EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

Mission/Vision
The Department of Transportation (Caltrans) provides equal employment opportunities to all applicants and employees, without regard to age, ancestry, color, disability, marital status, medical condition, national or ethnic origin, political affiliation, race, religion, sex, or sexual orientation.
Goals
The goals of the Equal Employment Opportunity (EEO) Program are:
· Collaborate with Human Resources, and hiring supervisors and managers, to recruit, train, and retain a workforce that is representative of California’s diverse work force.

· Ensure all Caltrans programs, EEO policy and related Deputy Directives are administered to all applicants and employees.

· Analyze Caltrans workforce and take appropriate measures to eliminate under-utilization (if any) of minorities, women, and persons with disabilities, by timely providing Caltrans EEO goals and timetables to all supervisors and managers.

· Develop and promote an effective Upward Mobility Program to assist employees in low-paying classifications transition into entry-level technical and professional classifications.
· Provide consistent, superior and timely support to all Caltrans Districts and Headquarter Divisions. 
For any additional information or feedback, you may contact your local or headquarter EEO office.
