $95.63 $124.13 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $148.92 $177.43 $205.93 1/1/2013 12/31/2013 3.00% 57.01$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.15 $87.23 $116.30 $10.11 $68.26 $97.34 $126.41 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $151.90 $180.98 $210.05 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.31 $88.97 $118.62 $10.11 $69.42 $99.08 $128.73 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.93 $184.59 $214.24 1/1/2015 12/31/2015 2.00% 59.31$          

Robert McLaughlin, P.E.  FIELD   $144.59 $172.26 $199.94 2/2/2012 6/30/2012 55.35$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $144.59 $172.26 $199.94 7/1/2012 12/31/2012 0.00% 55.35$          
Sr. Engineer Tech II $148.92 $177.43 $205.93 1/1/2013 12/31/2013 3.00% 57.01$          
Non-Prevailing Wage Work $151.90 $180.98 $210.05 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $154.93 $184.59 $214.24 1/1/2015 12/31/2015 2.00% 59.31$          

Santana Jimenez * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $55.35 $83.03 $110.70 $18.67 $74.02 $101.70 $129.37 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $144.59 $172.26 $199.94 2/2/2012 6/30/2012 55.35$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.35 $83.03 $110.70 $18.67 $74.02 $101.70 $129.37 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $144.59 $172.26 $199.94 7/1/2012 12/31/2012 0.00% 55.35$          
Sr. Engineer Tech II $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.01 $85.52 $114.02 $18.67 $75.68 $104.19 $132.69 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $148.92 $177.43 $205.93 1/1/2013 12/31/2013 3.00% 57.01$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $58.15 $87.23 $116.30 $18.67 $76.82 $105.90 $134.97 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $151.90 $180.98 $210.05 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $59.31 $88.97 $118.62 $18.67 $77.98 $107.64 $137.29 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.93 $184.59 $214.24 1/1/2015 12/31/2015 2.00% 59.31$          

Santana Jimenez FIELD   $144.59 $172.26 $199.94 2/2/2012 6/30/2012 55.35$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $144.59 $172.26 $199.94 7/1/2012 12/31/2012 0.00% 55.35$          
Sr. Engineer Tech II $148.92 $177.43 $205.93 1/1/2013 12/31/2013 3.00% 57.01$          
Non-Prevailing Wage Work $151.90 $180.98 $210.05 1/1/2014 12/31/2014 2.00% 58.15$          
(non-Exempt) $154.93 $184.59 $214.24 1/1/2015 12/31/2015 2.00% 59.31$          
Michael Glazener * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $54.00 $81.00 $108.00 $9.92 $63.92 $90.92 $117.92 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $141.06 $168.06 $195.06 2/2/2012 6/30/2012 54.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $54.00 $81.00 $108.00 $9.92 $63.92 $90.92 $117.92 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $141.06 $168.06 $195.06 7/1/2012 12/31/2012 0.00% 54.00$          
Construction Engineer $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $55.62 $83.43 $111.24 $9.92 $65.54 $93.35 $121.16 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $145.29 $173.10 $200.91 1/1/2013 12/31/2013 3.00% 55.62$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $56.73 $85.10 $113.46 $9.92 $66.65 $95.02 $123.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $148.19 $176.56 $204.92 1/1/2014 12/31/2014 2.00% 56.73$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $57.86 $86.79 $115.72 $9.92 $67.78 $96.71 $125.64 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $151.14 $180.07 $209.00 1/1/2015 12/31/2015 2.00% 57.86$          
Michael Glazener FIELD   $141.06 $168.06 $195.06 2/2/2012 6/30/2012 54.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $141.06 $168.06 $195.06 7/1/2012 12/31/2012 0.00% 54.00$          
Construction Engineer $145.29 $173.10 $200.91 1/1/2013 12/31/2013 3.00% 55.62$          
Non-Prevailing Wage Work $148.19 $176.56 $204.92 1/1/2014 12/31/2014 2.00% 56.73$          
(non-Exempt) $151.14 $180.07 $209.00 1/1/2015 12/31/2015 2.00% 57.86$          

Andres Martin * FIELD $38.69 $58.04 $77.38 $21.06 $59.75 $79.10 $98.44 $45.00 $67.50 $90.00 $7.87 $52.87 $75.37 $97.87 ($6.88) ($3.72) ($0.57) $0.00 $0.00 $0.00 ($6.88) ($3.72) ($0.57) $134.27 $149.10 $163.94 2/2/2012 6/30/2012 45.00$          
SC Group 2 $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $45.00 $67.50 $90.00 $7.87 $52.87 $75.37 $97.87 ($8.58) ($6.06) ($3.54) $0.00 $0.00 $0.00 ($8.58) ($6.06) ($3.54) $138.40 $154.78 $171.15 7/1/2012 12/31/2012 0.00% 45.00$          
Construction Engineer $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $46.35 $69.53 $92.70 $7.87 $54.22 $77.40 $100.57 ($7.23) ($4.03) ($0.84) $0.00 $0.00 $0.00 ($7.23) ($4.03) ($0.84) $138.65 $154.06 $169.47 1/1/2013 12/31/2013 3.00% 46.35$          
Prevailing Wage Work $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $47.28 $70.92 $94.56 $7.87 $55.15 $78.79 $102.43 ($6.30) ($2.64) $0.00 $0.00 $0.00 $0.00 ($6.30) ($2.64) $0.00 $138.82 $153.56 $170.79 1/1/2014 12/31/2014 2.00% 47.28$          
(non-Exempt) $39.96 $59.94 $79.92 $21.49 $61.45 $81.43 $101.41 $48.23 $72.35 $96.46 $7.87 $56.10 $80.22 $104.33 ($5.35) ($1.21) $0.00 $0.00 $0.00 $0.00 ($5.35) ($1.21) $0.00 $138.99 $153.06 $174.22 1/1/2015 12/31/2015 2.00% 48.23$          

Andres Martin FIELD   $117.55 $140.05 $162.55 2/2/2012 6/30/2012 45.00$          
SC Group 2 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $117.55 $140.05 $162.55 7/1/2012 12/31/2012 0.00% 45.00$          
Construction Engineer $121.08 $144.25 $167.43 1/1/2013 12/31/2013 3.00% 46.35$          
Non-Prevailing Wage Work $123.51 $147.15 $170.79 1/1/2014 12/31/2014 2.00% 47.28$          
(non-Exempt) $125.99 $150.10 $174.22 1/1/2015 12/31/2015 2.00% 48.23$          

Christina Ramos Hall FIELD   $96.39 $114.84 $133.29 2/2/2012 6/30/2012 36.90$          
Office Engineer N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $96.39 $114.84 $133.29 7/1/2012 12/31/2012 0.00% 36.90$          
Project Analyst $99.29 $118.30 $137.30 1/1/2013 12/31/2013 3.00% 38.01$          
Non-Prevailing Wage Work $101.28 $120.66 $140.05 1/1/2014 12/31/2014 2.00% 38.77$          
(non-Exempt) $103.31 $123.09 $142.86 1/1/2015 12/31/2015 2.00% 39.55$          
1.     Note employees/classifications that are subject to prevailing wage requirements with an asterisk (*).  Prevailing Wage specified is based on current DIR determination.  Any future DIR escalation of prevailing wage rate will be reflected in the loaded rates. A new cost proposal may be required when determination increases are allocated.
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

6.  Voluntary reduction in hourly rate for Frank Sana, P.E.

OVERTIME
Field Office Personnel:

B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)
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Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates

Name/Classification
Home Office 
Personnel 
Field Office Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

Applicable
DELTA Base =

DIR Rate - Employee Base Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates Effective Date of 

Hourly Rate

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.
              Applicable Multiplier Delta Base (Field)      = 

              Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average 
Hourly Rate

Hourly Range 
for ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

N/A

N/A

N/A

N/A

N/A

N/A

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 2/2/12.  Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 2/2/12.  Hourly rates for new employees hired after the date 
of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  The overhead stated is a provisional rate for 2011 and subject to review and approval by audit.  

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified Fringe benefits statement submitted with each invoice.
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Mendoza & Associates Athalye Dames Engineering Services Eastern Sierra Engineering
DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST
Special Tooling NA Special Tooling NA Special Tooling NA Special Tooling

A. Mobile Laboratory month $973
B. Mob/ Demob Mobile Laboratory actual Note 1

 
Travel NA Travel NA Travel NA

 Travel
 A.  Per Diem Note 4
 B.  Vehilce monthly $1,200
 
 
 
 

Safework, Inc. Simon Wong MNS Engineers, Inc. Montgomery & Associates, Inc
DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST
Special Tooling NA Vehicle Expenses Special Tooling NA  Special Tooling
   A.Vehicle (Note 7) $0.00 A. Vehicle Mo $1,129

Travel Note 4 Travel Travel Note 4 Travel Note 4
A. Vehicle EA $1,120 A. Personal Vehicle Mileage Actual Note 4

B. Per Diem Actual Note 4

IMPORTANT NOTES:
1. These costs should be competitive in their respective industries,supported with appropriate documentations, and detailed in executed task orders.
2. Proposed items should be consistently billed directly to all clients (Commercial entities, Federal Govt., State Govt., and Local Govt. Agency), and not just when the client will 
pay for them as a direct cost.
3. Items when incurred for the same purpose, in like circumstance, should not be included in any indirect cost pool or in the overhead rate.
4. Travel related costs should be pre-approved by the contract manager,is reimbursed in accordance twith the Caltrans Travel and Expense Claims Guidelines for Consultants, 
and detailed in executed task orders.
5. If an item needs to be listed here as "tools of the trade" that is part of indirect cost and not applicable as a direct cost, note as Not Applicable (NA).
6. These costs will be billed once a pre-award or post-award audit has been performed for this item.                                                                                                                                                                                        
7. This cost will be billed once a workpaper review of contract 11A2026 is completed and the amount is determined by Audits.

SCHEDULE OF OTHER DIRECT COST ITEMS
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NV5, Inc
Description of Items Unit Cost DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST
Printing and Reproductions  (Outside Services)
A. Copies EA Note 1
B.  Film, Film Development EA Note 1

Computer

Vehicle Expenses
A. Vehicle (note 4) Monthly 1,067$   
B. Vehicle-Survey (note 5)

Delivery Services
A. Express Delivery EA Note 1
B. Courier Service EA Note 1

Communications
A. Cell Phones per month NA  

Travel/Per Diem
A. Personal car mileage EA Note 4
B. Airfare EA Note 4
C. Rental Car EA Note 4
D. Per Diem EA Note 4
E. Space, Equipment Rental EA Note 1
F. Specialty Equipment EA Note 1

SCHEDULE OF OTHER DIRECT COST ITEMS

IMPORTANT NOTES:
1. These costs should be competitive in their respective industries,supported with appropriate documentations, and detailed in executed task orders.
2. Proposed items should be consistently billed directly to all clients (Commercial entities, Federal Govt., State Govt., and Local Govt. Agency), and not just when the client will 
pay for them as a direct cost.
3. Items when incurred for the same purpose, in like circumstance, should not be included in any indirect cost pool or in the overhead rate.
4. Travel related costs should be pre-approved by the contract manager,is reimbursed in accordance twith the Caltrans Travel and Expense Claims Guidelines for Consultants, 
and detailed in executed task orders.
5. If an item needs to be listed here as "tools of the trade" that is part of indirect cost and not applicable as a direct cost, note as Not Applicable (NA).
6. These costs will be billed once a pre-award or post-award audit has been performed for this item. 
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VSCE
DESCRIPTION OF ITEMS UNIT COST
Special Tooling
A. Field Vehicle NA

Travel
A.  Caltrans Per Diem Actual Note 4

SCHEDULE OF OTHER DIRECT COST ITEMS

IMPORTANT NOTES:
1. These costs should be competitive in their respective industries,supported with appropriate documentations, and detailed in executed task orders.
2. Proposed items should be consistently billed directly to all clients (Commercial entities, Federal Govt., State Govt., and Local Govt. Agency), and not just when the client will 
pay for them as a direct cost.
3. Items when incurred for the same purpose, in like circumstance, should not be included in any indirect cost pool or in the overhead rate.
4. Travel related costs should be pre-approved by the contract manager,is reimbursed in accordance twith the Caltrans Travel and Expense Claims Guidelines for Consultants, 
and detailed in executed task orders.
5. If an item needs to be listed here as "tools of the trade" that is part of indirect cost and not applicable as a direct cost, note as Not Applicable (NA).
6. These costs will be billed once a pre-award or post-award audit has been performed for this item. 
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