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Executive Summary 
For Federal Fiscal Year (FFY) 2009, the California Department of Transportation (Caltrans) 
will continue the established overall 2008 Disadvantaged Business Enterprise (DBE) goal of 
13 .S percent, without any Step Two adjustments. This overall goal is expected to be 
achieved, in equal proportions of 6.75 percent, through race-neutral/conscious measures. 
Cal trans submits this FFY 2009 goal and methodology to the FHWA for review and 
approval pursuant to 49 Code of Federal Regulation (CFR) §26.45, for federally-assisted 
highway contracts. Caltrans relied on 49 CFR 26 regulation issued on February 2, 1999, and 
subsequent guidance issued December 21, 2005, to ascertain this goal. 

FFY 2009 Goal Setting Methodology- §26.45 
Caltrans followed a two-step process for setting its overall DBE goal for FFY 2009. 
• 	 Step One describes the calculation of a base figure for the relative availability of DBEs. 
• 	 Step Two is the examination of all the evidence available to determine if an adjustment 

is needed to the base figure to arrive at the overall goal. 

Step One Base Figure- §26.45(c) 
In order to establish the base figure, Caltrans commissioned an Availability and Disparity 
Study (Study) completed by BBC Research & Consulting (BBC) in July 2007. 

The Study: 
• 	 Analyzed utilization and availability of minority/women-owned firms in California 

transportation contracts. 
• 	 Examined other quantitative analysis of marketplace conditions. 
• 	 Reviewed anecdotal information from in-depth interviews with nearly 100 business 

owners and others across California. 
• 	 Analyzed oral and written testimony from businesses, trade associations, and other 

organizations at the 14 public hearings held by Caltrans in March and April 2007; two 
hearings in Los Angeles; and one hearing each in Eureka, Stockton, Bishop, Fresno, San 
Luis Obispo, San Diego, Sacramento, San Jose, Redding, Irvine, San Bernardino, and 
Oakland. 

Summary of the Base Figure Analysis 
To examine relative availability of minority/women-owned firms, a survey was conducted 
of business firms related to transportation contracting working in the California marketplace 
and analysis of more than 6,673 federally-assisted prime contracts and subcontracts from 
2002 through 2006, and determined the following: 
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1. 	 Thirty-two percent of firms available for federally-funded transportation construction 
and engineering work are minority/women-owned. Caltrans did not use this figure as 
availability for the share of federal funds going to minority/women-owned firms, since 
not all of these firms are available for every type of transportation related work. 

2. 	 The Study examined contract type, location, and award size of work involved in the 
Caltrans prime contracts/subcontracts; and firms available to do this work. BBC 
determined the dollar-weighted availability of minority/women-owned firms is 
17.6 percent after considering the size, type of work, and locations of the 
federally-assisted transportation contracts and subcontracts in recent years. Caltrans 
weighted the availability by the dollars going to a number of different transportation 
work categories and whether the contracts were entered into by Caltrans or Local 
Agencies. 

3. 	 After excluding minority/women-owned firms that might be too large to meet the United 
States Department of Transportation (USDOT) DBE certification guidelines, the dollar­
weighted availability figure for minority/women-owned firms was calculated to be 13.5 
percent. 

Available Firms Surveyed for Transportation contracting Work 
BBC concluded the Caltrans' internal data on DBEs and minority/women-owned firms 
available to perform Caltrans contracts and subcontracts did not provide a comprehensive 
view of businesses available for Caltrans work. Therefore, BBC conducted a telephone 
survey of business firms related to transportation contracting located in California. BBC 
selected California as the relevant geographic market area for the availability analysis 
because 95 percent of all dollars going to prime contractors, or subcontractors, on 
transportation construction and engineering projects from 2002 through 2006 went to firms 
with locations in California. 

Firms contacted in the survey were those listed by Dun & Bradstreet as doing business most 
pertinent to Caltrans transportation construction and engineering contracts. BBC attempted 
to reach 49,276 business listings. Of these listings, 9,365 were out of business or otherwise 
did not have valid phone numbers, leaving 39,911 business establishments with valid phone 
listings. BBC successfully interviewed 18,675 (or about 47 percent) of the business 
establishments with valid phone numbers, a relatively high response rate for a business 
survey. 

Of the 18,675 firms interviewed, 3,398 were "for-profit" firms reporting that they performed 
work related to transportation construction, maintenance, or design. These firms are 
considered to be qualified and interested in performing transportation-related work for 
Caltrans and/or local governments in the future, or had attempted to obtain 
transportation-related work in the past, in the public or private sector. These firms also 
identified the regions of California in which they could perform work. Of these 3,398 firms 
in the transportation construction and engineering industry, 32 percent reported that they 
were minority/women-owned firms. 
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Weighted Relative Availability 
In the base figure analysis, the Study weighted relative availability of 
minority/ women-owned firms using a methodology that builds upon the guidance USDOT 
provided in Tips for Goal Setting in the Disadvantaged Business Enterprise (DBE) 
Program. 1 BBC examined type of work, size, contract role, and location of work involved 
in federally-funded projects and the relative availability of minority/women/majority-owned 
firms to perform that work. The Study developed information for more than 6,000 
FHW A-assisted contracts and subcontracts from 2002 through 2006, including contracts 
using FHWA funds administered through Cal trans that were awarded by local governments 
or others in California. 

The dollar-weighting process used in the Study builds upon the process Caltrans used to 
develop the FFY 2007 DBE goal, which has been approved by FHWA. In the 2007 
goal-setting process, Caltrans weighted availability by the dollars going to a number of 
transportation construction and engineering work categories that considered transportation 
contracting sub-industries and whether the contracts were led by Caltrans or local agencies. 
The Study examined relative availability of minority/women-owned firms for each of the 
more than 6,000 FHW A-assisted contracts, and then weighted overall results based on the 
dollar amounts of each contract and subcontract. 

BBC determined 17.6 percent of dollars on FHW A-funded contracts would be expected to 
go to minority/women-owned firms based on the type, size, contract role, location, and time 
frame for these contracts and subcontracts; and refers to availability of all minority/women­
owned firms, not just the firms that appear to meet the federal guidelines for DBE ( 49 CFR 
Sections §26.65 and §26.67). After excluding minority/women-owned firms that might be 
too large to meet the USDOT DBE certification guidelines, the dollar-weighted availability 
figure for minority/women-owned firms was calculated to be 13.5 percent. 

FFY 2009 FHWA -assisted Contracts 
Caltrans estimates it will receive $3 billion in federal-aid highway program assistance for 
FFY 2009 which is expected to be distributed as follows: $1.2 billion for Caltrans 
construction, $1 billion for support services, and $800 million for Local Assistance 
construction. 

In addition, Caltrans expects the types of work, sizes, and locations of contracts to be similar 
to the FHWA-assisted contracts awarded statewide during FFY 2009; which includes 
roadway widening and rehabilitation, repair storm damage, bridge replacement, constructing 
high-occupancy vehicle lanes, install and/or repair median barriers, and two-lane conversion 
to four-lane expressway. 

Resulting Baseline Goal 
Caltrans considers 13.5 percent DBE participation as the base figure for its overall DBE goal 
for FFY 2009. 

Tips for Goals Setting in the Disadvantaged Business Enterprise (DBE) Program, http://osdbu.dot.gov/?Tabld=133 
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Step Two Adjustments - §26.45(d) 
Caltrans examined a broad range of evidence in the Study when considering possible 
Step Two adjustments to the base figure. The Study contained the types of information for a 
possible Step Two adjustment that are outlined in the DBE Program, including: 
• 	 Current capacity of DBEs to perform work on FHWA-assisted contracts, as measured by 

the volume of work DBEs have performed in recent years. 
• 	 Data on employment, self-employment, education, training, and union apprenticeship 

programs. 
• Information on the ability of DBEs to obtain financing, bonding and insurance. 
The base figure counts two types of firms as DBEs: 
• 	 Firms currently certified. 
• 	 Minority/women-owned firms that could potentially be certified as DBEs if they applied 

for certification. 

About four out-of-five DBEs counted in the base figure are non-certified. Caltrans 
experience, other state departments of transportation, and the Study research indicate that 
encouraging firms to become DEE-certified will continue to be a challenge. When a sample 
of DBE eligible-but non-certified minority/women-owned-firms were interviewed, most 
business owners knew of DBE certification and were interested in certification, but had not 
previously pursued certification. Common reasons for the lack of interest in getting 
certification are: 
• 	 Certification documentation requirements under 49 CFR Part 26 are complex. 
• 	 Documented proof of business ownership, control, and management is extensive and 

time consuming. 
• 	 Some business owners see the requirements to submit business and personal information 

as intrusive. 

Furthermore, the primary incentive for firms to become certified as DBEs was removed in 
May 2006 when Caltrans discontinued setting DBE contract goals on federally-assisted 
contracts. 

Caltrans may only count certified DBEs in the DBE utilization reports prepared and 
submitted to FHWA. Although non-certified minority/women-owned firms are counted as 
DBEs in the base figure, they cannot be counted as DBEs in the utilization report; Caltrans 
properly took into account these facts when considering any Step Two adjustments to the 
base figure. This factor may lessen in importance in the future if a larger number of 
minority and women business owners choose to become certified as DBEs. 

Caltrans also considered the disparities in business ownership rates as a factor that is 
quantifiable; however, that would increase the goal by 5.3 percent and bring the overall 
DBE base figure to 18.8 percent. 

Some factors examined suggest a downward adjustment to the base figure. Those factors 
include past levels of DBE utilization when DBE goals were in place; and data concerning 
the relative number of eligible, but non-certified minority/women-owned firms. 

Page 4 of 9 



The Study reveals barriers to enter into the California construction and engineering 
industries: 
• 	 Low rates of business ownership, 
• 	 Lower earnings for certain groups, and 
• 	 Access to capital. 

Caltrans consulted with other local governmental entities and found that they were initiating 
disparity studies; those studies where either incomplete or irrelevant for Caltrans to consider. 

Taking all factors under consideration, Caltrans decided not to make any Step Two 
adjustments to the base figure for the FFY 2009 overall DBE goal. Caltrans will continue to 
encourage DBE certification and annually monitor the base figure for potential adjustment. 

Public Participation §26.45(g) 

Consultation 

In establishing the overall goal for FFY 2009, Caltrans conducted year round consultation 
by hosting monthly Statewide Small Business Council (SBC) and committee meetings. In 
tum, the SBC members and committee members (Attachment A) meet with their individual 
organizations to provide feedback to Caltrans. 

Additional consultation in the year included attending three Legislature-sponsored DBE 
hearings, as well as meetings with non-DBE organizations such as: 
• 	 Associated General Contractors 
• 	 Engineering & Utility Contractors Association 
• 	 Southern California Contractors Association 
• 	 California Public Utilities Commission 
• 	 California Small Business Association 
• 	 Over 100 one-on-one discussions were held with California Small Business Association 

DBE and Minority/Women-owned Business Enterprises as they sought out help on how 
to do business with Caltrans. 

Caltrans also participated in the following Chamber meetings: 
• 	 California Hispanic Chamber of Commerce 
• 	 California Black Chamber of Commerce 
• 	 California Asian American Chamber of Commerce 
• 	 California American Indian Chamber of Commerce 

Published Notice 

On June 9, 2008, Caltrans published a public notice (Attachment B) requesting comment on 
the proposed FFY 2009 overall DBE goal and methodology. The FFY 2009 overall DBE 
goal and methodology was made available at the Caltrans Civil Rights office, via the 
Caltrans Website, and by email. 
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Comments 

Based on the public consultations throughout the year, DBEs and non-DBEs identified the 
barriers as: 
• 	 Access to capital; 
• 	 Financiallimitations; 
• 	 Bonding; 
• 	 Prompt payment; 
• 	 Access to insurance and/or limits requirements too high; 
• 	 Certification process is too long, too difficult, too costly, and need help to complete the 

application; 
• 	 Recertification should not require documentation be resubmitted unless there was 

significant business structure changes; 
• 	 Very few DBEs can act as primes as the projects are too large; 
• 	 DBEs have more success in the private sector as there is less competition, more profit, 

greater accessibility, and less bureaucracy; 
• 	 Primes do not engage in a genuine "good faith effort"; 
• 	 Want enforcement of the "good faith effort" submitted by primes; 
• 	 Felt bidding process was costly and time/labor intensive; 
• 	 Methods of advertisement of projects should include more published notices and 

mailings; 
• 	 Lack of technical assistance and training; 
• 	 Internet access and knowledge; 
• 	 More user-friendly DBE directory; and 
• 	 Auditing of public professional service contracts is not efficient and is unfair. 

These comments obtained within the last year are identical to the comments received during 
the anecdotal interviews and public hearing testimony collected by BBC for the Study. 
Caltrans is addressing these issues through race-neutral measures. 

Overall DBE Goal for FFY 2009 §26.45(e) and Race/Gender- Neutral and Conscious 
Measures §26.51 

Race-Neutral and Race-Conscious Division 

Based on the information collected and data reviewed, Caltrans established an overall 
statewide 13.5 percent DBE participation goal for FFY 2009. This overall goal is expected 
to be achieved in equal proportions. Conversely, following the adoption of the overall 
goal-as more data on the utilization of DBEs becomes available-future modifications to 
the proposed proportions may prove to be necessary. Future adjustments, if any, would be 
based on the effectiveness of each adopted measure with respect to the various groups and 
the different geographical areas of the State. Gradual and increasing success of the Caltrans 
race-neutral measures in achieving the goal will obviate the need for race-conscious 
measures. 
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Information Relied Upon 

BBC calculated a disparity index on the relative utilization and availability of 
minority/ women-owned firms. The disparity index for federally-assisted contracts with 
DBE project goals is "83" when an index of "100" is needed for "parity". An index below 
80 has been deemed by some courts to constitute a substantial disparity. BBC conducted 
additional disparity analyses for specific types of contracts by race, ethnicity, and gender 
ownership of firms and for different State regions. There was evidence of disparities for 
both: 

• Construction and engineering. 
• Prime contracts and subcontracts. 

There were disparities across most Caltrans districts. Depending on the type of contract, 
disparities between utilization and availability were most severe (below the 80 disparity 
index) for: 
• African American- Disparity Index 15 
• Asian Pacific American -Disparity Index 31 
• Women - Disparity Index 48 
• Native American- Disparity Index 65 

The Study identified African American, Asian Pacific American, Women, and Native 
American contractors and subcontractors that would require "narrow tailoring" of 
race-conscious measures. The Study identified an inference of disparity for the four groups. 
For FFY 2009, Caltrans will limit race-conscious measures to African American, Asian 
Pacific American, Women, and Native American-owned firms on transportation related 
construction businesses. 

To narrowly tailor the Caltrans DBE Program to conform with Study results, individual 
contract goals for Subcontinent Asian American and Hispanic American-owned firms will 
not be included in the individual race-conscious contract goal setting, unless and until future 
data gathering by Caltrans indicates that there is significant disparity between the percent of 
available contractors and subcontractors from these groups and the percent of contract 
dollars awarded to these groups. 

Race-Neutral Measures 

Caltrans will continue its ongoing race-neutral measures to include: 
• Business outreach and communication. 
• Technical assistance. 
• Improved contracting processes. 
• Data collection, monitoring, and reporting. 

One of the most successful measures in FFY 2008 has been partnering with the California 
Community College Chancellor's Office. They provide DBE Supportive Services through 
10 Small Business Development Centers located throughout the State. The supportive 
services consist of technical training and one-on-one technical assistance to DBE firms. 
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Another successful measure has been the appointment of Small Business Liaisons in each of 
the district offices as a point of contact for small business (SB) firms-including DBEs-in 
those geographic areas as well as for focused outreach, such as local procurement fairs and 
SB events. 

Caltrans continues to maintain a Bidders List on the Caltrans Office Engineer Website. 
Over the last five years, Caltrans identified 877 prime contractors and 2,000 subcontractors 
that make up the Bidders List. To comply with 49 CFR, Section 26.11 (c), Caltrans is 
currently reviewing the firms available to do Caltrans work as identified in the Study. Firms 
not already listed on the existing Caltrans Bidders List will be added. 

Caltrans FFY 2009 efforts will focus on: 
• 	 Expanding the Mentor-Protege Program statewide to include construction, as well as 

architectural and engineering. 
• 	 Expanding the Website for easier access to information needed by SB and DBE firms 

and links to other supportive services, local agencies, and technical assistance. 
• 	 Establishing relationships with financial institutions, surety companies, and insurance 

companies to market Caltrans opportunities in conjunction with SB and DBEs. 

A more detailed listing of race-neutral measures is included as Attachment C. 

Race-Conscious Measures 

The race-conscious goal will be achieved by: 
• 	 Setting a DBE goal on individual contracts based upon the type of work included in each 

contract and on the availability of the four targeted groups capable of performing such 
work. 

• 	 Using the good-faith effort standards to justify award when the goal is not met. 
• 	 Encouraging prime bidders to use other DBEs, whenever possible, as a race-neutral 

component. 

Waiver of Prohibition on the Use of Group Specific Goals- §26.15 (b) (1) and (2) 

A portion of the overall goal will be met using race-conscious measures. As required, in 

developing the Study and ultimately the goal proposal, Caltrans consulted with the DBE 

community and hosted 12 public participation meetings, one in each district. 


In addition to the 12 public participation meetings, Caltrans collected public comment on the 

waiver at the following meetings: 

• 	 City-County-State-Federal Cooperative Committee meeting, Sacramento, California 
• 	 Caltrans Statewide Small Business Council meetings, Sacramento, California 
• 	 Electrical, Utility, and Contractor Association meetings, Sacramento, California 
• 	 Southern California Contractors Association meetings, Sacramento, California 
• 	 California Unified Certification Program Executive Committee meeting, Long Beach, 

California 
• 	 California Hispanic Chamber of Commerce Annual Convention and Business Expos, 

various cities in California 
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• 	 Statewide Consulting Engineers and Land Surveyors of California meetings, 
Sacramento, California 

• 	 Statewide Associated General Contractors meetings, Sacramento, California 

Caltrans proposes to apply the types of program elements included in the federal DBE 
Program, but to limit eligibility for any race/gender-conscious program elements to certain 
groups. Caltrans does not need to include Subcontinent Asian American-owned firms in the 
groups eligible to meet race-conscious contract goals in order to meet the overall annual 
goal. For example: 

Cal trans utilization ofSubcontinent Asian American-owned firms exceeds what 
would be expected based on availability ofthosefirms on Caltrans State-funded 
contracts. Cal trans does not comply with applicable law if it extends 
race-conscious program eligibility to race, ethnic, and gender groups for which 
the evidence suggests that race-conscious efforts are not required. 

Caltrans developed the proposed implementation of the federal DBE Program based on 
conditions related to transportation contracting in California; information sources included 
were in the Study. The proposal represents Caltrans best efforts to prevent discrimination 
against any individual or group in access to contracting opportunities or other benefits of the 
program. Race/gender-conscious components of the proposed implementation of the 
program are narrowly tailored to the race, ethnic, and gender groups for which substantial 
disparities might exist in accessing Caltrans contracting opportunities without these 
measures. 

This proposed implementation meets all FHW A program requirements and the federal DBE 
Program is consistent with applicable law, including the: 
• 	 Ninth Circuit decision in Western States Paving. 
• 	 Seventh Circuit decision in Northern Contracting. 
• 	 Eighth Circuit decision in Sherbrooke Turf 

Therefore, Caltrans requests a waiver to implement race-conscious goals of limited 
application to the four identified groups. 
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Attachment A 

Caltrans Statewide Small Business Council Roster 

Small Business Council Chair 

Olivia Fonseca, Deputy Director 

Civil Rights 

1823 14th Street, MS-79 

Sacramento, CA 95814 


Caltrans 

Will Kempton, Director 

1120 N Street, MS 49 

Sacramento, CA 95814 


Sacramento Hispanic Chamber of 

Commerce (SACHCC) 

Diana B orroel 

1491 River Park Drive, Suite 101 

Sacramento, CA 95815 


Hispanic Contractor's Association 
Julian Camacho 
CAMCO 
517 8th Street 

Sacramento, CA 95814 


Consulting Engineers and Land 

Surveyors of California (CELSOC) 

Arvin K. Chaudhary 

Chaudhary & Associates, Inc. 

851 Napa Valley Corp. Way,# G 

Napa, CA 94558-7551 


Telephone: (916) 324-0990 

FAX: (916) 324-1949 

E-Mail: olivia.fonseca@dot.ca.gov 


Telephone: (916) 654-5791 

FAX: (916) 654-6608 

E-Mail: will.kempton @dot.ca.gov 


Telephone: (916) 486-7700 

FAX: (916) 486-7728 

E-Mail: diana@sachcc.org 


Telephone: (916) 442-7804 

FAX: (916) 447-9853 

E-Mail: 

j_camacho@ camcoso lutions. net 


Telephone: (707) 255-2729 ext. 

107 

FAX: (707) 255-5021 

E-Mail: arvin @chaudhary.com 


No Alternate 

Caltrans 

Randell H. Iwasaki 

Chief Deputy Director 

1120 N Street, MS 49 

Sacramento, CA 95814 


Sacramento Hispanic 

Chamber of Commerce 

(SACHCC) 

CassyMutu 

Director of Business Svs. 

1491 River Park Dr., Ste 101 

Sacramento, CA 95814 


No alternate currently listed. 

Consulting Engineers and 

Land Surveyors of California 

(CELSOC) 

Gary Parikh 

356 South MilpitasBlvd. 

Milpitas, CA 95035 


Telephone: (916) 654-5791 

FAX: (916) 654-6608 

E-Mail: randell.iwasaki 

@dot.ca.gov 


Telephone: (916) 486-7700 

x225 

FAX: (916) 486-7728 

E-Mail: cassy@sachcc.org 


Telephone: (408) 945-1011 

Ext. 101 

FAX: (408) 945-1012 


COMMODITIES 

LEGISLATIVE 


PROFESSIONAL 
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Attachment A 

Caltrans Statewide Small Business Council Roster 

Mexican American Business & 

Professional Association 

Juan Diaz 

3030 Main Street 

San Diego, CA 92113 


Society of Hispanic Professional 
Engineers (SHPE) 
Rodrigo T. Garcia 
Century Diversified, Inc. 
1917 Long Hill Drive 

CA 91754 


Elite San Diego Veteran Owned 

Business (SDVOB) Network 

Gene R. Golliet 

8788 Balboa Avenue 

San Diego, CA 92123 


CA Small Business Entrepreneurs 
(CAL-S:BE) 
Paul Guerrero 
3023 E. Myrtle Street 

CA 95205 


Global Leadership Alliance 

SamHassoun 

3095 Beacon Blvd. 

West Sacramento, CA 95691 


Telephone: (619) 234-9904 

FAX: (619) 234-4931 

E-Mail: tsi92113@yahoo.com 

Telephone: (323) 265-1443 x16 

FAX: (800) 717-7910 

Cell: (323) 972-9518 

E-Mail: rgarcia@cdi-engr.com 

And Jsagusay@cdi.engr.com 


Telephone: (619) 583-6633 

FAX: (619) 583-6654 

E-Mail: gene@gforceca.com 


Telephone: (209) 546-7948 

FAX: (209) 546-7947 

Nancy (Assistant) 

E-Mail: pjglaw@yahoo.com 


Telephone: (916) 374-0455 

FAX: (916) 371-2352 

E-Mail: sam@gla-net.com 


Mexican American Business & 

Professional Association 

Josie Calderon 

3462 Malito Drive 

Bonita, CA 91902 


No alternate currently listed. 

"G" Force, 

Operations/Business 

Development 

Joel Timey 

8788 Balboa A venue 

San Diego, CA 92123 


Bay Area Concretes, Inc. 

Michael Price 

1306 Stealth Street 

Livermore, CA 94551 


Sabrina Watts 

AGC of California 

3095 Beacon Blvd. 

West Sacramento, CA 95691 


Telephone: (619) 475-8524 

FAX: (619) 475-9807 

E-Mail: mabpa@cox.net 


Telephone: (619) 583-6633 

FAX: (619) 583-6654 

E-Mail: joel@gforceca.com 


Telephone: (925) 245-8900 

FAX: (925) 245-8901 


Telephone: (916) 371-2422 

FAX: (916) 371-2352 

E-Mail: wattss@agc-ca.org 


PROFESSIONAL 

CHAIR 

SUPPORTIVE 


SERVICES 


CONSTRUCTION 

CHAIR 

LEGISLATIVE 

COMMITTEE 


PROFESSIONAL 
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Attachment A 

Caltrans Statewide Small Business Council Roster 

Asian Business Association (ABA) 

Johnathan Hou 

Asian Business Association 

1322 Bell Avenue, Suite 1G 

Tustin, CA 92780 


Greater Fresno Area Chamber of 
Commerce 
Debbie L. Hunsaker 
Alert-0-Lite 
P.O. Box 12224 

Fresno, CA 93777-2224 


Southern California Native 
American Tribes 
Jeffrey "Lee" Jackson 
American Indian Apprenticeship 
Initiative 
8 Elm Avenue 

Beach, CA 91932 


Black Contractors Association, 

Inc. 

Bernard Johnson 

Bernard Johnson Group, Inc. 

6125 Imperial Avenue 

San Die CA 92114 


San Francisco Black Chamber of 
Commerce 
Fred Jordan 
F.E. Jordan Associates, Inc. 

One Market Street 

Spear Tower, 35th Floor 

San Francisco, CA 94105 


Telephone: (714) 247-1002 

FAX: (714) 247-1006 

E-Mail: Jphou@axiomes.net 

Telephone: (800) 233-3652 

(559) 486-4570 

FAX: (866) 827-1270 

E-Mail: debbieh@alertolite.com 


Telephone: (619) 423-6610 

FAX: (619) 839-3858 

E-Mail: grassdancer@earthlink.net 


Telephone: (619) 466-7800 

FAX: (619) 466-7805 

E-Mail: Thebjgroup@aol.com 


Telephone: (510) 531-0772 

FAX: (510) 531-7646 

E-Mail: 

frederickjordan@aol.com or 

fredjordan@fejordan.com 


Asian Business Assoc. 

Scott Wang 

1111 Corporate Dr., Ste 102 

Monterey Park, CA 91754 


Kern Minority Contractors 
Association 
Marvin Dean 
President 
P.O. Box 2367 

Bakersfield, CA 93303 


No alternate currently listed. 

Bernard Johnson Group, Inc. 

Patsy Johnson 

VP of Operations 

6125 Imperial Avenue 

San Diego, CA 92114 


Five County East Bay Black 

Chamber of Commerce 

Mignon C. McGregor 

4151 Wilshire Blvd. 

Oakland, CA 94602 


Telephone: (323) 268-1800 

FAX (323) 268-8828 


Telephone: (661) 324-7535 

FAX: (661) 323-9287 

E-Mail: 

marvindeanllc@sbcgobal.net 


Telephone: (619) 466-7800 

E-Mail: 

pjohnsonbjg@gmail.com 


Telephone: (510) 531-0772 

FAX: (510) 531-7946 

E-Mail: alsafety@earthlink.net 


PROFESSIONAL 


COMMODITIES 

CONSTRUCTION 

PROFESSIONAL 
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Attachment A 

Caltrans Statewide Small Business Council Roster 

Office of Small Business 

Advocate 

Marty Keller 

Governor's Office of Planning & 

Research 

1400- lOth Street 

Sacramento CA 95814 


National Concilio of America 
(NCA) 
Diana LaCome 
P.R. Plus Enterprises 

4306 Ellen Way 

Union CA 94587 


Asian American Architects & 

Engineers, SFO (AAAE) 

EddyLau 

TransPacific Geotechnical 

Consultants, Inc. 

639 Clay Street, 2nd Floor 

San Francisco, CA 94111 


Women Construction Owners and 

Executives (WCOE) 

Rebecca Llewellyn 

Payco Specialities, Inc. 

120 North Second Avenue 

Chula Vista, CA 91910 


Telephone: (916) 445-9874 

FAX: (916) 445-6305 

E-Mail: Marty.Keller@opr.ca.gov 


Telephone: (510) 557-3810 

FAX: (510) 441-2029 

E-Mail: dlacome@aol.com 


Telephone: (415) 788-8627 

FAX: (415) 788-3121 

E-Mail: 

transpacificgeotec@ sbcglobal.net 


Telephone: (619) 422-9204 

FAX: (619) 427-1620 

E-Mail: Llewellyn4436@msn.com 


Governor's Office of 

Planning & Research 

Michael Gonzalez 

1400 - lOth Street 

Sacramento, CA 95814 


National Concilio of 

America (NCA) 

Miguel Barragan 

3210 Buchanan Street 

San Francisco, CA 94123 


Asian American Architects & 

Engineers, SFO (AAAE) 

Frankie Lee 

SOHA Engineering 

48 Colin P. Kelly Street 

San Francisco, CA 94107 


WCOE 

Sharon Rusconi 

Lesron Surety Specialists 

2381 El Camino, Suite A 

Sacramento, CA 95821 


Telephone: (916) 445-9874 

FAX: (916) 445-6305 

E-Mail: 

Michael.Gonzalez@opr.ca.gov 


Telephone: (415) 923-9053 

FAX: (510) 441-2029 

E-Mail: mfbarragan@aol.com 


Telephone: (415) 989-9900 

FAX: (415) 989-9909 

E-Mail: flee@soha.com 


Telephone: (916) 481-8108 

FAX: (916) 481-2382 

E-Mail: sharon @lesronsac.com 


CONSTRUCTION 


CHAIR 

PROFESSIONAL 


COMMITTEE 


CHAIR 

CONSTRUCTION 


COMMITTEE 


06/25/08 Page 4of7 

http:lesronsac.com
mailto:flee@soha.com
mailto:mfbarragan@aol.com
mailto:Michael.Gonzalez@opr.ca.gov
mailto:Llewellyn4436@msn.com
http:sbcglobal.net
mailto:dlacome@aol.com
mailto:Marty.Keller@opr.ca.gov


Attachment A 

Caltrans Statewide Small Business Council Roster 

San Joaquin County Hispanic 

Chamber of Commerce 

Mark Martinez 

CEO 

306 E. Main Street, Suite 303 

Stockton, CA 95202 


California Community Connection 

Corp. 

Stephan McGlover 

1938 S. Harcourt 

Los An eles, CA 90016 


Black Business Association 

Ezekiel Patten, Jr. 

Patten Energy Enterprises 

3437 S. Main Street 

Los Angeles, CA 90009 


California Manufacturers 

Roy Perez 

Esquire Building 

1215 K Street, Suite 1900 

Sacramento, CA 95814 


Filipino American Society of 

Architects & Engineers, SoCal 

(FASAE) 

Epifanio F. Quijano, Jr. 

JFQ & Associates, Inc. 

21732 S. Vermont Ave. Ste. 213 

Torrance, CA 90502 


Telephone: (209) 943-6117 

FAX: (209) 943-0114 

E-Mail: 

rnmartinez@sjchispanicchamber.com 

Telephone: (323) 791-1780 

FAX: (323) 778-2613 

E-Mail: smcglover@hotmail.com 


Telephone: (323) 235-3500 

FAX: (323) 235-3400 

E-Mail: zeke.patten@pattenenergy.com 


Telephone: (916) 552-2375 

FAX: (916) 552-2323 

E-Mail: rmperez@aol.com 


Telephone: (310) 320-1598 

FAX: (310) 320-1227 

Cell # (310) 968-4850 

E-Mail: jfqassoc @yahoo.com 


San Joaquin County Hispanic 

Chamber of Commerce 

Jim P. Molina 

7273 Murray Drive Ste. 7 

Stockton, CA 95210 


No alternate currently listed. 

Black Business Association 

Earl "Skip" Cooper, II 

P. 0. Box 43159 

Los Angeles, CA 90043 


The American Group 
Frank Ramirez 
2001 West Capitol A venue 
P.O. Box 1904 

West Sacramento, CA 95691 


Gad Engineering 

Gil A. Dia, P.E. 

1640 Arlington A venue 

Torrance, CA 90501 


Telephone: (209) 406-3170 

FAX: (209) 473-0781 

E-Mail: www.ad­
wearbydesign.com 
jim. molina @sbcglobal.net 

Telephone: (323) 291-9334 

FAX: (323) 291-9234 

E-Mail: bbala@earthlink.net 


Telephone: (916) 224-8049 

Cell: (916) 705-8343 

E-Mail: 

frankramirez 101@hotmail.com 


Telephone: (310) 782-7448 

FAX: (310) 782-7448 

E-Mail: 

gildia@ gadengineering.com 


CHAIR 

COMMODITIES 


COMMITTEE 


COMMODITIES 


2nd Alternate 
Raul Fernandez 
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Caltrans Statewide Small Business Council Roster 

National Association of Minority 
Contractors of Southern 
California 
Kevin Ramsey 
President of Alameda Construction 
Services, Inc. 
P.O. Box 43307 

Los CA 90043 


Asian American Architects/ 

Engineers Association 

William J. Yang 

Yang Management 

2501 Burbank Blvd., Suite 207 

Burbank, CA 91505 


Telephone: (323) 296-8005 

FAX: (323) 

E-Mail: 

kramsey@alamedaconstruction.com 


Telephone: (818) 841-8888 

FAX: (818) 841-7900 

E-Mail: bill.yang@ym-wjyva.net 


James Transportation Group 

John James 

1120 Iron Point Road, Suite 130 

Folsom, CA 95630 


Asian American 
Architects/Engineers 
Association 
Kenneth Wong 
M. Eng. S.E. Principal 

Miyamoto International. Inc. 

700 Flower St., Ste 1010 

Los , CA 90017 


Telephone: (916) 608-4900 

FAX: (916) 608-4990 

E-Mail: 

jcjames@jamestrans.com 


Telephone: (213) 362-7778 

FAX: (213) 362-7783 

E-Mail: 

kwong @miyamotointemational 

.com 
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For Information Only For Information Only CH2MHILL 
Anthony A. Hernandez 
Director of Government Affairs 
2485 Natomas Park Drive Suite 
600 

CA 95833 
For Information Only For Information Only PARSONS BRINKERHOFF 

QUADE & DOUGLAS, INC 
Dan L. Masdeo, P.E. 
Senior Project Manager 
Assistant Vice President 
PB America's, Inc. 
3840 Rosin Court, Ste.200 

Ca 95834 
For Information Only For Information Only ASSOCIATED GENERAL 

CONTRACTORS(AGC)OF 
CALIFORNIA 
Russell W. Snyder 
1390 Willow Pass Rd., #1030 
Concord, CA 94520 

For Information Only For Information Only KIEFER CONSULTING 
Theresa A. Giordano 
5075 Hillsdale Circle, Ste.150 
ElDorado Hills, CA 95762 

For Information Only For Information Only COCC/EWDP 
Small Business Programs 
Statewide Initiative 
Michael Roessler 
Director - Operations 
11899 Edgewood Rd., 
Suite W 

CA 95603 

Telephone: (916) 286-0454 
Cell: (916) 996-5566 
Cell2: (916) 835-1642 
FAX: (916) 614-3552 
E-Mail: ahernand @ch2m.com 

Telephone: (916) 567-2511 
Cell: (925) 586-2627 PROFESSIONAL 
FAX: (916)924-9764 
E-Mail: 
masdeo @pbworld.com 

Telephone: (925) 827-2422 
FAX: (925) 827-4042 CONSTRUCTION 
E-Mail: snyderr@agc-ca.org 

Telephone: (800) 794-1928 
(916) 933-8448 X 112 PROFESSIONAL 
Cell: (916) 616-0736 
FAX: (916) 933-8298 
E-Mail: 
tgiordano@ kieferconsulting.co 
m 
Telephone: (530) 889-1453 
FAX: (530) 889-8358 SUPPORTIVE 
E-Mail: SERVICES 
mroessler@sierracollege.edu 
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Attachment B 
STATE OF CALIFORNIA BUSINESS, TRANSPORTATION AND HOUSING AGENCY ARNOLD SCHW ARZENEGGER, Governor 

DEPARTMENT OF TRANSPORTATION 
CIVIL RIGHTS 
1823 14TH STREET 
SACRAMENTO, CA 95811 
PHONE (916) 324-0990 Flex your power! 
TOLL FREE (866) 810-6346 Be energy efficient' 
FAX (916) 324-1949 
TTY 711 

Public Notice 

Issue Date: June 9, 2008 

The California Department of Transportation (Caltrans) is soliciting public comment on the 

2009 overall annual overall Disadvantaged Business Enterprise (DBE) goal and 

methodology. The goal and methodology will be available for review on June 16, 2008 on 

the Caltrans website www.dot.ca.gov/hq/bep/index.htm, by contacting Sherri Gastinell at 

(916) 324-0514 or via email to Sherri.Gastinell@dot.ca.gov and at the Caltrans Office of Civil 
Rights, located at 1823 14th Street, Sacramento, California. 

Please send comments, by July 24, 2008, to Sherri Gastinell, Disparity Study Program 
Manager, Caltrans, Office of Civil Rights, 1823 14th Street, Sacramento, CA 95811, by fax at 
(916) 324-8760 or by e-mail to Sherri.Gastinell@ dot.ca.gov 

The proposed overall goal for the 2009 Federal Fiscal Year is 13.5 percent DBE participation 
for Federal Highway Administration funded projects and 4 percent for Federal Transit 
Administration funded projects. 

"Caltrans improves mobility across California" 

http:dot.ca.gov
mailto:Sherri.Gastinell@dot.ca.gov
www.dot.ca.gov/hq/bep/index.htm


Attachment C 
California Department of Transportation 


DBE Race-Neutral Measures 


1. 	 Maintain One-Stop Disadvantaged Business Enterprise (DBE) certification with the 
California Department of Transportation (Caltrans) and 6 Local Agencies. 

2. 	 Continue paid advertisement in newspapers and in trade and focus papers to increase 
participation for all programs. 

3. 	 Maintain flow chart of Caltrans advertising, bid opening, awards, and approval on Caltrans 
program websites. 

4. 	 Continue California Community College Chancellor's Office contract to provide free 
supportive services and technical assistance to DBEs statewide through 10 Small Business 
Development Centers (SBDCs). 

5. 	 Continue Monthly Statewide Small Business Council and sub-committee meetings. 

6. 	 Host District Procurement Fairs. 

7. 	 Ensure District Small Business Liaisons (DSBLs) continue to conduct business 
communication, outreach events, and training on "How to do Business with Caltrans." 

8. Host focused outreach events for small businesses, including DBEs. 

9.Host project specific outreach events for small businesses, including DBEs. 

10. 	 Market State Loan Guarantee Program statewide. 

11. 	 Continue contract administration training through the DBE Supportive Services Consultant. 

12. 	 Outreach and market DBEs for participation in Caltrans emergency contracts. 

13. 	 Routinely meet with construction and Architectural & Engineering (A&E) primes. 

14. 	 Increase number ofDBE certifications by 500 annually. 

15. 	 Provide "Look Ahead" information to DBEs for proposed construction and A&E 
contracting opportunities. 

16. 	 Develop a Civil Rights Data Management System to capture all business contracting 
activities. 

17. 	 Improve communication channels between Caltrans Headquarters and Districts for real-time 
information and decision making. 

18. 	 Continue distribution of Caltrans Quick Reference Guide; i.e., Builder's Exchange. 
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19. 	 Consider free A&E software for small businesses, including DBEs. 

20. 	 Consider free set of plans and specification for small businesses, including DBEs statewide. 

21. 	 Create aCT Business Development Unit that markets Caltrans opportunities, including 
working with banks, surety, and insurance companies, etc. 

22. 	 Develop a standard "Outreach Marketing Kit" for all Districts. 

23. 	 Standardize/improve HQ/District websites, connect to one another, consolidate all 
contract-type information on one website, and redesign Caltrans main web page to highlight 
contracting opportunities. 

24. 	 Cross-train internal staff on functional contract requirements and process. 

25. 	 Streamline certification process by establishing On-Line DBE Certification Applications 
and Renewals. 

26. 	 Streamline certification process for firms already certified as SBA 8(a). 

27. 	 Send periodic e-mail blasts to small businesses, including DBEs, on "Look Ahead" 
contracting opportunities. 

28. 	 Produce a Compact Disk/Cassette/Digital Video Disk of "How to do Business with 
Caltrans" and make available online to include certification packages and Marketing Kits. 

29. 	 Explore ways to model certification queries on web page after Department of General 
Services' website. 

30. 	 Implement Mentor-Protege Program statewide for construction and A&E. 

31. 	 Maintain Director's Policy on Race-Neutral Measures to include and ensure District 
training and implementation. 

32. 	 Propose legislation to raise floor limits for Performance Bonds. 

33. 	 Discuss "On Shore" vs. "Off Shore" liability insurance with Department of Insurance to 
help small businesses. 

34. 	 Improve access to bid openings by teleconference, web-based video or internet. 

35. 	 Consider small business contract goals and good faith efforts on federal and State funded 
contracts. 

36. 	 Explore administrative enforcement of prompt payment between prime and subcontractors. 

- 2­
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37. 	 Make more use of the Emergency Contractor Registry and remove barriers for registration. 

38. 	 Develop and offer "alternatives" or creative "incentives" to encourage DBE certification. 

39. 	 Balance Project Delivery (advertising and bid openings) so prime and subcontractors are not 
overloaded. 

40. 	 Breakdown A&E contracts into smaller units, including dollars and items of work. 

41. 	 Recognize prime contractors for hiring small businesses, including DBEs statewide. 

42. 	 Refer prime contractors who use small businesses, including DBEs statewide, as brokers, 
while claiming full credit. 

43. 	 Design and institute measurement standards for all race-neutral measures. 
44. 	 Explore Performance-Based Accountability to contracting practices. 
45. 	 Maintain Bidder's List from Disparity Study findings. 
46. 	 Improve DBE/Small Business Enterprise cross-registration with other State agencies and 

departments. 

47. 	 Report monthly small businesses, including DBE participation, on State and federal funded 
contracts, including Local Agencies, directly into database Data Management System. 

48. 	 Assign all bidders an identification number for capturing all businesses that bid Caltrans 
work. 

49. 	 Track and circulate DBE usage by District and discuss monthly at Directorate level. 
50. 	 Provide consistent and accurate data collection of DBE utilization. 
51. 	 Explore CHAMPS payment reporting system. 
52. 	 Explore use of construction management system for data collection. 
53. 	 Centralize tracking of all race-neutral activities District wide via Civil Rights. 
54. 	 Appoint staff for data collection, verification, measurement, oversight, technical assistance, 

and reporting, etc. 

55. 	 Explore partnership with Contractor's State License Board to provide DBE certification 
information to small businesses and add information to our database. 

56. 	 Mandate utilization data reporting of all small businesses, including DBEs, on all State and 
federal-aid contracts. 

57. 	 Consider using small business set-asides; i.e., set aside certain contracts for competition 
only among small businesses, regardless of race or gender under race-neutral measures 
program. 

- 3 ­
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