DIVISION OF EQUAL EMPLOYMENT OPPORTUNITY

Title VI Annual Accomplishments for Federal Fiscal Year 2004

and

Upcoming Goals Report for Federal Fiscal Year 2005


In accordance with CFR 23 §200.9 (b) (10) & (11), an annual report of Title VI accomplishments for the past year and goals for the next year is submitted to the Federal Highway Administration by October 1.  This report update should contain the necessary information to evaluate a State's Title VI Program as it pertains to accomplishments, shortfalls and problem areas.

Accomplishment Report for Each Program Area
[23 CFR, §200.9 (b) (10)]
At the minimum, the following should be included in an annual Title VI update for each of the various program areas:

Equal Employment Opportunity

1. Identify the titles (civil service classification), ethnicity and gender of employees working in your program area. Were there any vacancies during the reporting period? What efforts were made by the Title VI Specialist or Coordinator to increase the representation of minorities and women if they are underrepresented?

2. Were any complaints received as a result of the California Department of Transportation's (Department) choice of highway location or the procedure used for arriving at the choice? If so, how many? Summarize each complaint and explain status, with actions proposed and taken.

3. Did your program receive any civil rights complaints in the following Right of Way functional areas:

· Appraisals

· Negotiations

· Relocation Assistance and Payments

· Property Management
If so, how many?  Summarize each complaint and status, with actions proposed and taken.

4. Has your program received any civil rights complaints involving competitive bidding procedures? If so, was any corrective action needed, what corrective action did the Department take? (Provide summary of any concerns raised by Disadvantaged Business Enterprise firms concerning licensing, lack of subcontracting opportunities, etc.)

5. Provide a summary of Title VI self-monitoring activities conducted, including findings, recommendations, action items and status thereof.

6. What Title VI training was provided by your program?

7. What Title VI training was attended by your program personnel?
8. What activities were conducted to provide the limited English proficient public access to your program’s services?
9. List goals/actions planned for the upcoming year.

10. What was the level of DBE participation on construction contracts?

11. During the review period, were any procedures reviewed to assure subcontract agreements, first and second tier and material supply and equipment lease agreements contained Title VI contract provisions?

12. Summarize all activities undertaken during the reporting period which provide for assurances of Title VI compliance by contractors (i.e., are Title VI requirements included in all contracts and consultants adhering to Title VI requirements?).

13. Provide a summary of Title VI self-monitoring activities conducted, including findings, recommendations, action items and status thereof.

14. Were any civil rights complaints filed concerning training and educational opportunities? If so, what corrective actions were taken? Provide a summary of concerns raised, complaints filed, status, etc.

15. Were any civil rights complaints received as a result of the Department's planning process; e.g., public involvement activities, lack of coordination with Indian tribal governments, contracting opportunities for planning studies or corridor studies? If so, how many? Summarize each complaint and the status, with actions proposed and taken. 
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Please contact Nicole Redman at 324-0822 or email nicole_redman@dot.ca.gov
if you need additional information or to send your response.
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