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INTRODUCTION:

Agricultural workers continue to face dangerous conditions on
their way to work everyday due to the limited transit options
that are currently available to them. Due to the fact that the
average annual income for agticultural wotkers is $11,5257,
many face serious financial constraints that limit their ability to
afford a car, insurance, maintenance and fuel. In addition, given
the fact that anywhere from 60 to 70% of agricultural workers
are working in this country without proper work authorization
they are ineligible for a driver’s license. Driving without a
license leads to additional costs such as impoundment costs,
loss of vehicle and fines. Nonetheless, 39% of all agricultural
workers still drive their own vehicle, with and without a license.

As a result of these and other constraints, 28% ride with othets,
4% ride in labor buses, trucks or vans, and 27% ride with a
‘Raitero”™. For those agticultural workers that ride with others,
especially with a Raitero, it often consists of overpayment

and inconsistency of rates, dangerous driving and unreliable
pickups. For all workers that make a payment for a ride to work,
5% pay less than $10, 33% pay between $10 and $19, 43% pay
between $20 and $29, and 20% pay $30 or more weekly. It is
also important to note that these costs are not just reflective or
dependent on the costs of gas given the distance that they may
be traveling, because 49% of workers pay a fee in addition to

*

the cost of gasoline™.

In 1999, a series of tragic accidents in the Central Valley
brought Statewide attention to the unsafe transit options that
existed for agricultural workers. First on August 9, 1999, a
van transporting 13 agricultural workers collided with a semi
truck near Five Points, a rural intersection in West Fresno
County, which caused the death of all 13 workers. Most of

*  The California Farm Labor Force: Overview and Trends from the National Agricultural Workers

Survey. Aguirre International, June 2005. p. 27. Weighted average formula = 0.18*(0 )+ 0.24*(10000)
+ 0.33%(12500) + 0.2%(20000) + 0.04*(25000)

** The California Farm Labor Force: Overview and Trends from the National Agricultural Workers
Survey. Aguirre International, June 2005. p. 47.

*#% The California Farm Labor Force: Overview and Trends from the National Agricultural Workers
Survey. Aguirre International, June 2005. p. 47.

the victims rode on three bare benches in the back of the

van. The workers were not wearing seatbelts. Just one month
later, on September 10, 1999, thirteen workers were injured
south of Fresno when an unlicensed van driver failed to stop
for a posted stop sign and collided with another car. The van
had seven seats — all with seatbelts — but four more people
were seated on the flootr. All in all, their have been 63 deaths
of agricultural workers since 1994 while riding aboard farm
labor transportation vehicles. At the time of these incidents
45% of work-related fatalities in agriculture were vehicular
related As a result, the State legislature approved AB 1165
(Flotez) and AB 555 (Reyes) which established strict farm labor
vehicle certification requirements, including seatbelts for every
passenger; $1.75 million was appropriated to the California
Highway Patrol for the CHP Farm Labor Vehicle Inspection &
Certification Program to enforce these and other transportation
safety laws. Although, this program has provided greater
enforcement of existing transportation safety laws for
agricultural workers, it does not resolve the core problem for
agricultural worker transportation - a safe alternative.

Hokokok

*#%% US Department of Labor, Feinstein Press Release, November 2000.



AITS: SAFE AND AFFORDABLE ALTERNATIVE




I. HOW AITS WORKS




1. HOW AITS WORKS (CONTINUED)




II. AITS DRIVERS

The basic eligibility criteria for being an AI'TS driver includes
a class C driver’s license, a clean driving record and passing a
Class B physical. The incentives for agricultural wotkers to
volunteer to become AITS drivers is that they do not have to
use their own vehicles, they do not have to pay for gas and
they can make incidental stops on their way home from work.
Drivers set their own rules as far as pick-up locations, time
and conduct. However, it is important to recognize that these
advantages are not a net gain for most drivers and that there is
in fact a certain amount of altruism within each ATTS driver,
because they ate often the last to return home and the first to

wake, the ones responsible for picking everyone up on time, and

most notably have all passed on their ability to be mainstream
Raiteros. In essence, the AITS drivers have foregone an
opportunity to charge a fee for their transportation services.
This opportunity exists as a result of the limited supply of
license-eligible drivers within the agricultural workforce.

A driver really doesn’t receive any net benefit
anymore, ...because we are not allowed fo have
2l
a surcharge for ourselves”

Trinidad Orta, Sanger, CA

The success of AITS has largely depended on the critical
decision made by drivers to give up the opportunity to
personally benefit from charging riders. An interesting
finding of the demographics of these drivers is that they

are exceptionally representative of the local population. On
average the drivers have been working in the agricultural
industry in the Central Valley for over 8 years. Most have
worked in agriculture for even mote years, but in the Central
Valley, 8 years. Undoubtedly, AI'TS is serving its regional
population for their continuous transit needs.

Perhaps the most noteworthy finding of the driver
demographics is the significant percentage of female drivers.
Forty-seven percent of the drivers to ‘non-field” agricultural
destinations are women; driving at an almost equal rate to men
(See Chart 1 - Driver Demographics). Although the spread is
greater for ‘field” destinations, where 28% were female drivers
and 72% were male, it is still highly significant given that the
percentage of the female to male population for the overall
agticultural worker population is 27%°, meaning that AITS has
remarkably been able to offer the same opportunity for female
agricultural workers as their male counterparts.

CHART 1. DRIVER DEMOGRAPHICS

47%

34%

28%

All Locations Packing Field

Female Drivers 4 Male Drivers

*  The California Farm Labor Force: Overview and Trends from the National Agricultural Workers
Survey. Aguirre International, June 2005. p. 49.



ITI. RIDERS




1II. RIDERS (CONTINUED)




11I. RIDERS (CONTINUED)

SAVINGS:

AITS is an agricultural vanpool program where no profit can
be made by the driver of the vans and all fees charged to the
riders go directly to cover the costs of the program. The fees
are established by distance traveled as reflected in the following
Fee Schedule:

WEEKLY FEE FOR AITS PASSENGERS

WEEKLY MILEAGE WEEKLY FEE PER RIDER
Less Than 400 miles $ 20.00
Between 401 & 600 miles $ 25.00
Between 601 & 800 miles $ 30.00
Between 801 & 1,000 miles $ 35.00

The miles per week and who rides is teported by the driver
weekly (See Appendix 3 - Weekly Report Form). AITS has a
zero-tolerance for overcharging by drivers. Although this policy
deterred many drivers from abusing the prices, 2% of the riders
reported being overcharged. Cost consistency is a key factor of
the success of AITS.

There is anecdotal evidence that the fixed AITS rates have
already become price setters for the private Raitero prices. For
most agricultural workers these transit fees are less than their
previous form of transportation.

On average all agricultural workers are saving $8.33/weekly,
with Field Workers saving an average of $7.69/weekly and
non-Field wotkers saving $10.17/weekly. These savings are
considerably significant, increasing an average agticultural
wortket’s disposable income by up to 3.33%'!

* {[(Average Weckly Savings) * 4] / [(Annual Income) / 12]} * 100 = % increase in disposable income.

RIDER DEMOGRAPHICS:

Although riders going to field destinations were 24% women
and 76% men, for workers going to non-field destinations, like
packing sheds the female riders were an outstanding 76% and
24% male. Given that the drivers for non-field destinations
where almost fifty-fifty, men-to-women, the proportion of
female to male riders for non-field reflects a higher propensity
for female workers to vanpool. This finding is helpful for
discussions on AITS expansion. Overall, 37% of riders are
female and 63% are male.



IV. PUBLIC BENEFIT: AIR EMISSION REDUCTIONS




VI. EMPLOYMENT LAW




AITS: FUNDING RECOMMENDATIONS

Based on findings from direct survey responses and correlations
found within them, the following recommendations are offered
for the expansion and improvement of AITS.

AGRICULTURAL TRANSIT - UNMET NEEDS:

Many counties throughout the state with similar unique transit
needs primarily in their rural areas are ripe for adoption of
AITS program and potentially as an extension of the existing
program. Particular counties for similar needs are Monterey,
Santa Barbara, San Benito, Kern, Santa Cruz, Imperial,
Riverside, Madera, Yolo, San Joaquin, Sacramento and many
others. Some of the neighboring counties are already benefiting
from AITS, like Madera, Fresno and Kern.

Fresno County transit leaders have included agricultural worker
transit needs in their recent “Iransportation Needs in Fresno
County and the Proposed Extension of Measure C”. They

are proposing funding anywhere from 250 to 500 vans, costing
anywhere from $1 to $2 million for Fresno County alone.

Santa Barbara’s County Association of Governments

(SBCAG) has been particularly inspired by AITS. Previously,
SBCAG staff used the many difficulties inherent in designing
agricultural workers transit as an excuse to delay its funding and
to cast doubts about its feasibility’. However, this fall Santa
Barbara County allocated $150,000 of TDA funds to pilot an
AITS program in their county for targeted transit service for
strawberry workers.

In San Benito County, Earthbound Farm has contracted with
the county to pay $56 per employee, per month, to ride the
shuttle. Employees will receive a pass which they can use on an
unlimited basis (including weekends and holidays) to ride any
of the county’s buses. Earthbound Farm will pilot the program
this Spring, beginning with several stops in Hollister, and hope

*  Meeting Notes from the SBCAG April Meeting,

to expand the program to Salinas, Gilroy and Watsonville in the
months to follow.

The creativity and willingness to address agricultural workers’
transit needs is cleatly increasing across the state. Furthermore,
tragic agricultural vehicular accidents continue to occur. In
November of 2005, five agricultural workers went off the edge
of a canal on their way to work in Stanislaus County. Ounly two
survived. In December of 2005, four agricultural workers were
killed in a traffic accident south of Fresno.

There is both the continued need and the growing interest to
continue to address the unmet transit needs of agricultural
wotkers. The AITS transit service is a successful and efficient
model that should be expanded or modeled to meet the unmet
transit needs of agricultural workers throughout the state.

POTENTIAL FUNDING FOR AITS:

The successful expansion of the AITS service throughout the
state can take place carefully and sustainable through the use
of a diversified pool of local, regional, state and federal funds.
These funds can help meet specific capital infrastructure and
operation and maintenance needs.

TRANSPORTATION DEVELOPMENT ACT (TDA):

The TDA provides two major sources of funding for public
transportation: the Local Transportation Fund (LTT) and the
State Transit Assistance (STA). (See Appendix 7 - Transportation
Development Act)

Unlike most other State funding, which can only be used for
capital expenditures, TDA funds can be used for both capital
(equipment acquisition) and operating costs. Clearly, the most
appropriate use of TDA funds for agricultural transit is to fund
the operation and maintenance costs to expand AITS or to
implement new services.



FUNDING RECOMMENDATIONS (CONTINUED)

The key of course is for the county to consider the proposed
agricultural worker transit as a service eligible for TDA funding
during its Unmet Needs hearings. Furthermore, it is important
to consider the unique circumstances of agricultural workers
when determining what qualifies as an operational cost. Unlike
most other jobs in California, agricultural work is highly variable
and many times, especially during the fall and spring, riders

go to work without specific assurances that their will be work
for them due to the weather™. Hence, many workers might
pay the cost of transit without making any money that day.
This scenatio is rare in most other individuals who depend

on public transit. Because TDA resources only require a 10%
farebox recovery ratio, alleviating this unfortunate burden on
agricultural transit users is possible while helping counties with
the operational and maintenance costs of providing agricultural
workers transit services as well as appropriately subsidizing the
rates for agricultural workers.

PUBLIC TRANSPORTATION ACCOUNT (PTA):

The PTA offers a unique opportunity to fund vehicles or other
capital needs for AITS. Proposition 42 transfer (allowed for the
first time in 2005) provided a funding boost for transportation,
and specifically, an additional $127 million went to the PTA,
half of it went to the State Transit Assistance Program and the
other half is available for transit projects in the STIP.

Normally, vehicle acquisition projects programmed in the
STIP (referred to as rolling stock) would need to be federalized
because of the Article XIX restriction on use of the State
Highway Account for rolling stock projects. But with the
additional revenue from the Prop 42 transfer and other sources
(Indian Gaming bonds, spillover funds and loan repayments)
the account will provide 75% of the programming capacity for
the new STIP when it is adopted in April 2006.

** Wage Order 14 states that Act of God, hence workers who show up for work do not receive any pay.

The opportunity for AITS is that counties must identify enough
PTA-eligible projects to maximize their 2006 STTP county
shares, as these types of projects will have high priority for
funding.

The opportunity for AITS is that counties must identify
enough PTA-eligible projects to maximize their 2006 STIP
county shares, as these types of projects will have high priority
for funding. Although it may be too late to submit candidate
projects for inclusion in the STIP adoption, it is always possible
for counties to add projects via a STIP Amendment as long as a
county has unprogrammed capacity.

Acquiting AITS vehicles through the STIP, with PTA funds,
does not require matching funds, which can facilitate purchases
for agencies with little or no alternative funding;

JOB ACCESS / REVERSE COMMUTE (JARC)-
FTA SECTION 5316 GRANT PROGRAM:

On August 10, 2005, President Bush signed the Safe,
Accountable, Flexible and Efficient Transportation Equity

Act — A Legacy for Users (SAFETEA-LU). Among the
changes initiated by SAFETEA-LU is the establishment of

the Job Access and Reverse Commute Program (JARC), a new
FTA Section 5316 Grant Program to be administered by the
Caltrans’ Division of Mass Transportation. This new formula-
driven program develops transportation services for welfare
recipients and low-income individuals to and from jobs, and
from urban centers to suburban employment opportunities.
The annual competitive application process is mandated with all
projects being derived from a locally developed human services
transportation coordination plan.



FUNDING RECOMMENDATIONS (CONTINUED)




AITS: PROGRAM RECOMMENDATIONS

This pioneering program has many areas for program
improvement that will further enhance their current success.

REDUCTION IN FEES:

Not only do agricultural workers pay slightly more on daily
transit fees than other pubic transit users, they are significantly
burdened by the aforementioned “Act of God” days, where
they pay for their transportation but do not actually work.
AITS and any other transit agency that may adopt a similar
project, should estimate at least 12 days annually of “Act of
God” days in their planning estimates in order to establish their
program in a manner that appropriately subsidizes these low-
income workers.

In addition, a task force should be established with interested
employers to explore the feasibility of maximizing the $150
tax-free transit benefit for employees (TEA-21, tax-free limit on
transit/vanpool benefits). The ability for employers to tide-off
this transit expense would greatly benefit the employer and the
worket.

TRANSIT FEE ENFORCEMENT:

Although limited, there were reported cases of overcharged
riders by their drivers. AITS staff has a zero-tolerance policy
whereby a driver loses the privilege to participate in the
program if found to be overcharging. Although it is clear that
this practice is by no means prevalent, it is unclear how often
or more importantly consistent AI'TS staff conduct random
investigations to prevent and regulate fee enforcement.

There is a need for AITS and any other transit agency that may
adopt a similar program to include a programmatic allocation
of staff time to consistent investigations to take place as a

patt of the service. Furthermore, as this service is expanded
throughout the state, there may be a need to examine a more
appropriate enforcement agent.

DRIVER COMMUNICATION:

There is an opportunity to further increase communication
amongst drivers who are going to the same or near locations

to mote often maximize the number of riders per van. Some
end-location sites have already begun to do this communication
organically. AITS could administer certain information to

help facilitate this communication eatlier and more often.

For instance, providing contact information of all drivers to

all drivers that are transporting to the same location. And
providing contact information of all drivers to all riders that are
transported to the same location. AITS is currently updating

their website (southvalleyrideshare.com) where participants will have
the opportunity to list their vans for others to find.

BACK-UP DRIVERS:

Although having back-up drivers is already a recognized
component of the AITS program, there is still more effort
needed to ensure that all vans have a designated back-up driver
in case of illness, emergency or other circumstances that

may prevent the lead driver from driving, This issue is highly
dependent on the pool of available drivers which is discussed
below.

INCIDENTAL MILEAGE:

Many drivers have requested an exploration of the
opportunities to expand the use of the vans for more diversified
uses ot to simply increase the amount of incidental mileage
afforded to drivers. There are many other beneficial transit
services that these vans can provide off-season that should

be explored to better service the communities. A taskforce
should be established to examine the opportunities of a more
diversified use of these vans.



PROGRAM RECOMMENDATIONS (CONTINUED)




IN CONCLUSION




APPENDIX 1: FARM LABOR VANPOOL FEE SCHEDULE & GUIDELINES

THE DRIVER IS RESPONSIBLE AND LIABLE FOR COMPLIANCE WITH ANY APPLICABLE PROVISIONS OF THE
MIGRANT AND SEASONAL AGRICULTURAL WORKER’S PROTECTION ACT AND THE CALIFORNIA LABOR
CODE. FOR EXAMPLE, DRIVER UNDERSTANDS AND AGREES THAT HE/SHE:

a.  CANNOT CHARGE (OR COLLECT FROM) ANY VANPOOL RIDERS ANY MONIES OR FARES GREATER THAN
THE FEE ESTABLISHED BY KCAPTA.

b. CANNOT BE PAID BY OR ACCEPT ANY MONIES FROM ANY EMPLOYER FOR TRANSPORTING WORKERS.

c. CANNOT REQUIRE ANY WORKERS, AS A CONDITION OF EMPLOYMENT ANYWHERE, TO RIDE IN A
VANPOOL VEHICLE.

d. CANNOT OFFER ANY INDUCEMENT(S) TO, OR RECEIVE ANY INDUCEMENT(S) FROM, EMPLOYER OR ANY
VANPOOL RIDERS FOR TRANSPORTING.

WEEKLY FEE FOR AITS PASSENGERS

THE WEEKLY FEE SHALL BE BASED ON TOTAL MILES DRIVEN AS REFLECTED IN THE FOLLOWING FEE
SCHEDULE:

WEEKLY MILEAGE WEEKLY FEE PER RIDER
Less Than 400 miles $ 20.00
Between 401 & 600 miles $ 25.00
Between 601 & 800 miles $ 30.00
Between 801 & 1,000 miles $ 35.00




APPENDIX 1: FARM LABOR VANPOOL FEE SCHEDULE & GUIDELINES

EL CONDUCTOR ES RESPONSABLE INDIVIDUALMENTE POR EL. CUMPLIMIENTO DE CUALQUIER
ESTIPULACION APLICABLE DE LA LEY “MIGRANT AND SEASONAL AERICULTURAL WORKER’S PROTECTION
ACT” Y EL CODIGO LABORAL “CALIFORNIA LABOR CODE”. POR EJEMPLO, EL. CONDUCTOR ENTIENDE Y
ESTA DE ACUERDO QUE ELLE/ELLA:

a. NO PUEDE COBRAR (O RECAUDAR DE) CUALQUIERA DE LOS PASAJEROS CONJUNTOS NINGUNA MONEDA
O TARIFA DE CANTIDAD MAS GRANDE QUE LA CUOTA ESTABLECIDA POR KCAPTA.

b. NO PUEDE RECIBIR PAGOS NI ACEPTAR DINERO DE NINGUN EMPLEADOR O COMPANIA POR
TRANSPORTAR A LOS TRABAJADORES.

c.  NOPUEDE EXIGIRLE A NINGUNO DE LOS TRABAJADORES, COMO CONDICION DE SU EMPLEO EN
CUALQUIER LUGAR, DE SER PASAJERO EN UN VEHICULO.

d. NO PUEDE OFRECER NINGUN INCENTIVO, NI PUEDE RECIBIR NINGUN INCENTIVO DE, EI. EMPLEADOR
O COMPANIA, O CUALQUIER PASAJERO EN UN VEHICULO DE PASAJEROS CONJUNTOS POR TRANSPORTAR
A LOS PASAJEROS EN UN VEHICULO DE PASAJEROS

CUOTA SEMANAL PARA L.OS PASATEROS DE AITS

LA CUOTA SEMANAL SE BASARA POR EL TOTAL DE MILLAS RECORRIDAS COMO SE REFLEJA EN LA
SIGUIENTE ESTRUCTURA DE CUOTAS:

MILLAS RECORRIDAS CADA SEMANA CUOTA SEMANAL POR PASAJERO
MENOS DE 400 $20.00
ENTRE 401'Y 600 $ 25.00
ENTRE 601 Y 800 $ 30.00
ENTRE 801 Y 1,000 $ 35.00




APPENDIX 2: SAFETY REGRESSION

REGRESSION STATISTICS

Multiple R 0.162767

R Square 0.026493

Adjusted R Square 0.012237

Standard Error 1.127019

Observations 486

df SS MS F Significance F
Regression 7 16.52275 2.360393 1.858326 0.07455
Residual 478 607.1419 1.270171
Total 485 623.6646 - - -
Coefficients St;‘:‘:f::d t Stat P-value | Lower95% | Upper 95% | Lower 95% I;I;E,’/:‘

Intercept 3.287058 3859628 | 8.52E-07 | 0.999999 | -7583936 7583942 7583936 | 7583942
ii:;g’ aton |, 1995 0.087962 113119 0.25854 -0.27234 0.073338 027234 | 0.073338
zf’g‘s,";‘gked 0.009404 0.008586 | 1.095234 | 0.273966 | -0.00747 0.026276 -0.00747 | 0.026276
Current
l)srzzvjzum: 0.143286 0.110892 | 1.292128 | 0.196937 | -0.07461 0.361182 0.07461 | 0.361182
Driver
Female 1.417267 0.573337 | 2471961 | 0.013785 | 0.290693 2.543841 0.290693 | 2.543841
Male 1.176586 0.575374 | 2.044907 | 0.041411 | 0.046011 2.307162 0.046011 | 2.307162
Field 5.079894 3859628 | 1.32E-06 | 0.999999 | -7583934 7583944 7583934 | 7583944
Non-field 4.989583 3859628 | 1.29E-06 | 0.999999 | -7583934 7583944 7583934 | 7583944




APPENDIX 3: WEEKLY REPORT FORM

AITS WEEKLY PAYMENTS / TARIFA SEMANAL DE AITS

Van#: Driver’s Name: Date:

(Nombre Del Conductor ) (Fecha)
Write Odometer Reading »
Escriba millaje del odémetro »

# Date (fecha) Name (Nombre): M|T |W|T |F [S |S |[Payment (Pago)

1 11-7-05 / 11-13-05

2

3

4

5

6

7

8

9

10

11

12

13

14

Total Amount ( Cantidad Total ) $

|:| No work

(No hay trabajo )

Destination (Destino) »

Destination (Destino) :»
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APPENDIX 4: EMISSIONS SAVINGS ESTIMATE

M

(i)

(iii)

DRIVER CHANGES: [180 DIFFERENT DRIVER, 290 SAME DRIVER, 52 UNANSWERED)]

‘Different Drivers’ Rider Air Emissions Savings =

Previous Emissions by DDRiders — AITS Emissions by DDRiders =

(8 tons) * 180 DDRiders = 1440 tons annually of Previous Emissions by DDRiders
(10.5 tons / 15 riders) = 0.7 average tons emissions per rider

(0.7t/1) * 180 DDriders = 126 tons annually of Current Emissions by DDRiders
1440 - 126 = 1314 tons annual savings for DD Riders of Greenhouse Gas Emissions

“Same Drivers” Rider Air Emissions Savings:

Previous Emissions by SD Riders — AITS Emissions by SD Riders =

(12 tons/15) * (290) — (10.5/15) * (290) = (0.8 tons) * 290 — (0.7 tons) * 290

232 — 203 = 29 tons annual savings for SDRiders of Greenhouse Gas Emissions

DDRiders + SDRiders + {Range of Unanswered}
(8 tons) * 52 - (0.7 tons) * 52= 416 - 36.4 = 379.6 tons annual savings for assumed DD

(0.8 tons) * 52 - (0.7 tons) * 52= 41.6-36.4= 5.2 tons annual savings for assumed SD




APPENDIX 5: ANNUAL EMISSION REDUCTION & SAVINGS FOR VAN PROJECTS

ANNUAL EMISSION REDUCTION AND SAVINGS FOR VAN POOL PROJECT

Annual Emission Reductions

Participant’s Savings

Vans Miles/Day Miles/Mo Miles/Yr Total Riders Trips/Day Trips/Mo Trips/Yr Rev/Mo Rev/Year
125 9,442 245,480 2,945,760 1500 3000 78,000 936,000 $ 181,750 $ 2,181,000
Summary:
Annual Miles 2,945,760 Annual Auto trips Reduced 155,625
Annual Revenue $ 2,181,000 Annual Auto VMT Reduced 25,211,250
Annual Cost $ 2,181,000

Accidents Avoided/Savings

Annual Emission Reductions

ROG: 13 Tons per year
NOx: 13 Tons per year
PM10: 3 Tons per year

COMBINED BENEFITS OF BOTH PROJECTS

Participant’s Savings

Overall $ 6,507,864

Per rider $7,532

The two projects have grown to over 200 vehicles - The Total emission savings are:

Annual Auto trips Reduced

245,265

Annual Auto VMT Reduced

40,001,850

Annual Emission Reductions

ROG: 36 Tons per year
NOx: 37  Tons per year
PM10: 9 Tons per year

Participant’s Savings

Overall $ 17,600,814

Per rider $ 7,445

TOTAL PROJECTED INDIRECT SAVINGS IN EMISSIONS, PARTICIPANT SAVINGS & ACCIDENT COST:

* Sources: San Joaquin Air Board, California AAA and California Highway Patrol

ROG: 23 Tons per year Opverall $ 13,866,188 Fatalities 1.51 ] $ 3,925,392
NOx: 23 Tons per year Per rider $9,244 Injuries 37.82 | $6,807,038
PM10: 6 Tons per year
ANNUAL EMISSION REDUCTION AND SAVINGS FOR AITS PROJECT
Vans Miles/Day Miles/Mo Miles/Yr Total Riders Trips/Day Trips/Mo Trips/Yr Rev/Mo Rev/Year
96 4,652 120,960 1,451,520 864 1728 44928 539,136 $ 86,400 $ 1,036,800

Summary:
Annual Miles 1,451,520 Annual Auto trips Reduced 89,640
Annual Revenue $ 1,036,800 Annual Auto VMT Reduced 14,790,600
Annual Cost $ 1,036,800

Accidents Avoided/Savings

Fatalities 0.9 | $2,302,896

222 | $3,993,462

Injuries

Accidents Avoided/Savings

Fatalities 2.40 | $06,228,288
Injuries 60.00 | $ 10,800,500
$ 35,905,683*




23

APPENDIX 6: AITS DRIVER AGREEMENT




APPENDIX 7: TRANSPORTATION DEVELOPMENT ACT (TDA)

THE TRANSPORTATION DEVELOPMENT ACT (TDA):

TDA provides two major sources of funding for public transportation: the Local Transportation Fund (LTF) and the State Transit
Assistance (STA). First, the LTT provides counties with revenues generated from a one-quarter percent sales tax on all goods for
transportation purposes. These funds can be used for transit planning, construction and operations, capital (equipment) acquisition,
as well as for local streets and roads after transit needs are met. Second, revenues from the sales tax of diesel fuel and gasoline are
deposited in the PTA, and half of those revenues are allocated to the STA Program and are used mainly for bus and rail purposes.

The TDA designate transportation planning agencies the responsibility for allocating LTT and STA funds to transit operators and
service providers. The act also specifies numerous requirements transit operators and providers must meet to be eligible to receive
funds, as well as a number of variances and exemptions from the requirements.

ELIGIBILITY REQUIREMENTS:

In general, the eligibility requirements are intended to promote cost efficiency in the operation of a transit system and to encourage
local funding support for the provision of transit services. In particular:

e LTF Funding To be eligible for LTT funding, an operator must maintain a ratio of fare revenue to operating costs (referred to as
the farebox ratio) of either (1) at least 20 percent if serving an urbanized area or 10 percent if serving a non-urbanized area, or
(2) the ratio it had attained in 1978-79, whichever is greater. Local revenues generated from taxes imposed by the operator or by a
county transportation commission can be counted as fare revenue for purposes of the fare box ratio calculations. In addition, if an
operator had a ratio of fare revenue and local support to operating costs in 1978-79 that exceeded 20 percent in an urbanized area,
or 10 percent in a non-urbanized area, the operator must maintain at least that higher ratio to be eligible for LTT funding.

e STA Funding. To be eligible for STA funding, an operator must be eligible for LTT funds. In addition, current law prohibits the
allocation of STA funds for transit operating purposes unless the transit operator meets one of two “efficiency standards.” These
standards limit the increase in operating costs per revenue vehicle hour (that is, each hour a transit vehicle is in revenue-generating
service) to the increase in the Consumer Price Index (CPI). An operator can either limit the increase from one year to the next,
or average the increases over a three-year period. The transportation planning agency may adjust the calculation of the standard
by excluding certain cost increases beyond the change in CPI. These increases include costs for fuel, insurance, or state or federal
mandates.




APPENDIX 8: SURVEY INSTRUMENT

AITS PASAJERO SURVEY QUESTIONS

VAN #:
INTERVIEWER:
DRIVER NAME:
FECHA: I HORARIO: LOCACION:
NOMBRE DEL PASAJERO:
DIRECCION:
TELEFONO:

I. FORMA ANTERIOR DE TRANSPORTE:
1. ¢Cual era su forma anterior de Transporte?

o Carro propio

o Contratista de trabajo agricola
0 Mayordomo

O Van/Bus de la compafiia

0 Amigo(a)

o Otro:

2. ¢Porque usted no maneja por si mismor Lista por importancia.
o Costo - propio ,automovil, gas, etc.
O Estatus legal
0 Tiene licencia de conducir? Si/No
0 En trabajo y el transporte van juntos
o Otro?
3. ¢Era su conductor anterior igual que su conductor de conductor de AITS?

oS o No

II. CONVENIENCIA RELATIVA CON AITS:

1. ¢Usted pasa mas/menos tiempo en llegar al trabajo?

O Mas O Menos 0 Igual

2. ¢Cual es la diferencia en tiempo de llegar al trabajo?

O 5 min O 25 min
0 10 min o 30 min
O 15 min o Otro:
O 20 min
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3. ¢Tiene que levantarse mas temprano con el transporte de AITS para llegar a su trabajo a tiempo o mas tarde que anteriorment?

O Mas O Menos O Igual

4. :Cuanto tiempo mas temprano/ mas tarde ticne que levantarse ahora?

0 0 min 0O 20 min
O 5 min O 25 min
0 10 min 0 30 min
0 15 min o Otro:

5. ¢Usted llega a tiempo mas o menos seguido que con su transporte anterior?

O Mas O Menos O Igual

6. ¢Siusted llega mas o menos seguido que con su transporte anterior, cuantas veces a la semana usted llega a tiempo? (i.e. 4 de 6 dias)

de dias o Nunca

7. ¢Usted paga mas/menos por su transporte?

O Mas O Menos O Igual

8. ¢Cual es la diferencia de lo que usted pago antes sobre una base seminal?
o $0.00 o $5.00 o $10.00 o $15.00 o $20.00 o $25.00 o $30.00 o Otro:

ITII. INDICADORES DE SEGURIDAD:

AITS:

Indicadores Positivos AITS
¢El vehiculo es asegurado? o Si o NS o No
¢Vehiculo tiene todos sus asientos requeridos? o Si o NS o No
¢Vehiculo tiene todos sus cinturones requeridos? o Si o NS o No
¢Conductor tiene licencia de conducir? o Si o NS o No
1. Total # de Si: ____
Transporte Anterior:

Indicadores Positivos Transporte Anterior
«El vehiculo es asegurado? o Si o NS o No
¢ Vehiculo tiene todos sus asientos requeridos? o Si o NS o No
¢Vehiculo tiene todos sus cinturones requeridos? o Si o NS o No
¢Conductor tiene licencia de conducir? o Si o NS o No

2. 'Total # de Si:
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3. En unalista de 1 al 10, (10 siendo el mas seguro):
a. ¢Que tan seguro se siente como un conductor de AITS?

o1 o2 o3 o4 o5 o6 o7 o8 o9 O

b. ¢Que tan seguro se sentia con su forma de transporte anterior?

IV. DEMOGRAFICAS DE CONDUCTOR:

1. ¢Cuanto tiempo tiene trabajando con la Industria Agricola en el Valle Central?

o 1lyr O 2yrs. O 3yrs. O 4yrs. O 5yrs. O 6 yrs. o 7 yrs. O 8yrs. o 9yrs. o Otro:

2. ¢Para que tipo de trabajo usted recibe el trasporte?

o Campo o Empaque O Ambos o Otro:

3. ¢Cuanto tiempo tiene participando en el programa AITS?

o 1-6 mo o 7-12mo 0 1-2yrs. O 2-3 yrs.
4. ¢Como escucho sobre el programa AITS?

Amigo(a)

Radio
Patron/Mayordomo/Compania
Remate/ La Pulga

T.V.

Otro:

OO0oo0oaoao

V. INDICADORES DE SEGURIDAD PRIVADOS: (POR FAVOR PREGUNTE FURA DE LA VAN)

PREGUNTAS SOBRE AITS:
Indicadores Negativos AITS

¢Alguna vez fue abusado por su conductor? o Si o NS o No
¢Alguna vez se le fue cobrado excesivamente por su conductor? o Si o NS o No
¢Alguna vez fue acosado sexualmente por su conductor? o Si o NS o No
¢Alguna ves su conductor olvido recogerlo(a)? o Si o NS o No
¢Su conductor es su “mayordomo”, FLC, o patron? o Si o NS o No
¢Su transporte y el trabajo van juntos? o Si o NS o No

1. Total # de NO:
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PREGUNTAS PARA TRANSPORTE ANTERIOR:

Indicadores Negativos

Transporte Anterior

¢Alguna vez fue abusado por su conductor? o Si o NS o No
¢Alguna vez se le fue cobrado excesivamente por su conductor? o Si o NS o No
¢Alguna vez fue acosado sexualmente por su conductor? o Si o NS o No
¢Alguna ves su conductor olvido recogerlo(a)? o Si o NS o No
¢Su conductor es su “mayordomo”, FLC, o patron? o Si o NS o No
¢Su transporte y el trabajo van juntos? o Si o NS o No

2. Total # de NO:

3. ¢Sulibertad de elegir su lugar de empleo es mayor, peor, o igual?

O Mas O Peor o Igual

VI. OTROS COMENTARIOS O SUGERENCIAS:
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